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Short Abstract  

This report on the expert interviews carried out in the seven project partner countries is part of the 
theoretical background of the PrimCareIT project, which aims at raising attractiveness of remote primary 
health care for medical professionals. The aim of the expert interviews is to further elaborate on the topics 
of PrimCareIT in Belarus, Estonia, Finland, Germany, Latvia, Lithuania and Sweden. 

In each country the study coordinators conducted expert interviews with a target of ten experts, 
including GPs as well as representatives of health care institutions. All interviews were semi-
structured and based on the same interview guide in every country to answer project relevant 
questions regarding brain drain, professional isolation, tele-consultation and tele-mentoring.  

The findings from the expert interviews were compared among each other and with the findings 
from the literature review (PrimCareIT-Output 3.1) that had been done by the PrimCareIT partners 
preceding the expert interviews. 

The literature review had revealed that especially topics such as the effects of brain drain and 
professional isolation on the health care system or the weighting of factors leading to brain drain 
have not been considered in most of the countries. 

The interviews showed that the characteristics of brain drain and professional isolation are on 
different levels, as well as the prevalence of tele-consultation and tele-mentoring differs between 
the countries. The factors and effects of brain drain and professional isolation are diverse but 
similar in all countries. The mostly named factors for professional isolation included the own 
personality of the health care workers, the arrangement of the health care systems or the 
geographical isolation, when working in rural areas as well as financial problems, heavy work 
loads, a lack of team work and difficulties in participating in trainings. Among the main factors for 
brain drain were differences in salaries, poor attitudes of the society towards health care workers 
and better social conditions in urban compared to rural areas. The effects named of brain drain and 
professional isolation were an increase of dissatisfaction and negative attitudes towards the health 
care system as well as a decrease in medical care accessibility and quality. The most important 
solutions counter-acting brain drain and professional isolation were seen in higher funding for 
primary care, adequate work pay ratios and better employment opportunities as well as in 
additional support especially in rural areas. Tele-mentoring and tele-consultation experience 
among the medical professionals ranged from using tele-consultation and tele-mentoring already to 
not having used any telemedicine at all until today. Therefore, the results differ a lot concerning 
tele-consultation and tele-mentoring, although they are seen as positive solutions in all countries 
by most experts. 

Since most of the topics are still not that widely studied, further research will be necessary, 
following this study. Therefore, a focus group will be organised in February 2013 to further 
elaborate on information regarding the usage of tele-consultation and tele-mentoring to counter-act 
brain drain and professional isolation in the partner countries. 
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The target groups of this output are all project partners from work packages and general public 
interested in the project as well as politicians and other stakeholders. 

The partners of WP3 have been involved in elaboration of the present output. 
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1. Introduction 

The overall aim of the project PrimCareIT is to raise the attractiveness of remote primary health care for 
medical professionals by the means of tele-consultation and tele-mentoring. The project counteracts 
brain drain and professional isolation in sparsely populated areas for more equal access to primary 
health care in the Baltic Sea Region (BSR). 

PrimCareIT includes and connects findings from the flagship projects ImPrim and ICT for Health. 
ImPrim focuses on financial incentives and professional development to attract health professionals to 
primary health care (PHC). PrimCareIT complements this approach by elaborating on opportunities of 
tele-consultation and tele-mentoring. The increasing lack of medical professionals, such as health 
workers and medical doctors, challenges the maintenance of primary health care in all BSR countries. 
Demographic changes and an ageing population lead to a rising demand for primary health care 
services. PrimCareIT reuses outputs from the EU-Interreg projects ImPrim, focusing on incentives for 
health professionals to work in remote areas and ICT for Health, concentrating on eHealth acceptance 
in the background of an aging population. PrimCareIT further elaborates on those findings for a 
strategy development to counter-act brain drain and professional isolation from primary health care in 
remote areas in the Baltic Sea Region through the usage of tele-consultation and tele-mentoring. 

The project objectives are represented by the following diagram below. 

 

Figure 1: Objectives of PrimCareIT (Source: PrimCareIT (2012)) 

To assess the regional needs and strategic opportunities of tele-consultation and tele-mentoring to avoid 
professional isolation of health professionals in remote primary care (WP3) 

To assess current 
barriers for large 
scale deployment 
of tele-consul-
tations and tele-
mentoring in the 
BSR such as 

technology accep-
tance, investment 
decisions, work 
flows, legal 
uncertainties 
(WP3) 

To implement and validate transnationally 
developed tele-consultation solutions in remote 
primary care in pilot sites (WP4) 

To implement tele-mentoring as innovative 
solution for career development of younger health 
professionals in remote primary care (WP5) 

To prepare the durability and large scale 
implementation of the piloted solutions in the 

partner regions (WP4,5) 

To raise the 
political awareness 
via NDPHS, 
Political Board 
“eHealth for 

Regions” how to 
attract health 
professionals to 
remote primary 
care through joint 

political 
discussions with 
ImPrim (WP6) 
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The project base and the background layer for all other activities is the assessment of the regional 
needs and strategic opportunities of tele-consultation and tele-mentoring to avoid brain drain and 
professional isolation of health professionals in remote primary care. To asses these needs the 
background of the current situation in countries participating in the project shall be identified. The 
findings will lead to the generalization of the overall situation regarding deployment of tele-
consultation and tele-mentoring in the partner regions and also to the definition of specific ways to 
counteract professional isolation and brain drain in regional remote primary care.  

In work package three the main question is to assess the regional needs and strategic 
opportunities of tele-consultation and tele-mentoring in order to avoid brain drain and professional 
isolation of health professionals in remote primary care. This second outcome follows a literature 
review (Output 3.1) and focuses on the expert interviews carried out in the seven partner countries 
on professional isolation and brain drain of medical professionals in rural primary care and gives an 
overview about the country-specific differences. 

2.  Methodology 

2.1. Procedure 

After having analysed the literature of the different countries concerning the relevant topics brain 
drain, professional isolation, tele-consultation and tele-mentoring in output 3.11, the next step was 
to further investigate those topics by including the opinion of health care professionals from all 
seven countries.  

The analysis was conducted similar to two studies that had been carried out in the field of 
telemedicine before. One from Norway, where 16 experts, namely GPs, were asked on their 
opinion concerning the implementation barriers and facilitators for telemedicine solutions in 
Norway2. The other one was from Australia, where ten experts from different fields of the health 
care system were interviewed about their attitude towards barriers for the uptake of telemedicine in 
Australia3. Those studies were regarded as relevant references due to the same approach to figure 
out what is not working, yet, and find best practice examples for telemedicine solutions.  

Due to the so far little spread of tele-consultation and tele-mentoring solutions that was identified in 
the literature review4, a large-scale quantitative analysis was regarded as futile since the answers 

                                                
1 PrimCareIT (2012) 
2 Larsen, Gjerdrum, Obstfelder & Lundvoll (2003) 
3 Moffatt, Eley (2011) 
4 PrimCareIT (2012, p. 69f.) 
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of health professionals were expected to be too hypothetical as to build on them. Thus, it was 
decided to conduct interviews in a qualitative setting with health care professionals in all seven 
countries that are already in contact with the relevant topics to gain further knowledge through the 
opinion of those being affected. Asking experts include as Miller and Glassner state the "evidence 
of the nature of the phenomenon under investigation, including the contexts and situations in which 
it emerges, as well as the cultural frames people use to make sense of these experiences. 
Combined, they offer important insights for theoretical understanding"5. It is therefore not only the 
expert's opinion but also his/her environment that influences the opinion making and understanding 
of theoretical ideas. 

The interviews were semi-structured and based on an interview guide6. Thereby, a good insight 
into the participant's opinion, without influencing the speaking flow by closed questions was 
expected to be gained along with new aspects not named before. On the other hand, the 
interviews were not totally open, but semi-structured to ensure that the interviews of all partners 
were covering roughly the same topics to guarantee comparable data from all seven countries7. 

In the joint project meeting in Karlskrona, in April 2012, the work package partners decided on a 
set of questions concerning topics around brain drain, professional isolation, tele-consultation and 
tele-mentoring because those are the central aspects in the project and had been analysed in the 
literature review before8. The total set of questions can be seen in the appendix, on page 105. In 
the literature review carried out prior to this study9, this set of questions proofed to build a good 
basis and similar questions were therefore chosen to ensure a comparability between the findings 
from the literature review and the expert interviews. The questionnaire (see Appendix) started with 
a part on definitions of brain drain and professional isolation. It further included questions on 
solutions to counteract those phenomena and concluded on questions regarding tele-consultation 
and tele-mentoring as solutions in this field, covering questions on experience, opinion and 
recommendations of the experts. This structure assured a smooth start into the topic, which 
through the definition ensured that everyone was talking basically about the same area. The 
interview guide was translated by the partners into their country's language. It was decided to 
conduct and analyse all interviews in the native languages of each country and afterwards 
translate all results into English. Biases through the translation as pointed to in studies on 
transnational interviews10, were considered but weighted lower than conducting the interviews in 
English, which might have let to misunderstandings and limited response behaviour as well as a 

                                                
5 Miller, Glassner (2011, p. 145) 
6 Bogner, Menz (2009, p. 65) 
7 Winston (2012) 
8 PrimCareIT (2012)Output 3.1 
9 PrimCareIT (2012) 
10 Filep (2009, p. 59) 
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lower willingness to participate in the interviews. All interviews and analysis' were conducted by the 
national partner organisation members to avoid misunderstandings. Thereby, each partner having 
carried out the interviews could bridge the problem of translating the whole transcription of the 
interview and instead write an English analysis, which helped counter-act the problem of 
untranslatable terms and phrases from another language into English11. This was necessary to 
receive best possible country specific results. 

The sample size was chosen according to the study from Australia, where ten experts were used 
from different health care areas. This was regarded a fair number, since it was not only required in 
the project application but it was determined that with ten experts from all seven countries the 
study would in the end include the opinion of 70 experts. Less than ten experts per country would 
have led to a number of respondents not valid enough to derive wider conclusions, since other 
qualitative interview studies also work with at least ten or more interviewees12. Similar to the 
Australian study, five GPs and five representatives of any other health care organisation or 
institution were supposed to be interviewed in each country to gain knowledge as wide as possible 
on the opinion through a wide range of health care professionals13.  

The interview partners were selected by internet research, brain storming or personal contact to 
the experts. They were invited by each partner him/herself. The internet research combined with a 
brain storming on potential partners was carried out to find suitable partners in an easy, neutral and 
objective manner. Each partner conducted this research himself/herself to bridge language 
barriers. The personal contact was used as well to include partners that due to the know how of the 
project members were regarded as potential stakeholders for this topic in the particular region. The 
internet search was attempted to be done comprehensively to avoid research biases as good as 
possible. 

For documentation purposes, each interview was recorded with the interviewees' consent on a 
digital voice recorder to simplify the analysis. Through recording it, the interviewers got the chance 
to concentrate completely on the conversation and were not interrupted by note-taking. Also, the 
analysis and documentation was easier and the exact wording could be replayed in case of any 
incomprehension14. Still, the voice recorders placed an influence on the interviewed person15. In 
order to reduce this, the interviewees were informed about their opportunity to remain anonymous 
in the study and were ensured that the transcripts of the interviews remained anonymous as well. 
After taking the interviews each partner transcribed the interviews into plain text for the analysis. 

                                                
11 Filep (2009, p. 69) 
12 Gray, Spence & Kelly (2010); Günther, Kürstein, Riedel-Heller & König (2010); Vuononvirta et al. (2009) 
13 Moffatt, Eley (2011, p. 2) 
14 King, Horrocks (2010, p. 44) 
15 King, Horrocks (2010, p. 45) 
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The expert interview analysis derived from Meuser and Nagel was chosen16, according to whom 
the interviews were analysed in the following structure to get similar analysis data: The answers to 
the different questions were analysed. Therefore the interviews were read and summarized 
according to the different topics. In a first step the answers to the direct questions were analysed, 
while in a second step the whole interview was scanned for answers to the different topics, since 
the answers for one topic did not only occur to that particular question. The answers were collected 
in tables and afterwards summarized according to the number of respondents naming each aspect. 
Those analysis' were in the end translated into English as described above. 

2.2. Sample description 

2.2.1. Definition of the term "expert" 

In this chapter, the definition and the characteristics of an "expert" in the different countries is 
described.  

An expert according to international literature as cited from Menz and Boger by Klinck, an expert is 
defined as follows: 

"Experts have technical process oriented and interpretative knowledge referring to their specific professional sphere of 
activity. Thus, expert knowledge does not only consist of systematized and reflexively accessible specialist knowledge, 
but it has the character of practical knowledge in big parts. Different and even disparate precepts for activities and 
individual rules of decision, collective orientations and social interpretative patterns are part of it. The experts' knowledge 
and orientations for practices, relevancies etc. have also - and this is decisive - a chance to become hegemonic in a 
specific organizational or functional context. This means, experts have the opportunity to assert their orientation at least 
partly. By becoming practically relevant, the experts' knowledge structures the practical conditions of other actors in their 

professional field in a substantial way."17 

In contrast to this detailed definition the partner's definition of the term "expert" differs slightly from 
country to country.  

In Estonia an expert was for this research defined as a person with great knowledge and 
experience in some area of expertise. In this case the knowledge of Estonian health care system, 
primary care medicine, tele-medicine and occurring problems. Expert’s opinion is acknowledged by 
a wider community and because of that the expert has influence and power to make a difference. 
In Finland a person is regarded as an expert, if he/she is in some way concerned in the topic, 
either in a professional way or in an administrative or development-related way. Similarly, experts 
according to the German definition are individuals that due to their professional or voluntary 
activities  possess special knowledge on the concerning problem18. This includes that a person is 

                                                
16 Meuser, Nagel (2009, p. 35ff) 
17 Flinck (2009, p. 166) 
18 Bogner, Menz (2009, p. 65) 
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relevant as an expert in a field if he has knowledge not solely, but of information in this field, which 
is not accessible to everyone19. In Latvia the term "Expert" can be defined as a competent person, 
who will be invited in case of disputable or complex questions, problems, if there is a request for 
expertise specialized knowledge. An expert is a person who is competent in a specific area based 
on the knowledge gained from education or through personal experience20. An expert in Latvia 
means that the professional has knowledge in the field of expertise or experience in the field of 
expertise. According to the Swedish definition an expert has a solid prolonged experience in a 
specific area, working in it or with it, i.e. operational, research, development or with strategies.  

Summing up the different aspects, in Sweden an expert is defined through his experience in a 
special topic, while in Latvia and Estonia an expert has expertise through experience and/or 
gained knowledge through his/her profession. In Estonia a person is especially regarded as an 
expert if he/she has decision making power. In Germany and Finland, in contrast, an expert is 
defined as such by having special knowledge gained through the profession or other activities. 
Taking into account the overall definition by Meuser and Nagel, adapted by Flinck21, who include 
the special knowledge as well as the practical knowledge, which reflects the experience, an expert 
according to this study is regarded a person that has special knowledge on a certain topic,  gained 
through his/her profession, activity or experience. 

2.2.2. Description of the experts in the sample  

The experts were categorized by profession, age, area, sex, time in current activity/health care 
system and expertise. The profession was divided into GP and institution's representative, as it had 
been chosen by Moffat et al. in a similar study setting in Australia before22. The age groups in this 
study were chosen similar to a study conducted in 2005 in the UK, where the age groups had been 
set to 20-39, 40-55 and older than 55. The lowest category was chosen as "40 and younger", to 
have the professional beginners in one group, the next one being 40 till 55 years old, where people 
are regarded to be in the middle of their professional career, followed by "older than 50" to include 
those that already are well established in their jobs and as GPs have to think about their 
succession already. It was considered that the members of the three different groups can be 
merged to ensure a homogeneous sample. The area of origin was divided into rural and urban to 
get interview partners from both areas involved into the discussion. Sex was considered important 
to receive the opinion of male as well as female health care actors. The expertise was divided 
according to the core areas of this research into the topics "telemedicine", "work of a GP", 
"education" and "health care system in general" to ensure that the experts have expertise in at 

                                                
19 Meuser, Nagel (2009, p. 37) 
20 Latvijas Zinatnu akademija Terminologijas komisija (http://termini.lza.lv/term.php?term=expert) 
21 Flinck (2009, p. 166) 
22 Moffatt, Eley (2011, p. 2) 

http://termini.lza.lv/term.php?term=expert
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least one of the fields to be relevant as experts for this study23. The length of involvement into 
his/her activity or the health care system is regarded another important figure that was measured 
to describe the sample in five out of seven countries. 

.ŜƭŀǊǳǎ  

There were ten experts from Belarus including six men and four women who had taken part in the 
interviews. There were three practicing doctors and seven representatives of healthcare 
management authorities and educational establishments. One of the experts was younger than 40 
years old, seven experts were from 40 to 55 years old, two experts were older than 55. The 
experience of work in the healthcare system was more than 20 years (nine persons). The average 
age of the experts was 51.1±2.3 years, standing in the system of healthcare for 29.5±5.2 years. 
Two of the experts worked in the rural areas, eight persons in Minsk. Seven persons were acting 
as qualified in the questions of tele-medicine, eight persons in the questions of GPs’ work 
organization, seven persons in the process of rendering medical care to the public, seven persons 
in the young specialists work organization. All the experts had the highest category on their main 
doctor-specialty. There were two professors doctors of the medical sciences and four associate 
professor candidates of the medical sciences among the experts. Four experts worked for the 
healthcare authorities, two in the educational system, one in the city policlinic, two in the rural 
healthcare institutions. Four of them were CEOs of healthcare institutions, three were deputy 
CEOs of healthcare institutions and three were heads of departments. 

9ǎǘƻƴƛŀ 

Altogether ten experts were interviewed in Estonia. Four of them (expert number EST E1, E2, E3, 
E4) are general practitioners (called family doctors in Estonia), but two of them (experts EST E3 
and E4) are currently not working as family doctors. One expert (expert EST E6) is a doctor from 
another speciality. Experts EST E5, E7, E9 and E10 have also a medical background (they have 
graduated from the medical faculty) but are not practicing as medical doctors. Two experts (EST 
E8 and E9) are representing the public body and one expert (EST E10) the institution mainly 
financing the Estonian health care system. 

Six of the ten experts were female and four were male. Their age ranged between 38 and 70. All of 
the experts had higher education and six of them have done their PhD in medicine. 

                                                
23 Pietzsch, Gemünden & Bolz (2001, p. 97); Vuononvirta et al. (2009, p. 291) 
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CƛƴƭŀƴŘ 

There were ten experts interviewed in Finland. Two of them were physician or nurse and eight of 
them were institution representatives. One of the experts was younger than 40 years old, seven 
experts' age ranged between 40-55, while two experts were older than 55 years. Two experts 
came from rural and eight from urban areas. There were six female experts and four male experts 
interviewed. Everyone has expertise in health care system.  

DŜǊƳŀƴȅ 

The experts from Germany are partly GPs and partly from health care institutions. Altogether 13 
interviews have been carried out in Schleswig-Holstein. Although, the number aimed at was ten, it 
was decided to interview three more persons, since three persons only answered the inquiry after 
ten others had already been invited. The opinion of those three was still regarded relevant and that 
is why it was chosen to have more than the ten planned interviews. 

Out of the 13 interviewees six partners are GPs and seven are from different health care 
institutions from primary and secondary health care and other health care institutions in Schleswig-
Holstein. 

The suitability for the interviews was derived from the individual's experience either with 
telemedicine, tele-consultation or tele-mentoring or in the fields of education, health care research 
or the general health care system with the challenges of a growing lack of health care 
professionals in rural Schleswig-Holstein. All interview partners have experience in one of the fields 
of telemedicine, the environment of a GP, the general health care system or the education of young 
health professionals. All of them are due to different causes associated with two to three topics.  

Altogether, ten participants were male and three female, with none being younger than 40 years, 
nine being between 40 and 55 and four older than 55 years old. Of the GPs, two came from a city 
(with more than 15,000 inhabitants), two from a small town (with less than 15,000 inhabitants), one 
is practicing in a village and one on an island in the North Sea. 

Eight of the thirteen German participants are active in the health care system for more than 20 
years, while three are working in health care for ten to 20 years and two for less than ten years. 
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[ŀǘǾƛŀ 

The National Health Service took as experts persons from the following different fields:  

¶ From medical staff - heads of professional associations and GPs involved in the pilot of 
PrimCareIT WP4; 

¶ From stakeholders - key persons of the health department of the Ministry of Health, 
commissioners of health care services of the NHS, advisers from association of local 
municipalities and academics. 

During the time of interviews twelve persons were interviewed: six of them were experienced in the 
health care system, the other six were GPs. The twelve respondents who participated in the 
interviews included eight women and four men, who were ranged in age from 30 to 60 years. Four 
experts are from the Capital of Latvia, but two others from Latvia west region – Kurzeme and east 
– Latgale. The GPs who aren’t involved in the pilot are from Riga and Ventspils. 

As it can be seen on the map below four GP’s (who are involved in pilots of the WP4) are from different 
rural areas of Latvia. Three of them live and work close to the Belarusian and Lithuanian borders. 

 

 

Figure 2: Location of interviewed GPs from rural areas24 

                                                
24 created by the author 
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[ƛǘƘǳŀƴƛŀ 

Ten experts in total were interviewed in Lithuania: four women and six men. In this group were five 
physicians and five decision makers in the health care system. The average age of the participants 
was 48.3. Four interviewees were younger than 40, two were between 40 and 55, while another 
four were older than 55. Out of the ten interviewees four were located and worked in rural and six 
in urban areas.  

{ǿŜŘŜƴ 

The Swedish experts are nurses or/and GPs working in remote primary care, experts working with 
e-health questions on a higher level such as in a government agency, health professionals that 
work actively with tele-services such as a dermatologist doing research in telemedicine, a GP 
using tele-services every day, an IT-technician working with tele-services and a professor with a 
research point-of-view involved in remote primary care and tele-services.  

Two persons (one male, one female, under 40) are co-ordinators of e-health questions at the 
Ministry of Health and Social Affairs. Two nurses (two females, 55 and older), specialized in 
primary health care are working in remote primary care.  

One MD and PhD in Dermatology at Sahlgrenska university hospital (male, between 40-55) is 
active in research projects concerning tele-consultations between GPs and Dermatologist in 
Gothenburg. One GP in Storuman Health Centre (male, 55 and older), which is situated in a rural 
area in the North of Sweden is involved in remote primary care medicine as head of operations in a 
medical research unit.  A professor (male, 55 and older) works in the department of 
Psychogeriatrics in the city of Umeå as well as an IT-technician (male, between 40-55) working at 
the university hospital in the city of Umeå and GP (male, 55 and older) practicing in the northern 
part of Sweden in a remote primary care center. 

In general a saturation in the responses was experienced and therefore it was decide in Sweden to 
not struggle to make the last planned interviewees, since  most of the experts had very low 
knowledge of the vocabularies, had nearly the same answers and had to make more of an 
subjective judgement than the objective picture that was wanted. 

2.2.3. Summary of the sample description 

Altogether, 74 experts from seven different countries were interviewed in the context of this study. With 36 
female and 38 male participants the gender ratio is balanced. Most participants were between 40 and 55 
years old (41), while 13 interviewees were under 40 and 20 participants older than 55 years old. Out of 
the 74 interview partners 47 come from urban and 27 from rural areas. Considering their professional 
background, 31 interviewees were physicians or nurses and 43 were representatives from health care 
institutions. Of the experts 26 had expertise in the topic of telemedicine, 41 in the areas of a GP, 53 were 
experienced in the overall health care system, and 20 in contexts concerning the education of young 
health professionals. An overview of the specific breakdown of every country into the different categories 
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can be found in the appendix on page 107. 

The high amount of experts and the representation of experts from all countries, all age groups, 
both genders and rural as well as urban areas, along with expertise from all relevant fields for this 
project provide a reliable base for this study as it had been planned in the preparatory phase.  
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3. Country specific expert interviews 

In the following chapter the findings from the expert interviews in each country are described and 
compared among each other and with the findings from the literature review. 

3.1. Definition of brain drain and professional isolation 

3.1.1. Definition of brain drain 

According to the literature review, preceding those expert interviews, no explicit definitions of brain 
drain exist in Sweden, Latvia and Lithuania, but in Latvia, as for the definition of professional isolation, it 
is mentioned that physicians from rural areas are moving to cities or abroad and that this causes brain 
drain. In the other countries, i.e. Belarus, Estonia, Finland and Germany brain drain is 
understood/defined as the outflow/emigration of the qualified specialists from rural to residential areas 
and the difficulties in providing the rural population with qualified health care staff25.  

Since not all countries provide a definition in the literature and in to compare the definition of the 
different interviewees, the definition of brain drain from the experts perspective and the number of 
experts that named each definition is the topic of this chapter. 

.ŜƭŀǊǳǎ 

The term “brain drain” was defined by the experts as the immigration from the countries with highly 
qualified specialists abroad or the outflow of the specialists from the healthcare system to other 
more attractive fields.   

All the experts (ten people) indicated that the problem of brain drain should be first of all 
considered on the republican level. In addition, six experts considered it important to study this 
problem on the level of healthcare organizations, four on the oblast level and four on the regional 
level of healthcare management. 

Nine experts indicated that there was a problem of brain drain in their region (organization), while 
one expert pointed out that there was no such a problem in his region. 

9ǎǘƻƴƛŀ 

It can be talked about brain drain primarily when a well trained high level specialist decides to work  
in a place where he has better conditions for working, is paid better and where he sees 
opportunities for self-development. (EST E2) 

                                                
25 PrimCareIT (2012, p. 75) 
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All ten Estonian experts agreed to this definition and they didn’t see a difference between rural and 
urban areas. The bigger problem in Estonia is seen in the brain drain to foreign countries. Almost 
all the experts pointed out that this was a problem, because above all it is understood that high-
quality labour will leave Estonia.  

Some of the experts emphasised that migration can also be divided into long-term and short-term brain 
drain, which means that some of the specialists, who went to work to another country, will return after 
some time. “The sooner he goes the smaller the probability that he will come back.” (EST E6) 

Three experts also mention in the context of definition an inland or domestic brain drain and by that 
they mean when a young medical student chooses some other profession rather than a doctor’s 
after graduating from university, for example working for a pharmaceutical company.  On the other 
hand one professor (EST E4) stressed that inland brain drain was a bigger problem in the nineteen 
nineties, but now doctors are coming back to practice medicine and this problem is disappearing, 
but it is still a big issue among nurses.  

CƛƴƭŀƴŘ 

Among Finish experts the term brain drain was interpreted as referring to know-how moving away 
from a locality along with people. There has always been brain drain in Finland. Young health-care 
professionals want to develop their know-how in bigger organizations. Brain drain is not directed 
from Finland to other countries, but the export and import of doctors is in balance. Consequently, 
the number of doctors leaving Finland is approximately equal to that of foreign doctors working in 
Finland. Instead, brain drain from health centres to special health care can be observed.  

The respondents thought there are not enough physicians at health centres. Physicians often 
make their choices while still studying, as to whether they want to work at a health centre or not. 
Primarily, the question is not about brain drain. Rather, it is about embarking on the career of 
health-centre doctor in general. 

Two of the interviewees also said young doctors do not go to work to health centres because they 
may lack the support of a senior colleague. By contrast, it is always possible to get this support in 
special health care. Young doctors also feel they are not qualified for working at a health centre, 
and they are afraid to go to work there. 

Physicians want to specialize in something, and leave for this reason. Three of the interviewees 
pointed out that lots of physicians move to occupational health care. Nowadays, there are 1,800 
physicians working in Finland in occupational health care. The job description of a physician working in 
occupational health care is less loading and does not include an obligation to be on duty.  

Removal from one health centre to another is also frequent. This is caused by the insecure economic 
situation in municipalities. Physicians move from smaller health centres to bigger ones. They also move 
to private firms and “gig companies”. This is because doctors want to get away of development projects 
(which are numerous) and decisions resulting from municipal policies. Physicians want to concentrate 
on practicing medicine, which they have studied for. When considering the activities of young medical 
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professionals, it cannot be excluded that, in five to ten years, physicians working in primary health care 
will no longer be working in primary health care but will have moved to another sector. Some might 
interpret this as brain drain. However, this is not the case; it is about physicians following their own 
strategic career plans, made primarily while still studying. 

Brain drain may occur in the direction of the private sector and university hospitals. There are also central 
hospitals and specialities which the national top experts concentrate in, such as urology at Seinäjoki 
Central Hospital. Consequently, brain drain may also occur in the direction of the region’s own hospital. It 
is about critical mass where the spirit of improvement of things is concentrated on cooperation. 

One of the interviewees also stated that, in the future, Finland will face a lack of nurses. 
Professionals will go to work to special health care, the private sector, and university hospitals. In 
2008 to 2025, 234,000 new employees will be needed in the sector of social work and health care. 
70 per cent of this need is explained by retirement. The same phenomenon can be predicted to 
happen also in the other Nordic Countries.  

Salaries in the health care sector are higher in Sweden and Norway. It is possible that 
professionals will go to Sweden and Norway to “do gigs”, because these countries are expected to 
face an even more serious lack of workforce than Finland. 

Two respondents mentioned that nursing staff quite often also go to work in other professional 
fields. Brain drain-like shift to other jobs may occur e.g. when establishing a family. Three-shift 
work is a problem at that stage, and regular daytime work is preferred. One reason for brain drain 
is fixed-time employment, or short employment contracts. This causes removal from small 
organizations to large ones among nursing staff, because uninterrupted substitute posts are easier 
to find in larger organizations. Many people also earn better in other jobs. 

DŜǊƳŀƴȅ 

Four of the six GPs understood a preferred establishment of a practice in urban areas compared to 
rural areas under the term "brain drain" (GER E10, E11, E12, E13). The migration to a foreign 
country was also named four times (GER E8, E9, E10, E12). Three interviewees said that the 
decision for other non-curative occupations are also an aspect of brain drain (GER E8, E9, E10). 
One GP named as an aspect of brain drain the decision against a specialisation in family medicine, 
but in other medical specialisations, who are then not able to perform as wide spread as GPs 
anymore (GER E13). 

According to all six experts a shortage of physicians in rural areas exists (GER E8, E9, E10, E11, E12, 
E13). Still, one GP underlines that the shortage is not acute, yet, but will be existent in the future, if the 
requirements do not change and the planning of demands is not adjusted to the actual situation (GER 
E8). 

From the group of the representatives of the Schleswig-Holstein health care institutions four of seven 
interviewees named the migration to a foreign country as a factor of brain drain (GER E2, E3, E5, E6). A 
decision for other occupational fields (GER E3, E4, E6) as well as a decision against a GP practice 
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establishment was named by three persons (GER E1, E2, E5). By one interview partner the general 
decision against a practice (GER E6) and the lack of enough highly educated personal was named 
(GER E7).  

Altogether, eight out of thirteen interview partners understand by brain drain the cross boarder 
migration. For seven interviewees the decision against a rural area is an important aspect of brain 
drain, slightly followed with six namings of the decision for an other occupation. Two persons, one 
from each group, named the decision against a practice establishment and one each said that for 
them the low number of young health professionals and the decision against the GP occupation 
are aspects of brain drain. 

[ŀǘǾƛŀ 

Ten out of twelve respondents (six experts and four GP’s) have faced brain drain. First of all 
respondents define it as a problem. One of the experts underlined that brain drain is not just a 
health care system problem, but a problem generally associated with socio-economic factors. 
Another expert defines it as an existing problem which leads to other issues, even if the extent of 
this problem can’t be measured. Two more respondents defined brain drain as medical personnel's 
(physicians, nurses, physician assistants) migration from Latvia to find a new and better paid job 
abroad. One of them also mentioned that the most popular countries are Sweden, Germany and 
the United Kingdom. This tendency is observed also among representatives of other professions.  

Three respondents underlined the actuality of brain drain in urban areas. Two other respondents 
emphasize that there is no brain drain in primary health care in rural areas and sometimes this 
situation is even opposite, with people returning to Latvia. Another expert points out that 
sometimes physicians work both, in Latvia and in another country: "For example, I known a doctor 
working in hospital in Latvia as a surgeon, but he also periodically travels to England for a few days 
to work there, he gets enough income and it is beneficial for him to do so." 

[ƛǘƘǳŀƴƛŀ 

General practitioners, as well as other health care professionals know what is understood by „brain 
drain“. All of them relate this occurrence to health care professionals, who have completed studies 
in Lithuania and are after graduation moving abroad. Some (three of ten) health care professionals 
said, that “brain drain” is the migration between cities of Lithuania. 

Not all physicians (two of five) were sure that the occurrence that health care professionals are 
moving abroad is „brain drain“. They said that it is natural health care professionals migration Ă<...> 
because of the globalization where is migration, and the specialists are changingñ (LTU E8). Also, 
health care professionals are not only leaving Lithuania, but they are coming from other countries 
to Lithuania as well. Of course the proportion of immigrating physicians is lower compared to the 
emigrating amount. 

It is important to mention, that experts said, that the term „brain drain“ means moving abroad for a 
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longer period of time with health care professionals to striking roots and doing careers. Ă<...> the 
health care professionals leave who have received medical education in Lithuania and integrate 
into any other EU country (LTU E7). 

{ǿŜŘŜƴ 

Three experts defined brain drain as a loss of competence and lack of opportunities to develop within 
the specific profession. One expert said that brain drain means not to be valued as a co-worker and a 
talented colleague in an organization with lack of continuous education, low salaries and bad working 
conditions but also that it can be a lack of labour thinking of brain drain from one workplace in 
difference to brain drain from one individual. The other experts did not have an answer. 

{ǳƳƳŀǊȅ 

The term "brain drain" was seen as the outflow of high level specialists from one country to another 
by experts from Belarus, Germany, Latvia and Lithuania, while in Germany, Belarus and Estonia 
experts also mentioned the choice of medical professionals for a different occupation than the 
medical. This is related to the Finish view, where experts state that brain drain is when know-how 
is moving away with persons and might occur in the direction from the public to the private sector 
or university hospitals. In Germany and Estonia the aspects of moving from rural to areas with 
better individual working condition was named. Only in Germany the decision against the 
establishment of a practice was named and only in Sweden the loss of competence and the lack of 
opportunities among the individual developments was understood as  brain drain by the experts. 

Compared to the literature review which was focused on the term brain drain as well the expert 
interviews opened new aspects of brain drain. While the literature review only revealed the aspects 
of outflow of professionals into other countries or from rural to urban areas, the experts named the 
migration to other occupations or the loss of knowledge by the individuals as well. 
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Table 1: Overview of definition of brain drain26 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

5
Ŝ
Ŧ
ƛ
ƴ
ƛ
ǘ
ƛ
ƻ
ƴ
ǎ
 
ƻ
Ŧ
 
ō
Ǌ
ŀ
ƛ
ƴ
 
Ř
Ǌ
ŀ
ƛ
ƴ

 ¶ ǘƘŜ ƛƳƳƛƎǊŀǘƛƻƴ ŦǊƻƳ ǘƘŜ 
ŎƻǳƴǘǊƛŜǎ ǿƛǘƘ ƘƛƎƘƭȅ ǉǳŀƭƛŦƛŜŘ 
ǎǇŜŎƛŀƭƛǎǘǎ ŀōǊƻŀŘ ƻǊ ǘƘŜ ƻǳǘŦƭƻǿ 
ƻŦ ǘƘŜ ǎǇŜŎƛŀƭƛǎǘǎ ŦǊƻƳ ǘƘŜ 
ƘŜŀƭǘƘŎŀǊŜ ǎȅǎǘŜƳ ǘƻ ǘƘŜ ƻǘƘŜǊ 
ƳƻǊŜ ŀǘǘǊŀŎǘƛǾŜ ŦƛŜƭŘǎ- 

¶ ŀ ǿŜƭƭ ǘǊŀƛƴŜŘ ƘƛƎƘ ƭŜǾŜƭ 
ǎǇŜŎƛŀƭƛǎǘ ŘŜŎƛŘŜǎ ǘƻ ǿƻǊƪ  ƛƴ 
ŀ ǇƭŀŎŜ ǿƘŜǊŜ ƘŜ Ƙŀǎ ōŜǘǘŜǊ 
ŎƻƴŘƛǘƛƻƴǎ ŦƻǊ ǿƻǊƪƛƴƎΣ ƛǎ 
ǇŀƛŘ ōŜǘǘŜǊ ŀƴŘ ǿƘŜǊŜ ƘŜ 
ǎŜŜǎ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ǎŜƭŦ-
ŘŜǾŜƭƻǇƳŜƴǘ               ϥ-ŀƴ 
ƛƴƭŀƴŘ ƻǊ ŘƻƳŜǎǘƛŎ ōǊŀƛƴ 
ŘǊŀƛƴ ŀƴŘ ōȅ ǘƘŀǘ ǘƘŜȅ ƳŜŀƴ 
ǿƘŜƴ ŀ ȅƻǳƴƎ ƳŜŘƛŎŀƭ 
ǎǘǳŘŜƴǘ ŎƘƻƻǎŜǎ ǎƻƳŜ ƻǘƘŜǊ 
ǇǊƻŦŜǎǎƛƻƴ ǊŀǘƘŜǊ ǘƘŀƴ ŀ 
ŘƻŎǘƻǊΩǎ ŀŦǘŜǊ ƎǊŀŘǳŀǘƛƴƎ 
ŦǊƻƳ ǳƴƛǾŜǊǎƛǘȅΣ ŦƻǊ ŜȄŀƳǇƭŜ 
ǿƻǊƪƛƴƎ ŦƻǊ ŀ 
ǇƘŀǊƳŀŎŜǳǘƛŎŀƭ ŎƻƳǇŀƴȅ 

¶ ϥǘƘŜ ǘŜǊƳ ōǊŀƛƴ ŘǊŀƛƴ ǿŀǎ 
ƛƴǘŜǊǇǊŜǘŜŘ ŀǎ ǊŜŦŜǊǊƛƴƎ ǘƻ 
ƪƴƻǿ-Ƙƻǿ ƳƻǾƛƴƎ ŀǿŀȅ ŦǊƻƳ 
ŀ ƭƻŎŀƭƛǘȅ ŀƭƻƴƎ ǿƛǘƘ ǇŜƻǇƭŜΦ 
.Ǌŀƛƴ ŘǊŀƛƴ Ƴŀȅ ƻŎŎǳǊ ƛƴ ǘƘŜ 
ŘƛǊŜŎǘƛƻƴ ƻŦ ǘƘŜ ǇǊƛǾŀǘŜ ǎŜŎǘƻǊ 
ŀƴŘ ǳƴƛǾŜǊǎƛǘȅ ƘƻǎǇƛǘŀƭǎΦ 

¶  ǘƘŜ ŎǊƻǎǎ ōƻŀǊŘŜǊ 
ƳƛƎǊŀǘƛƻƴϥ-ǘƘŜ ŘŜŎƛǎƛƻƴ 
ŀƎŀƛƴǎǘ ŀ ǊǳǊŀƭ ŀǊŜŀ ϥ-ǘƘŜ 
ŘŜŎƛǎƛƻƴ ŦƻǊ ŀƴ ƻǘƘŜǊ 
ƻŎŎǳǇŀǘƛƻƴϥ-ǘƘŜ ŘŜŎƛǎƛƻƴ 
ŀƎŀƛƴǎǘ ŀ ǇǊŀŎǘƛŎŜ 
ŜǎǘŀōƭƛǎƘƳŜƴǘ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ŀ ǇǊƻōƭŜƳ ǘƘŀǘ ƳŜŘƛŎŀƭ ǇŜǊǎƻƴƴŜƭ όǇƘȅǎƛŎƛŀƴǎΣ 
ƴǳǊǎŜǎΣ ǇƘȅǎƛŎƛŀƴ ŀǎǎƛǎǘŀƴǘǎύ ŘŜǇŀǊǘǳǊŜ ŦǊƻƳ 
[ŀǘǾƛŀ ǘƻ ŦƛƴŘ Ƨƻō ƻǊ ōŜǘǘŜǊ ǇŀƛŘ ǿƻǊƪ ŀōǊƻŀŘ 

¶ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎΣ 
ǿƘƻ ƘŀǾŜ ŎƻƳǇƭŜǘŜŘ ǎǘǳŘƛŜǎ 
ƛƴ [ƛǘƘǳŀƴƛŀΣ ŀǊŜ ƳƻǾƛƴƎ 

¶  ƭƻǎǎ ƻŦ ŎƻƳǇŜǘŜƴŎŜ ŀƴŘ ƭŀŎƪ ƻŦ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ 
ŘŜǾŜƭƻǇ ǿƛǘƘƛƴ ǘƘŜ ǎǇŜŎƛŦƛŎ ǇǊƻŦŜǎǎƛƻƴ 

 

3.1.2. Definition of professional isolation 

The main components of professional isolation according to the literature review are health 
professionals feeling isolated from their professional peers, lack of mentoring work and 
opportunities to have professional discussions with the medical personnel or exchange. Also a 
limitation of the possibilities to continuous education and not being a part of the work community 
are mentioned in the different countries27.  

In the following chapter the expert's definition of professional isolation is analysed and how many 
of the experts mentioned each aspect of professional isolation. 

.ŜƭŀǊǳǎ 

The term professional isolation was defined by the experts as the limited opportunities for the 
qualification improvement of medical specialists and communication with their colleagues.   

                                                
26 created by the author 
27 PrimCareIT (2012, p. 75) 
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9ǎǘƻƴƛŀ 

Seven experts from ten were able to define professional isolation.  It was understood as insufficient 
communication possibilities with other colleagues, to consult about patients or other questions. 
Also it includes not having the possibility to attend necessary trainings and cause them to lag 
behind the latest knowledge in the field of medicine and other clinical and non-clinical information. 

All experts found it was foremost a problem for those physicians, who are forced to work in the 
rural areas and because of that are distanced from bigger health centres and colleagues. Some 
experts said that professional isolation can be a problem also for doctors who work in urban areas 
but definitely is a bigger problem in rural areas. 

CƛƴƭŀƴŘ 

Professional isolation was defined e.g. as follows: Everyday work is lonely, or the employee feels 
alone. This may be caused by geographic isolation, or the work leading to isolation from other 
people. Sometimes, these two factors may jointly lead to professional isolation. 

As a concept, professional isolation could be interpreted in two ways: a) The person becomes 
isolated voluntarily, or b) The person becomes isolated by force of circumstances. Questionable is, 
if the term isolatedness might be more appropriate.  

One of the interviewees did not see any professional isolation among nursing staff within the 
personnel group. In larger organizations, the internal isolation of personnel groups is more 
common. This means that doctors and nursing staff more often meet among themselves and there 
are fewer joint meetings. Different professional groups are also treated differently.  

Professional isolation was also enlightened from other perspectives. Two of the interviewees 
pointed out that isolation may also be possible in a larger work community. For instance, if you 
specialize, you may sooner or later find yourself working alone. Isolation may also be caused by 
the shortage of staff in the work community. Persons may also feel isolated if they are not able to 
implement targets internalized in training in their own work community.    

One interview also revealed the point of view that professional isolation does not exist because 
medical activities are guided by national recommendations for treatment and recommendations for 
best practices. After all, Finland has a small population and is in this regard a homogeneous 
country. 
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DŜǊƳŀƴȅ 

Among the GPs two respondents could at first not do anything with the term "professional isolation" 
(GER E9, E10). The reference to the issue of a GP shortage in rural areas was in both cases 
ground breaking. Of the six respondents, five understood under "professional isolation" the GP 
working as a lone warrior in a solo practice (GER E9, E10, E11, E12, E13). One respondent stated 
that the term was not existent in reference to the medical profession, since they were neither intra-
professionally nor inter-professionally isolated (GER E8). For the five remaining respondents 
aspects of isolation include an individual practice, being isolated in the everyday routine, a lack of 
communication with colleagues, long working hours, short resting breaks and a lack of time for 
additional training (GER E9, E10, E11, E12, E13). 

Only one interviewee felt personally affected by professional isolation (GER E11), while all others 
stated that they were neither affected themselves nor did they know people that suffer from 
professional isolation (GER E8, E9, E10, E12, E13). 

Also, in the group of representatives of health care institutions the lone fighter in solo practice was 
identified as being affected by professional isolation. An expert brought it to the point with the following 
words: "The occupation in solo practice without contact to others." (GER E3) This aspect was  named 
by five of the seven respondents (GER E2, E3, E4, E5, E7). Other factors that have been mentioned in 
this context include a lack of feedback from colleagues, the lack of a team, a lack of communication 
with other professional groups, such as other medical specialists and physiotherapists, the sole 
existence in a large geographical responsibility area of general practice without professional partners, 
loneliness at work and due to a lack of spare time few opportunities to exchange information with 
colleagues on personal matters, a second opinion or telecommunication facilities. One person called 
professional isolation among doctors as non-existent (GER E1), while another interviewee described 
professional isolation as occurring especially in the first few years of establishment (GER E6). He 
argued that this resulted from the missing network, young professionals are used to from their work in 
hospitals and which they do not have established at the beginning of a practice. 

Altogether, ten out of thirteen respondents named the lone warrior as the person being affected 
from professional isolation. It was equally divided that from both groups five persons referred to 
this definition. One person from the health care institution's group underlined that professional 
isolation is more a problem of the younger professionals not having established a network, yet. For 
one person from each group the term "professional isolation" was not existing among the medical 
profession, while two GPs did not understand the term in the beginning. 

[ŀǘǾƛŀ 

Among the Latvian interviewees one expert gave a very detailed definition of professional isolation. 
He defined it as a lack of opportunities, a lack of ability to communicate with colleagues and get 
consultations, if they are needed, a lack of support in cases if advice or possibility of replacement 
is needed as well as problems to realize professional interests and problems to obtain additional 
education. Defining professional isolation this expert also wanted to specify what is included in the 
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term “health care providers”, namely if it is only about physicians or nurses or if physician 
assistants are also included. 

Two other respondents have similar opinions about professional isolation. Talking about the 
definition they stresses the inability to get meaningful consultations from colleagues and specialists 
as well as the problems connected with education possibilities, because GP’s from rural areas 
have difficulties to participate in seminars, which most of the time are held in Riga. 

There was no consensuses in question about current professional isolation prevalence in Latvia. 
Five of the twelve interviewed persons said that the Latvian Health Care System has faced it, while 
the other five disagreed with them. They pointed out that professional isolation isn’t an actual 
problem, whereas two of them cannot form their opinion on this issue. 

Looking closer at differences between GP’s and experts' opinions, it can be seen that only two of 
six experts admit that there is no professional isolation in the Latvian Health care system. One of 
them underlines that nowadays different opportunities are existing. Those who want to be in 
contact with others use them already, but the other persons talks about worldwide cooperation 
between medical personal in Latvia and aboard. From six GP’s only one person admits 
professional isolation as a serious problem. Three of six GP’s haven’t faced the professional 
isolation because they:  “...have good experiences of cooperation with colleagues. If I have some 
questions I know colleagues to turn to. Until now I have not received refusal”. 

[ƛǘƘǳŀƴƛŀ 

Two out of ten experts had good understanding of what is meant by professional isolation, but the 
understanding, opinions and experience of their definition was different. 

After a short introduction aiming at getting a common understanding about the term "professional 
isolation" as a “lack of information without having opportunity to get second opinion from 
colleague’s in short time, peer-to-peer or any other type consultation on professional issues in day-
to-day practice” experts were able to discuss about professional isolation issues and how it affects 
their work. 

{ǿŜŘŜƴ 

Four experts defined professional isolation as when you are alone as a professional or few in the 
same profession in a geographic area and never get any feed-back from co-workers. One expert 
defined professional isolation as when you have few opportunities to contact other professionals. 
The other five experts did not have an answer to this question. 

{ǳƳƳŀǊȅ 

When it came to the professional isolation all countries defined it as being alone as a professional 
and lacking opportunity to communicate with colleagues or other professionals in case a 
consultation or an advice is needed. Belarus, Estonia and Latvia also pointed out that it is hard for 
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professionals living isolated to attend trainings to improve their qualifications and obtain additional 
education. Germany was the only country that said professional isolation is the status of a lone 
warrior and that it is a problem of especially young professionals, because they don't have an 
established network at the beginning of their careers.  

Compared to the literature review, which was focused on the term professional isolation as well, 
the experts almost mentioned the same aspects. Lacking communication with others and not being 
able to obtain additional education were the main definitions. Only experts from Germany 
mentioned specific problems for young professionals as a new aspect. 

Table 2: Overview of definition of professional isolation28 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  
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 ¶ ǘƘŜ ƭƛƳƛǘŜŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ 
ǘƘŜ ǉǳŀƭƛŦƛŎŀǘƛƻƴ ƛƳǇǊƻǾŜƳŜƴǘ 
ƻŦ ƳŜŘƛŎŀƭ ǎǇŜŎƛŀƭƛǎǘǎ ŀƴŘ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ ǘƘŜƛǊ 
ŎƻƭƭŜŀƎǳŜǎΦ   

¶ ƛƴǎǳŦŦƛŎƛŜƴǘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ 
ǇƻǎǎƛōƛƭƛǘƛŜǎ ǿƛǘƘ ƻǘƘŜǊ 
ŎƻƭƭŜŀƎǳŜǎΣ ǘƻ Ŏƻƴǎǳƭǘ ŀōƻǳǘ 
ǇŀǘƛŜƴǘǎ ƻǊ ƻǘƘŜǊ ǉǳŜǎǘƛƻƴǎϥ-ƛǘ 
ƛƴŎƭǳŘŜǎ ƴƻǘ ƘŀǾƛƴƎ ǘƘŜ 
Ǉƻǎǎƛōƛƭƛǘȅ ǘƻ ŀǘǘŜƴŘ ƴŜŎŜǎǎŀǊȅ 
ǘǊŀƛƴƛƴƎǎ ŀƴŘ ŎŀǳǎŜ ǘƘŜƳ ǘƻ ƭŀƎ 
ōŜƘƛƴŘ ǘƘŜ ƭŀǘŜǎǘ ƪƴƻǿƭŜŘƎŜ ƛƴ 
ǘƘŜ ŦƛŜƭŘ ƻŦ ƳŜŘƛŎƛƴŜ ŀƴŘ ƻǘƘŜǊ 
ŎƭƛƴƛŎŀƭ ŀƴŘ ƴƻƴ-ŎƭƛƴƛŎŀƭ 
ƛƴŦƻǊƳŀǘƛƻƴϥ-ŀ ǇǊƻōƭŜƳ ŦƻǊ 
ǘƘƻǎŜ ŘƻŎǘƻǊǎ ŦƻǊŜƳƻǎǘ ǿƘƻ ŀǊŜ 
ŦƻǊŎŜŘ ǘƻ ǿƻǊƪ ƛƴ ǘƘŜ ǊǳǊŀƭ 
ŀǊŜŀǎ ŀƴŘ ōŜŎŀǳǎŜ ƻŦ ǘƘŀǘ ǘƘŜȅ 
ŀǊŜ ŘƛǎǘŀƴŎŜŘ ŦǊƻƳ ōƛƎƎŜǊ 
ƘŜŀƭǘƘ ŎŜƴǘǊŜǎ ŀƴŘ ŎƻƭƭŜŀƎǳŜǎ 

¶ ϥtǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ ǿŀǎ 
ŘŜŦƛƴŜŘ ŜΦƎΦ ŀǎ ŦƻƭƭƻǿǎΥ 
9ǾŜǊȅŘŀȅ ǿƻǊƪ ƛǎ ƭƻƴŜƭȅΣ ƻǊ ǘƘŜ 
ŜƳǇƭƻȅŜŜ ŦŜŜƭǎ ǘƘŜȅ ŀǊŜ ŀƭƻƴŜΦ 
¢Ƙƛǎ Ƴŀȅ ōŜ ŎŀǳǎŜŘ ōȅ 
ƎŜƻƎǊŀǇƘƛŎ ƛǎƻƭŀǘƛƻƴΣ ƻǊ ǘƘŜ 
ǿƻǊƪ ƭŜŀŘǎ ǘƻ ƛǎƻƭŀǘƛƻƴ ŦǊƻƳ 
ƻǘƘŜǊ ǇŜƻǇƭŜΦ {ƻƳŜǘƛƳŜǎΣ 
ǘƘŜǎŜ ǘǿƻ ŦŀŎǘƻǊǎ Ƴŀȅ Ƨƻƛƴǘƭȅ 
ƭŜŀŘ ǘƻ ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴΦ 

¶ ϥ-ǘƘŜ ƭƻƴŜ ǿŀǊǊƛƻǊ ŀǎ ǘƘŜ 
ǇŜǊǎƻƴ ōŜƛƴƎ ŀŦŦŜŎǘŜŘϥ-ŀ 
ǇǊƻōƭŜƳ ƻŦ ǘƘŜ ȅƻǳƴƎŜǊ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƴƻǘ ƘŀǾƛƴƎ 
ŜǎǘŀōƭƛǎƘŜŘ ŀ ƴŜǘǿƻǊƪ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ŀ ƭŀŎƪ ƻŦ ƻǇǇƻǊǘǳƴƛǘƛŜǎΣ ŀ ƭŀŎƪ 
ƻŦ ŀōƛƭƛǘȅ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ 
ŎƻƭƭŜŀƎǳŜǎ ŀƴŘ ƎŜǘ 
ŎƻƴǎǳƭǘŀǘƛƻƴǎΣ ƛŦ ǘƘŜȅ ŀǊŜ 
ƴŜŜŘŜŘΣ ŀ ƭŀŎƪ ƻŦ ǎǳǇǇƻǊǘ ƛƴ 
ŎŀǎŜǎ ƛŦ ŀŘǾƛŎŜ ƻǊ Ǉƻǎǎƛōƛƭƛǘȅ ƻŦ 
ǊŜǇƭŀŎŜƳŜƴǘ ƛǎ ƴŜŜŘŜŘ ŀǎ ǿŜƭƭ 
ŀǎ ǇǊƻōƭŜƳǎ ǘƻ ǊŜŀƭƛȊŜ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛƴǘŜǊŜǎǘǎ ŀƴŘ 
ǇǊƻōƭŜƳǎ ǘƻ ƻōǘŀƛƴ ŀŘŘƛǘƛƻƴŀƭ 
ŜŘǳŎŀǘƛƻƴ 

¶ ŀ ƭŀŎƪ ƻŦ ƛƴŦƻǊƳŀǘƛƻƴ ǿƛǘƘƻǳǘ 
ƘŀǾƛƴƎ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƎŜǘ 
ǎŜŎƻƴŘ ƻǇƛƴƛƻƴ ŦǊƻƳ 
ŎƻƭƭŜŀƎǳŜΩǎ ƛƴ ǎƘƻǊǘ ǘƛƳŜΣ ǇŜŜǊ-
ǘƻ-ǇŜŜǊ ƻǊ ŀƴȅ ƻǘƘŜǊ ǘȅǇŜ 
Ŏƻƴǎǳƭǘŀǘƛƻƴ ƻƴ ǇǊƻŦŜǎǎƛƻƴŀƭ 
ƛǎǎǳŜǎ ƛƴ Řŀȅ-ǘƻ-Řŀȅ ǇǊŀŎǘƛŎŜ 

¶  ǿƘŜƴ ȅƻǳ ŀǊŜ ŀƭƻƴŜ ŀǎ ŀ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƻǊ ŦŜǿ ƛƴ ǘƘŜ ǎŀƳŜ 
ǇǊƻŦŜǎǎƛƻƴ ƛƴ ŀ ƎŜƻƎǊŀǇƘƛŎ ŀǊŜŀ 
ŀƴŘ ƴŜǾŜǊ ƎŜǘ ŀƴȅ ŦŜŜŘ-ōŀŎƪ 
ŦǊƻƳ Ŏƻ-ǿƻǊƪŜǊǎϥ-ǿƘŜƴ ȅƻǳ 
ƘŀǾŜ ŦŜǿ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ 
ŎƻƴǘŀŎǘ ƻǘƘŜǊ ǇǊƻŦŜǎǎƛƻƴŀƭǎ 

 

                                                
28 created by the author 
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3.2. Factors leading to professional isolation and brain drain 

The factors leading to professional isolation and brain drain are described in the different country's 
literature as follows: In Belarus the main factors are seen in a low remuneration for work, 
inadequate working conditions, insufficiency of labour organization, limited resources of finances, 
technical equipment and information, territorial remoteness (urban and rural areas) and little 
possibilities of professional improvement. In Estonia factors are that the revenue base in rural 
areas is smaller, because it is based on the patient lists, which are generally shorter in rural areas. 
Also it is harder to find replacements, because rural doctors normally work alone. Other factors are 
that certain services are not provided in remote regions, that the working conditions in rural areas 
are harder and the payments abroad are higher. Another financial factor is that the start-up 
investments for a practice are high and the support by the county unpredictable. Also the lack of 
job opportunities for family members is limited and therefore builds a factor against the decision for 
a rural region. Furthermore, the start-up investments to open a practice are high. In Finland the 
factors are seen in the urbanization and the migration of educated people to the more urban areas. 
Also the lack of free time activities and other services increase professional isolation and brain 
drain. The working conditions that get worse through brain drain of other health professionals, such 
as higher work loads or more patients also increase the effect of brain drain. In Germany the main 
factors named are an insufficient infrastructure, i.e. poor accessibility or transportation to and in the 
region as well as a lack of cultural or free-time activities and educational institutions. Other factors 
in Germany are seen in the missing job opportunities for the partners and family members, low 
salaries and career opportunities, as well as a bad image of the region and the lack of professional 
peers. In Latvia the main factor for professional isolation and brain drain is the lack of IT 
technology, since only 30-35% of Latvian GPs use patient management systems. In Lithuania the 
factors leading to professional isolation and brain drain are reported to be rooted in salary 
problems, high workload, unfavourable working methods and bureaucracy, a lack of work tools and 
poor quality of those as well as the poor working atmosphere in health sector institutional teams. In 
Sweden no studies could be found regarding any factors but it was assumed by the partners that 
the lack of dissemination of knowledge between the health care workers can be seen as a factor 
enhancing professional isolation and brain drain29.  

The following chapter deals with the factors leading to professional isolation and brain drain named 
by the experts. 

                                                
29 PrimCareIT (2012, p. 75f) 
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3.2.1. Factors leading to professional isolation 

.ŜƭŀǊǳǎ 

The experts named the following main reasons for professional isolation:  lack of accessibility to 
the IT, impossibility to improve one’s qualification abroad as well as the lack of cooperation with the 
specialists from other regions and countries. 

9ǎǘƻƴƛŀ 

All Estonian experts reported that with the opportunities in the modern world, where there are so 
many possibilities to use different kind of technical equipment, and especially in Estonia, where 
distances aren’t very far, it is quite hard to become professionally isolated but because of certain 
factors it can sometimes happen. 

All the experts emphasized that the biggest factor for a physician to become professionally isolated 
is a person’s own character, will and motivation: if there is no will and motivation to look for 
possibilities to educate and complement oneself, it is easy to become professionally isolated.  

“I think that it depends more on the person because the conditions in Estonia should not make 
anyone feel professionally isolated. But I think when a person himself is like that, when he doesnôt 
want to talk to other people, maybe he is too shy, then he may be isolated also in a big centre. It 
does not necessarily ... he might have many colleagues around him, but he still is isolated because 
we know, he doesnôt belong to a group who would like to discuss and own other opinions. 
Research has shown that such professional isolation, like you defined it, occurs in humans who are 
uncertain about their decisions and are afraid to show what they think and then they are afraid to 
bring it out. So, this is one reason, why this can emerge, despite of the geographical location or 
distance.” (EST E3) 

Another expert put it this way: “I think that each person is as lazy as he is allowed to be, in some 
certain conditions, and if he doesnôt have any kind of will to act, if he doesnôt have this inner 
motivation and external pressure, then he also can get isolated.”(EST E1) 

It was mentioned previously that experts thought isolation to be a problem for doctors, who primarily work 
in rural areas and this is because these areas are too far from cities. Because of the distance the rural 
area’ doctors have difficulties finding a replacement when using new training opportunities themselves 
and then they rather won’t go. Also there is little daily communication with other colleagues and it is not 
possible to consult about patients urgently, since in rural areas primary care doctors mostly act in single-
practices. One professor (EST E4) pointed out that in the country there isn’t a classical “doctors’ room” 
where to exchange everyday news and even organize a consultation to discuss complicated cases.  

Although isolation was mentioned as a bigger problem in rural areas, the experts found that there 
is also a possibility to be isolated in the city. For example, the possibility of professional isolation in 
very specific specialties was mentioned. Because of the small size of Estonia some professionals 
in very narrow specialties might get isolated, because there are no opportunities for teamwork and 
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the chance to discuss the problems urgently that have emerged with other specialists from the 
same field. Experts found that this kind of situations may also emerge for those family doctors, who 
work in single-practices in the cities. 

Furthermore, some other specific factors were named. For example one expert (EST E9) 
mentioned time limitation as one factor leading to professional isolation. Apart from everyday work 
it is hard to find time to educate yourself and to get in contact with other colleagues. 

Experts also mentioned health-care arrangement (there are a lot of single-practices in Estonia) as 
potential factor leading to professional isolation. Two of the experts also said that a factor might be 
trust or its absence between doctors.   

One expert (EST E5) had the opinion that professional isolation is only a problem for those primary 
care practitioners who don’t belong to the Estonian Society of Family Doctors, which means that 
they are left without necessary information and also thereby are not interested in the recertification 
process, which is carried out by the Society of Family Doctors. 

Another expert (EST E8) did not consider the emergence of professional isolation possible in 
nowadays situations, but thought it may occur when someone knocks on the door and doesn’t get 
an answer, meaning that he/she won’t get an answer to e-mails and calls. Another factor is if you 
wish to educate yourself in some specific field, but this is not possible, because there is no training 
available. In addition to that she thought that if a doctor wants to maintain his/her skills then he/she 
must have a certain number of patients and medical cases. This is harder in the rural areas 
because there are less patients. So it is harder to keep your professional skills and therefore the 
risk of becoming professionally isolated grows. 

CƛƴƭŀƴŘ 

The interviewees mentioned several reasons for professional isolation: geographic isolation due to long 
distances, the fact that the new generation of doctors do not want to work alone but want to have a 
team around them, the aspect that nowadays people want to have diverse work experience and 
challenges of professional growth, which are difficult to achieve in peripheral areas. Other factors 
include that the lack of health care staff causes workload in small localities and that it is difficult to get to 
updating training from peripheral areas because of distances and high workload. Also management-
related issues were mentioned, and the fact that someone may have a personality better suited to 
working alone than as a team member. 

Four of the interviewees mentioned that in small, peripheral health-care units there are only one or 
a few doctors or nurses, in which case workload becomes excessive. In such a case, it is difficult to 
attend updating training courses, and there is no time for your own professional development. 
Nowadays, doctors of the new generation have a different attitude towards their work compared to 
the previous generation. They want to have a team and colleagues around as support, as well as 
challenges of professional development. 

Two of the interviewees raised the importance of management for the experience of professional 
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isolation. The problem with management is that superiors do not necessarily have time to provide 
professional support for the staff.  

DŜǊƳŀƴȅ 

The lack of time for contacting colleagues or visit advanced trainings to meet others and exchange 
experiences was named by four of the six respondents (GER E9, E10, E11, E12) as a factor leading to 
professional isolation. Another factor mentioned by one respondent was the status of a lone fighter in solo 
practice and wanting to be self-dependent (GER E11). One interviewee also stated that young 
professionals are more specialized then in the past and have more difficulties with creating networks 
(E13). As for one of the six GPs professional isolation is not existent, he did not name any factors (GER 
E8).  

According to three of the seven representatives of health care institutions, the status of a lone fighter is 
the main factor leading to professional isolation (GER E3, E5, E7).  The lack of time as another factor 
was stated by one respondent. He argued that high equipment acquisitions would lead to long working 
hours and therefore to professional isolation (GER E4). For two interview partners professional isolation 
results from doctors not creating personal networks with for example colleagues (GER E2, E6). Since for 
one of the seven representatives isolation is not existent, he did not name any factors (GER E1). 

Altogether, five out of thirteen respondents named the lack of time for creating networks or contacting 
colleagues as a factor leading to professional isolation. One of them said that high equipment acquisitions 
are one reason for doctors to work long hours to be able to pay the bills. The status of a lone warrior as 
another factor was mentioned by three institution representatives and one GP. Three respondents also 
mentioned the inability of young professionals to create networks. One of each group stated that for them 
professional isolation was not existent and could therefore not name any factors.  

[ŀǘǾƛŀ 

Experts expressed different opinions speaking about the factors leading to professional isolation. 
High workload, due to a large amount of work was mentioned by six respondents (four experts and 
two GP’s). One of these experts points out: “...It means that they (GPôs) are spending very long 
time, many working hours doing their direct job and there is physically no time for contacts or time 
to search some kind of options for communication...”.  

Five respondents (three experts and two GP’s) mentioned one’s own individual factors (such as 
individual problems at work, a lack of social activity, ability to communicate and motivation). One of 
the experts said: “I think that even if there is some kind of professional isolation for one or another 
physician then it is because of the physician's attitude... Perhaps he (physician) does not think that 
it is necessary to be involved in cooperation or contacts with other colleagues.”  

There was also financial problems (such as low salaries and a lack of resources) and geographical 
factors (for example, large working areas and long distances to get to patients together with poor 
condition of road infrastructure) mentioned by four respondents (three experts and one GP). A 
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lower number of respondents also mentioned problems in the health care system, difficulties in 
intersectoral communication (for example, GP/social worker or GP/clinical psychologist), the aging 
of the medical staff, the lacking availability of internet technologies and problems to involve young 
professionals to work in rural areas. 

[ƛǘƘǳŀƴƛŀ 

The causes of professional isolation may be divided into internal and external causes.  

External causes of professional isolation: The areas of knowledge for general practitioners are very 
broad. To know everything in detail is impossible or as one expert expressed it: ñThe general 
practitioners are suppose to know medicine, paediatrics, traumatology, obstetrics, oncology ï it is 
very wide knowledge. Some nuances can not always be knownò (LTU E9). 

There are lots of medical information these days. The health care professionals identified as a 
cause of professional isolation that it is difficult to find relevant and reliable information. In addition 
general practitioners don’t have time to search for additional information due to the high workloads. 
Experts are concerned that the Ministry of Health and employers don’t care about health care 
professional’s qualification and development. ñI work in the municipality, and I know how many 
events, courses to renew licenses are going on. But employers do not inform the health care 
specialists about these seminars and workshops. Health care professionals know from each other 
about these events. They are isolated. Employers request that doctors work well, but they are left 
for themself to find out about these events.ò (LTU E10). 

The factor of insecurity is another factor. There is no appropriate legal framework in Lithuania. The 
doctor, who shares his experience, will prevent other professionals of doing mistakes. But the law 
protects patients, but doesn’t protect doctors. Health care professionals do not want to share their 
experiences and mistakes with others, because they are afraid of being accused for their mistakes. 

Financial incentives is less importance, but it also has an impact. If nobody encourages the 
physicians, they get “stiff” and they are no longer interest in innovation. 

Among the internal factors leading to professional isolation are on the one hand the lack of 
experience of the health care professionals to know where to find additional information, as one 
expert describes it: ñThe professional inexperience, lack of knowledge there to find things fast.ò 
(LTU E3). 

On the other hand the lack of motivation is leading to professional isolation as well. Due to the 
competition among health care professionals, not all of the doctors want to share their experiences 
and information. 

{ǿŜŘŜƴ 

One expert mentioned attitudes, too heavy workload and unprofessional management structures 
as factors for professional isolation. One thought that difficulties in recruitment could lead to 
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professional isolation and one mentioned loss of competence, low salaries and social factors. 
Three experts thought that geographic factors such as distance to hospitals and to patients, lack of 
time and money to create a dialogue and network for contacts could also lead to professional 
isolation. 

{ǳƳƳŀǊȅ 

As a factor leading to professional isolation the countries Finland, Germany, Latvia, Lithuania and 
Sweden mentioned the high workload of primary care doctors in especially rural areas. As a result 
of this high workload, these countries and also experts from Estonia argued that there is a lack of 
time to create networks or contact colleagues for consultations or simple communication. Belarus 
and Latvia named the missing access to IT leading to professional isolation and the impossibility to 
improve one’s qualifications. The geographical factor was pointed out by Estonia, Finland, Latvia 
and Sweden. A persons characteristics, the will and motivation in terms of working alone or in a 
team were named by Estonia, Germany and Finland as another general factor that could lead to 
professional isolation. 

Compared to the literature review the expert interviews opened one new aspect, namely the 
characteristic of the medical personal. The literature showed that every country has its special 
circumstances and understandings of factors leading to professional isolation. As the factors like 
high workload, financial reasons and missing infrastructure in rural areas were mentioned by the 
experts as well as in the literature, the experts also pointed out the personal characteristics of the 
doctors in terms of rather working alone or that lead to professional isolation.  
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Table 3: Overview of factors leading to professional isolation30 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

C
ŀ
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ǘ
ƻ
Ǌ
ǎ
 
ƭ
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ŀ
Ř
ƛ
ƴ
Ǝ
 
ǘ
ƻ
 
Ǉ
Ǌ
ƻ
Ŧ
Ŝ
ǎ
ǎ
ƛ
ƻ
ƴ
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ƭ
 
ƛ
ǎ
ƻ
ƭ
ŀ
ǘ
ƛ
ƻ
ƴ

 ¶ ƭŀŎƪ ƻŦ ŀŎŎŜǎǎƛōƛƭƛǘȅ ǘƻ 
ǘƘŜ L¢  

¶ ƛƳǇƻǎǎƛōƛƭƛǘȅ ǘƻ 
ƛƳǇǊƻǾŜ ƻƴŜΩǎ 
ǉǳŀƭƛŦƛŎŀǘƛƻƴ ŀōǊƻŀŘ  

¶ ƭŀŎƪ ƻŦ ŎƻƻǇŜǊŀǘƛƻƴ 
ǿƛǘƘ ǘƘŜ ǎǇŜŎƛŀƭƛǎǘǎ 
ŦǊƻƳ ƻǘƘŜǊ ǊŜƎƛƻƴǎ 
ŀƴŘ ŎƻǳƴǘǊƛŜǎΦ 

¶ ŀ ǇŜǊǎƻƴΩǎ ƻǿƴ 
ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ ǿƛƭƭ ŀƴŘ 
ƳƻǘƛǾŀǘƛƻƴϥ-ƭƛǘǘƭŜ Řŀƛƭȅ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ ƻǘƘŜǊ 
ŎƻƭƭŜŀƎǳŜǎ ŀƴŘ ƛǘ ƛǎ ƴƻǘ 
ǇƻǎǎƛōƭŜ ǘƻ Ŏƻƴǎǳƭǘ ŀōƻǳǘ 
ǇŀǘƛŜƴǘǎ ǳǊƎŜƴǘƭȅ ǎƛƴŎŜ ƛƴ 
ǊǳǊŀƭ ŀǊŜŀǎ ǇǊƛƳŀǊȅ ŎŀǊŜ 
ŘƻŎǘƻǊǎ Ƴƻǎǘƭȅ ŀŎǘ ƛƴ ǎƛƴƎƭŜ-
ǇǊŀŎǘƛŎŜǎ 

¶ ƴƻ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ 
ǘŜŀƳǿƻǊƪ ŀƴŘ ǘƘŜ ŎƘŀƴŎŜ ǘƻ 
ŘƛǎŎǳǎǎ ǘƘŜ ǇǊƻōƭŜƳǎ 
ǳǊƎŜƴǘƭȅ ǘƘŀǘ ƘŀǾŜ ŜƳŜǊƎŜŘ 
ǿƛǘƘ ƻǘƘŜǊ ǎǇŜŎƛŀƭƛǎǘǎ ŦǊƻƳ 
ǘƘŜ ǎŀƳŜ ŦƛŜƭŘϥ-ǘƛƳŜ 
ƭƛƳƛǘŀǘƛƻƴ 

¶ ƎŜƻƎǊŀǇƘƛŎ ƛǎƻƭŀǘƛƻƴ ŘǳŜ ǘƻ ƭƻƴƎ 
ŘƛǎǘŀƴŎŜǎ 

¶ ǘƘŜ ƴŜǿ ƎŜƴŜǊŀǘƛƻƴ ƻŦ ŘƻŎǘƻǊǎ Řƻ ƴƻǘ 
ǿŀƴǘ ǘƻ ǿƻǊƪ ŀƭƻƴŜ ōǳǘ ǿŀƴǘ ǘƻ ƘŀǾŜ ŀ 
ǘŜŀƳ ŀǊƻǳƴŘ ǘƘŜƳ 

¶ ƴƻǿŀŘŀȅǎΣ ǇŜƻǇƭŜ ǿŀƴǘ ǘƻ ƘŀǾŜ ŘƛǾŜǊǎŜ 
ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ŎƘŀƭƭŜƴƎŜǎ ƻŦ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǿǘƘΣ ǿƘƛŎƘ ŀǊŜ ŘƛŦŦƛŎǳƭǘ 
ǘƻ ŀŎƘƛŜǾŜ ƛƴ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎ 

¶ ǘƘŜ ƭŀŎƪ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ ǎǘŀŦŦ ŎŀǳǎŜǎ 
ǿƻǊƪƭƻŀŘ ƛƴ ǎƳŀƭƭ ƭƻŎŀƭƛǘƛŜǎ 

¶ ƛǘ ƛǎ ŘƛŦŦƛŎǳƭǘ ǘƻ ƎŜǘ ǘƻ ǳǇŘŀǘƛƴƎ ǘǊŀƛƴƛƴƎ 
ŦǊƻƳ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎ ōŜŎŀǳǎŜ ƻŦ 
ŘƛǎǘŀƴŎŜǎ ŀƴŘ ƘƛƎƘ ǿƻǊƪƭƻŀŘ 

¶ ƳŀƴŀƎŜƳŜƴǘ-ǊŜƭŀǘŜŘ ƛǎǎǳŜǎ  

¶  ǎƻƳŜƻƴŜ Ƴŀȅ ƘŀǾŜ ŀ ǇŜǊǎƻƴŀƭƛǘȅ 
ōŜǘǘŜǊ ǎǳƛǘŜŘ ǘƻ ǿƻǊƪƛƴƎ ŀƭƻƴŜ ǘƘŀƴ ŀǎ ŀ 
ǘŜŀƳ ƳŜƳōŜǊΦ 

¶ ǘƘŜ ƭŀŎƪ ƻŦ ǘƛƳŜ ŦƻǊ ŎǊŜŀǘƛƴƎ 
ƴŜǘǿƻǊƪǎ ƻǊ ŎƻƴǘŀŎǘƛƴƎ 
ŎƻƭƭŜŀƎǳŜǎ ŀǎ ŀ ŦŀŎǘƻǊ ƭŜŀŘƛƴƎ 
ǘƻ ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ 

¶ ƘƛƎƘ ŜǉǳƛǇƳŜƴǘ ŀŎǉǳƛǎƛǘƛƻƴǎ 
ŀǊŜ ƻƴŜ ǊŜŀǎƻƴ ŦƻǊ ŘƻŎǘƻǊǎ ǘƻ 
ǿƻǊƪ ƭƻƴƎ ƘƻǳǊǎ ǘƻ ōŜ ŀōƭŜ ǘƻ 
Ǉŀȅ ǘƘŜ ōƛƭƭǎ 

¶ ǇŜǊǎƻƴŀƭ ŎƘŀǊŀŎǘŜǊ ƻŦ ǘƘŜ Dt 

¶ ǘƘŜ ǎǘŀǘǳǎ ƻŦ ŀ ƭƻƴŜ ǿŀǊǊƛƻǊ 

¶ ǘƘŜ ƛƴŀōƛƭƛǘȅ ƻŦ ȅƻǳƴƎ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǘƻ ŎǊŜŀǘŜ 
ƴŜǘǿƻǊƪǎ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ IƛƎƘ ǿƻǊƪƭƻŀŘ 

¶ ƻƴŜΩǎ ƻǿƴ ƛƴŘƛǾƛŘǳŀƭ ŦŀŎǘƻǊǎ  

¶ ŦƛƴŀƴŎƛŀƭ ǇǊƻōƭŜƳǎ  

¶ ƎŜƻƎǊŀǇƘƛŎŀƭ ŦŀŎǘƻǊǎ  

¶ ǇǊƻōƭŜƳǎ ƛƴ ƘŜŀƭǘƘ ŎŀǊŜ ǎȅǎǘŜƳΣ 
ŘƛŦŦƛŎǳƭǘƛŜǎ ƛƴ ƛƴǘŜǊǎŜŎǘƻǊŀƭ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ Σ ŀƎƛƴƎ ƻŦ ǘƘŜ ƳŜŘƛŎŀƭ 
ǎǘŀŦŦΣ ŀǾŀƛƭŀōƛƭƛǘȅ ƻŦ ƛƴǘŜǊƴŜǘ 
ǘŜŎƘƴƻƭƻƎƛŜǎ ŀƴŘ ǇǊƻōƭŜƳǎ ǘƻ ƛƴǾƻƭǾŜ 
ȅƻǳƴƎ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǘƻ ǿƻǊƪ ƛƴ ǊǳǊŀƭ 
ŀǊŜŀǎΦ 

¶ ƴƻ ǘƛƳŜ ŘǳŜ ǘƻ ƘƛƎƘ ǿƻǊƪƭƻŀŘǎ 

¶ IŜŀƭǘƘ ŎŀǊŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ Řƻ ƴƻǘ ǿŀƴǘ 
ǘƻ ǎƘŀǊŜ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎ ŀƴŘ 
ƳƛǎǘŀƪŜǎ ǿƛǘƘ ƻǘƘŜǊǎΣ ōŜŎŀǳǎŜ ǘƘŜȅ 
ŀǊŜ ŀŦǊŀƛŘ ƻŦ ōŜƛƴƎ ŀŎŎǳǎŜŘ ŦƻǊ ǘƘŜƛǊ 
ƳƛǎǘŀƪŜǎΦ 

¶ ¢ƘŜ ƭŀŎƪ ƻŦ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǘƻ ƪƴƻǿ ǿƘŜǊŜ ǘƻ ŦƛƴŘ 
ŀŘŘƛǘƛƻƴŀƭ ƛƴŦƻǊƳŀǘƛƻƴ 

¶ CƛƴŀƴŎƛŀƭ ƛƴŎŜƴǘƛǾŜǎ  

¶ [ŀŎƪ ƻŦ ƳƻǘƛǾŀǘƛƻƴ 

¶ ŀǘǘƛǘǳŘŜǎΣ ǘƻ ƘŜŀǾȅ ǿƻǊƪƭƻŀŘ ŀƴŘ ǳƴǇǊƻŦŜǎǎƛƻƴŀƭ 
ƳŀƴŀƎŜƳŜƴǘ ǎǘǊǳŎǘǳǊŜǎ 

¶ ŘƛŦŦƛŎǳƭǘƛŜǎ ƛƴ ǊŜŎǊǳƛǘƳŜƴǘ  

¶ ƭƻǎǎ ƻŦ ŎƻƳǇŜǘŜƴŎŜΣ ƭƻǿ ǎŀƭŀǊȅ ŀƴŘ ǎƻŎƛŀƭ ŦŀŎǘƻǊǎ 

¶ ƎŜƻƎǊŀǇƘƛŎ ŦŀŎǘƻǊǎ ǎǳŎƘ ŀǎ ŘƛǎǘŀƴŎŜ ǘƻ ƘƻǎǇƛǘŀƭ 
ŀƴŘ ǘƻ ǇŀǘƛŜƴǘǎΣ ƭŀŎƪ ƻŦ ǘƛƳŜ ŀƴŘ ƳƻƴŜȅ ǘƻ ŎǊŜŀǘŜ 
ŀ ŘƛŀƭƻƎǳŜ ŀƴŘ ƴŜǘǿƻǊƪ ŦƻǊ ŎƻƴǘŀŎǘǎ 
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3.2.2. Factors leading to brain drain 

The factors leading to brain drain according to the experts is the topic of this chapter. 

.ŜƭŀǊǳǎ 

The experts pointed out the following main reasons for brain drain: low remuneration of labour of a 
medical specialist, lack of social protection of a medical specialist, low rating of doctors among the 
population, inefficient organization of a medical specialist’s work. Economic factors are considered 
to be the main factor influencing brain drain by the majority of the experts.  

9ǎǘƻƴƛŀ 

When talking to experts about the causes of brain drain, all ten experts said that one of the main 
reasons for brain drain in Estonia and out of Estonia is the salary, but at the same time it was 
stressed that it is certainly not the only reason. The other factors leading to brain drain were the 
desire for better working conditions, better social surroundings and normal working hours. Social 
guarantees that are offered in some other countries were mentioned, too. Better conditions for self-
development in foreign countries were also named, for example that in Estonia there are not so 
many interesting surgical procedures carries out. Therefore, in the surroundings that Estonia is 
offering medical professionals can not always put their real abilities into practice, neither in the 
rural areas nor in Estonia altogether.  

Two experts (EST E3; E5) pointed out that brain drain in Estonia is often caused by the size of 
Estonia and also because of an attitude towards choosing a narrow specialty after graduating 
rather than a general practitioner's. The problem is that there are already enough specialists in 
certain specialities and because of that young medical professionals are unable to choose the 
speciality they would like to practice in the future and so they move to places where their choice is 
possible. 

Factors leading to brain drain from rural areas were described in the following way: “One thing is that 
people donôt want to go and live there. And they donôt want to live there because living there means 
that you must be surrounded by many other things what make living there habitable. Communication 
possibilities, means to grow for the family, a job for a husband or a wife it is a man (the doctor), a 
school and a kindergarten for the children. And if it is said here, that it must be a competitive school, it 
canôt be like a bottom of top 100 or 200 schools. This all is looked at, that children have their places 
and also that this is harder in the country. And a family practitioner's life is harder in the country already 
for that reason that you canôt, that you are forced to be maybe more alone there, maybe with more 
limited options, you are tied, you canôt move away and another thing is that living in that community and 
working there, where you are, it means something completely else compared to living in the city you 
are somewhat incognito, after closing the door. But in there you are in the centre of this community, in 
the store, on the street, anywhere.” (EST E2) 
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Better social aspects and better opportunities for the family in the city were also named by three 
other experts. For example one expert (EST E10) said that brain drain is a bigger problem in the 
rural areas, but added that it is the development of the whole society - urbanization and this 
problem doesn’t concern only health care workers, but other field as well. 

A few experts said that in Estonia there is a problem with the attitude of the society towards health 
care workers. For example in the rural areas doctor may often be more valued which makes 
working there maybe even better rather than for a young doctor working in the city. But some 
doctors may like the anonymity that working in a foreign country enables them, but this is a luxury 
which an Estonian family doctors working in rural areas can’t have. One expert (EST E10) also 
emphasized the fact, that nurses are less valued in the Estonian society and may feel even more 
isolated than doctors.  

Professional isolation as a factor for brain drain from rural areas to the cities was mentioned by six 
experts, but they didn’t think it was the main factor. Four experts didn’t find professional isolation to 
be important in the deciding process for a doctor whether to work in rural areas in Estonia or not. 

CƛƴƭŀƴŘ 

As the key reasons for brain drain, the interviewees mentioned the following factors: the loneliness 
of work, a doctor’s excessively large job description at a health centre, when competency needs 
and educational contents do not meet, the fact that living in a peripheral area limits other 
opportunities in life, the content of work may be one-sided and career opportunities lacking, the 
employment opportunities of all the family, and especially those of the spouse, as well as 
opportunities for hobbies may be scarce in a peripheral area, the fact that young doctors want to 
work in teams and where auxiliary examinations are available, the problem that wide generalist 
skills are required in primary health care as well as salaries that are not in proportion to the 
demands of the work and the lacking  support by colleagues. 

The interviewees also expressed their opinion as to whether brain drain can be compensated by 
economic incentives. Many of them thought it is possible to some extent but that it would not work 
for long. The content of work and opportunities for development at work are considered more 
important issues. Salary does not compensate for forced working pace, and economic incentives 
cannot be paid to such an extent that they would compensate for the spouse not finding work in 
the locality. Among the Finnish physicians, there are more and more women, and their husbands 
should find employment. No extra salary compensates for forced working pace, because they and 
their families also need leisure time. 

Nowadays, only ten per cent of students of medicine would like to work in primary health care. In 
Finland, the qualifications for a generalist doctor are the highest in Europe. Two of the interviewees 
mentioned that young doctors want to specialize in special health care and work in a narrower 
sector, in which they can feel experts.  

The interviews also showed that attractive employers and units attract employees, or receive brain 
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drain. Another unit of the same employer may suffer from shortage of labour. In primary health 
care, there has been a lot of brain drain from health centres to occupational health care. 

A phenomenon typical of Finland is that young doctors want to work in teams; they do not want to 
work alone any more, i.e. pioneer types have become less frequent. For working, auxiliary 
examinations are more easily available at big units. The operations model of medicine has 
changed. Alone without proper auxiliary examinations (radiologic examinations and laboratory 
examinations), it is difficult to work as a physician. These auxiliary examinations are not available 
at small, peripheral units. Statistics also show that Finnish primary health care also suffers from an 
unquestionable lack of human resources.  

DŜǊƳŀƴȅ 

For four of the six respondents in the group of the GPs personal aspects are leading to brain drain 
(GER E8, E9, E12, E13). One of them pointed out the fact that more and more women become 
doctors and for many of them it is important to arrange the job with the family which is very difficult 
as the only doctor in a practice (GER E12). Especially the work-life balance was mentioned as a 
problem in rural areas because of a higher workload (GER E8). Financial aspects leading to brain 
drain were named by three interview partners (GER E8, E10, E11). One interviewee mentioned the 
increased workload for professionals in rural areas because they have to adopt 90% of the 
specialised care, whereas the profits decrease (GER E11). Professional isolation itself being a 
factor causing brain drain was mentioned by only one interviewee. He argued that nobody wants to 
work where the direct human contact to for example colleagues is missing (GER E13). According 
to another respondent the bad image of the GP's job itself is a reason for brain drain (GER E8). 

All seven representatives of health care institutions mentioned personal aspects as important 
factor leading to brain drain (GER E1, E2, E3, E4, E5, E6, E7). One of them named for example 
cultural activities, infrastructure and job possibilities or the job and education opportunities for 
partners and children (GER E3). According to three respondents financial aspects can lead to brain 
drain as well (GER E3, E5, E7). The factor professional isolation was also mentioned by three 
members of this group (GER E3, E5, E6).  As well as in the GP group, one person from the 
representatives named the bad image of the job as a factor leading to brain (GER E6). 

Altogether, 11 out of 13 respondents named personal aspects such as infrastructure, cultural activities, 
work-life balance, job opportunities and education for partners and children as factors leading to brain 
drain. Financial aspects were mentioned by six respondents. They referred to long working hours and 
less profit. According to four interviewees also professional isolation is a factor. The bad image of the 
job in general leading to brain drain was named by two persons, one of each group.  
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[ŀǘǾƛŀ 

Asked about factors leading to brain drain in Latvia, the majority of respondents (eleven out of the 
twelve) directly or indirectly indicated that the key factor that leads to the brain drain in Latvia are 
financial problems - such as low salaries and disproportion between wages and the amount of work. 
One of the interviewed experts underlined: “These differences in salaries between Latvia and other 
countries are dramatically large. Physicians can work for a few days abroad and get the same or 
even more income compared to what they get when having worked in Latvia for a whole month”.  

Other main factors include a lack of possibilities to integrate in the labour market and aspects of individual 
living conditions. One of the experts also noted that population decline in Latvia leads to reduced need for 
medical services. From the GP’s point of view other main factors leading to brain drain are inability to 
realize their full potential and a lack of job offers. In addition, as less important but also influencing factors 
were mentioned information and illusions about the existing opportunities in other countries, a lack of 
opportunities for professional growth in Latvia, a lack of learning and communication opportunities along 
with poor working conditions leading to a negative psychological climate in medical institutions due to a 
disorganized health care system. One of the experts asserted: “…I think that the idea of departure for 
many medical professionals arises not only because of low wages, but also because of this negative 
psychological climate prevailing in medical institutions. I think that physicians have to deal with patients' 
dissatisfaction resulting from poor functioning of the whole systemé" 

As additional factors leading to brain drain respondents also mentioned disorganized infrastructure, 
such as a lack of Kindergartens and long distances to reach schools in rural regions as well as 
physician dignity issues, factors related to work organization, excessive responsibility and inability 
to balance between private and professional life.  

Speaking about the impact of professional isolation compared to other factors, the majority of 
respondents (five out of twelve) indicated that professional isolation is not an important factor influencing 
brain drain. Four other respondents believed that professional isolation is equally important compared to 
other factors, but the rest of the respondents could not form their opinion regarding this question.   

[ƛǘƘǳŀƴƛŀ 

Factors leading to brain drain are form the Lithuanian expert's point of view financial reasons. 
Financial reasons may be low wages or low financial incentive. Doctors salaries are not adequate. 
Besides, this aspect is important, since it shows that doctor's jobs are not properly assessed, and 
physicians are morally degrading. Interviewers indicated that motivation, work environment, 
conditions and relationships with co-workers are less important.  

Another factor is that foreign countries are prepared to accept physicians from other countries. 
Countries such as Great Britain or Germany have a lack of specialists, which is compensated in 
attracting professionals from other countries or as one expert expressed it: ñ<...> says the 
merchants come to Lithuania, looks around and looking for the people.ò (LTU E2) 



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 40 / 110 

 

 

 

Financial opportunities for young professionals are very important reason to move abroad. It is very 
difficult to create a good life in Lithuania for young people, which is underlined by one expert with 
the following statement: ñA graduated PhD lives in a dormitory just because he can not get his own 
place, because he can not take a loan from the bank, because his salary is too lowò (LTU E2). 

It is important to mention that the experts identified that the financial reason should not dominate 
for the real health care professionals as he formulates: ñ<...> the doctor is suppose to be more than 
a craftsman. The moral value has to be more important. For the real health care professional the 
salary should not be the dominating aspect.” (LTU E4) 

However three interviewees objected and said “The doctors salaries are not bad” (LTU E4).  

There are several external causes for brain drain. Important causes are poor working conditions, 
the environment or bad public attitude. Less important is motivation and salary. Respondents are 
not satisfied, that they can not fully perform their direct labour, to communicate with patients and 
treat them as they are responsible. Doctors should do extraneous features, such as administrative 
work. The patients identify this problem too, all the time when doctors do not upraise their eyes, 
only completing the documents. The opposition can be seen: doctors are not happy that they feel 
the negative attitudes of patients and patients that doctors are not paying enough attention. So, 
neither doctors nor patients can be blamed, because it is more a problem of a complex system.  

Among the internal causes are the motivation ant the desire. Five respondents said that the most 
important thing is the motivation and the desire to excel. If a person is motivated, willing to grow 
and work, he/she will be satisfied with his/her job and therefore will not want to go anywhere or to 
change the job. The financial motive is regarded as not so important. ĂMotivation first. Motivation is 
stimulated not only financially, but also financially. If a person is motivated to work well, to earn 
money, to satisfy their activity <...> will not run to Ireland or to Klaipedaò (LTU E1). 

However, the motivation may act vice versa. For young health care professionals there are better 
conditions to improve and gain new knowledge abroad. This motive can promote to move. One 
more reason to move abroad is “psychological activity” (LTU E4). People with an active and 
dynamic personality are more likely to leave, because they are still looking for new life 
experiences. Another expert underlines that the social and cultural aspects are important, too 
(culture, country, marriage). Some health care specialists are simply fascinated by the other 
country during conferences, student exchange programs or others. 

{ǿŜŘŜƴ 

Two experts thought that too small organisations and working alone could lead to brain drain. 
Three experts mentioned unattractive living conditions such as the social situation for the family. 
One expert expressed it this way: ”You move where you want to live not where you want to work“. 
The other experts mentioned recruitment problems and a low status of the work in primary care, 
political and financial requirements that lead to the loss of good co-workers and that important 
factors are the salary and too little ”competence improvement“ education.  
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{ǳƳƳŀǊȅ 

All countries named financial reasons, meaning low salaries, as factors leading to brain drain. 
Finland even said the salary is not in proportion to the demand of the work and that the content of 
the work may be one-sided in peripheral areas. Estonia, Finland, Germany, Latvia, Lithuania and 
Sweden also mentioned the lacking social surroundings and bad work-life-balance for doctors in 
rural areas and their families as well. Another factor leading to brain drain is according to Estonia 
and Germany the bad image of the job, meaning the negative attitude of the society towards health 
care workers. Finland, Latvia and Sweden mentioned missing career opportunities and a lack of 
job offers in rural areas. Only Belarus stated the lack of social protection for medical specialists. 

Compared to the literature review, the expert interviews confirmed the mentioned aspects. The 
main factors leading to brain drain are salary problems, bad working conditions and lack of job 
opportunities in rural areas for doctors and their families. 
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Table 4: Overview of factors leading to brain drain31 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

C
ŀ
Ŏ
ǘ
ƻ
Ǌ
ǎ
 
ƭ
Ŝ
ŀ
Ř
ƛ
ƴ
Ǝ
 
ǘ
ƻ
 
ō
Ǌ
ŀ
ƛ
ƴ
 
Ř
Ǌ
ŀ
ƛ
ƴ

 ¶ ƭƻǿ ǊŜƳǳƴŜǊŀǘƛƻƴ ƻŦ ƭŀōƻǳǊ ƻŦ ŀ 
ƳŜŘƛŎŀƭ ǎǇŜŎƛŀƭƛǎǘ 

¶ ƭŀŎƪ ƻŦ ǎƻŎƛŀƭ ǇǊƻǘŜŎǘƛƻƴ ƻŦ ŀ 
ƳŜŘƛŎŀƭ ǎǇŜŎƛŀƭƛǎǘ 

¶ ƭƻǿ ǊŀǘƛƴƎ ƻŦ ŘƻŎǘƻǊǎ ŀƳƻƴƎ ǘƘŜ 
ǇƻǇǳƭŀǘƛƻƴ 

¶ ƛƴŜŦŦƛŎƛŜƴǘ ƻǊƎŀƴƛȊŀǘƛƻƴ ƻŦ ŀ 
ƳŜŘƛŎŀƭ ǎǇŜŎƛŀƭƛǎǘΩǎ ǿƻǊƪΦ 

¶ 9ŎƻƴƻƳƛŎ ŦŀŎǘƻǊ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ǘƻ 
ōŜ ǘƘŜ Ƴŀƛƴ ŦŀŎǘƻǊ ƛƴŦƭǳŜƴŎƛƴƎ 
ƻƴ ǘƘŜ ōǊŀƛƴ ŘǊŀƛƴ ōȅ ǘƘŜ 
ƳŀƧƻǊƛǘȅ ƻŦ ǘƘŜ ŜȄǇŜǊǘǎΦ 

¶ ǎŀƭŀǊȅ 

¶ ŘŜǎƛǊŜ ŦƻǊ ōŜǘǘŜǊ ǿƻǊƪƛƴƎ 
ŎƻƴŘƛǘƛƻƴǎΣ ōŜǘǘŜǊ ǎƻŎƛŀƭ 
ǎǳǊǊƻǳƴŘƛƴƎǎ ŀƴŘ ƴƻǊƳŀƭ 
ǿƻǊƪƛƴƎ ƘƻǳǊǎ 

¶ .ŜǘǘŜǊ ǎƻŎƛŀƭ ŀǎǇŜŎǘǎ ŀƴŘ 
ōŜǘǘŜǊ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ǘƘŜ 
ŦŀƳƛƭȅ ƛƴ ǘƘŜ Ŏƛǘȅ  

¶ ǘƘŜ ŀǘǘƛǘǳŘŜ ƻŦ ǘƘŜ ǎƻŎƛŜǘȅ 
ǘƻǿŀǊŘǎ ƘŜŀƭǘƘ ŎŀǊŜ ǿƻǊƪŜǊǎ 

¶ tǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ  

¶ ǘƘŜ ƭƻƴŜƭƛƴŜǎǎ ƻŦ ǿƻǊƪ 

¶ ŀ ŘƻŎǘƻǊΩǎ ŜȄŎŜǎǎƛǾŜƭȅ ƭŀǊƎŜ Ƨƻō 
ŘŜǎŎǊƛǇǘƛƻƴ ŀǘ ŀ ƘŜŀƭǘƘ ŎŜƴǘǊŜΣ ǿƘŜƴ 
ŎƻƳǇŜǘŜƴŎȅ ƴŜŜŘǎ ŀƴŘ ŜŘǳŎŀǘƛƻƴŀƭ 
ŎƻƴǘŜƴǘǎ Řƻ ƴƻǘ ƳŜŜǘ 

¶ ƭƛǾƛƴƎ ƛƴ ŀ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀ ƭƛƳƛǘǎ ƻǘƘŜǊ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƛƴ ƭƛŦŜ 

¶ ƻƴŜ-ǎƛŘŜŘ ǿƻǊƪ ŎƻƴǘŜƴǘ 

¶ ŎŀǊŜŜǊ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƭŀŎƪƛƴƎ 

¶ ǘƘŜ ŜƳǇƭƻȅƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƻŦ ŀƭƭ 
ǘƘŜ ŦŀƳƛƭȅΣ ŀƴŘ ŜǎǇŜŎƛŀƭƭȅ ǘƘƻǎŜ ƻŦ ǘƘŜ 
ǎǇƻǳǎŜ 

¶ ǎŎŀǊŎŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ƘƻōōƛŜǎ  

¶ ȅƻǳƴƎ ŘƻŎǘƻǊǎ ǿŀƴǘ ǘƻ ǿƻǊƪ ƛƴ ǘŜŀƳǎ 
ŀƴŘ ǿƘŜǊŜ ŀǳȄƛƭƛŀǊȅ ŜȄŀƳƛƴŀǘƛƻƴǎ ŀǊŜ 
ŀǾŀƛƭŀōƭŜΤ 

¶ ǿƛŘŜ ƎŜƴŜǊŀƭƛǎǘ ǎƪƛƭƭǎ ŀǊŜ ǊŜǉǳƛǊŜŘ ƛƴ 
tI/  

¶ {ŀƭŀǊȅ ƛǎ ƴƻǘ ƛƴ ǇǊƻǇƻǊǘƛƻƴ ǘƻ ǘƘŜ 
ŘŜƳŀƴŘǎ ƻŦ ǘƘŜ ǿƻǊƪ 

¶  ǎǳǇǇƻǊǘ ōȅ ŀ ŎƻƭƭŜŀƎǳŜ Ƴŀȅ ƭŀŎƪ 

¶ -ǇŜǊǎƻƴŀƭ ŀǎǇŜŎǘǎ ƭƛƪŜ 
ƛƴŦǊŀǎǘǊǳŎǘǳǊŜΣ ŎǳƭǘǳǊŀƭ 
ŀŎǘƛǾƛǘƛŜǎΣ ǿƻǊƪ-ƭƛŦŜ 
ōŀƭŀƴŎŜΣ Ƨƻō 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ 
ŜŘǳŎŀǘƛƻƴ ŦƻǊ ǇŀǊǘƴŜǊǎ 
ŀƴŘ ŎƘƛƭŘǊŜƴ  

¶ CƛƴŀƴŎƛŀƭ ŀǎǇŜŎǘǎ ϥ-
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ  

¶ ōŀŘ ƛƳŀƎŜ ƻŦ Ƨƻō 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   
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 ¶ -ŦƛƴŀƴŎƛŀƭ ǇǊƻōƭŜƳǎ 

¶ ŀ ƭŀŎƪ ƻŦ ǇƻǎǎƛōƛƭƛǘƛŜǎ ǘƻ ƛƴǘŜƎǊŀǘŜ ƛƴ ǘƘŜ ƭŀōƻǳǊ ƳŀǊƪŜǘ 

¶ ŀǎǇŜŎǘǎ ƻŦ ƛƴŘƛǾƛŘǳŀƭ ƭƛǾƛƴƎ ŎƻƴŘƛǘƛƻƴǎ 

¶ ǇƻǇǳƭŀǘƛƻƴ ŘŜŎƭƛƴŜ ƛƴ [ŀǘǾƛŀ  

¶ ƛƴŀōƛƭƛǘȅ ǘƻ ǊŜŀƭƛȊŜ ǘƘŜƛǊ Ŧǳƭƭ ǇƻǘŜƴǘƛŀƭ ŀƴŘ ŀ ƭŀŎƪ ƻŦ Ƨƻō 
ƻŦŦŜǊǎ 

¶ ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ ƛƭƭǳǎƛƻƴǎ ŀōƻǳǘ ǘƘŜ ŜȄƛǎǘƛƴƎ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƛƴ ƻǘƘŜǊ ŎƻǳƴǘǊƛŜǎ 

¶ ŀ ƭŀŎƪ ƻŦ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǿǘƘ ƛƴ [ŀǘǾƛŀ 

¶ ƭŀŎƪ ƻŦ ƭŜŀǊƴƛƴƎ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ƻǇǇƻǊǘǳƴƛǘƛŜǎ  

¶ ǇƻƻǊ ǿƻǊƪƛƴƎ ŎƻƴŘƛǘƛƻƴǎ ǿƛǘƘ ƴŜƎŀǘƛǾŜ ǇǎȅŎƘƻƭƻƎƛŎŀƭ 
ŎƭƛƳŀǘŜ ƛƴ ƳŜŘƛŎŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎ ŘǳŜ ǘƻ ŘƛǎƻǊƎŀƴƛȊŜŘ ƘŜŀƭǘƘ 
ŎŀǊŜ ǎȅǎǘŜƳϥ- 

¶ ŘƛǎƻǊƎŀƴƛȊŜŘ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜΣ 

¶ ǇƘȅǎƛŎƛŀƴ ŘƛƎƴƛǘȅ ƛǎǎǳŜ 

¶ ŦŀŎǘƻǊǎ ǊŜƭŀǘŜŘ ǘƻ ǿƻǊƪ ƻǊƎŀƴƛȊŀǘƛƻƴ 

¶ ŜȄŎŜǎǎƛǾŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ  

¶ ƛƴŀōƛƭƛǘȅ ǘƻ ōŀƭŀƴŎŜ ōŜǘǿŜŜƴ ǇǊƛǾŀǘŜ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭƛŦŜ 

¶ -CƛƴŀƴŎƛŀƭ ǊŜŀǎƻƴǎ 

¶ ƳƻǘƛǾŀǘƛƻƴ 

¶ ǿƻǊƪ ŜƴǾƛǊƻƴƳŜƴǘ 

¶ ŎƻƴŘƛǘƛƻƴǎ 

¶ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ Ŏƻ-
ǿƻǊƪŜǊǎ  

¶ ǘƻƻ ǎƳŀƭƭ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ŀƴŘ ǿƻǊƪƛƴƎ 
ŀƭƻƴŜ  

¶ ǳƴŀǘǘǊŀŎǘƛǾŜ ƭƛǾƛƴƎ ŎƻƴŘƛǘƛƻƴǎ ǎǳŎƘ ŀǎ ǘƘŜ 
ǎƻŎƛŀƭ ǎƛǘǳŀǘƛƻƴ ŦƻǊ ǘƘŜ ŦŀƳƛƭȅ  

¶ ǊŜŎǊǳƛǘƳŜƴǘ ǇǊƻōƭŜƳǎ ŀƴŘ ƭƻǿ ǎǘŀǘǳǎ ƻŦ 
ǘƘŜ ǿƻǊƪ ƛƴ ǇǊƛƳŀǊȅ ŎŀǊŜ 

¶ ǇƻƭƛǘƛŎŀƭ ŀƴŘ ŦƛƴŀƴŎƛŀƭ ǊŜǉǳƛǊŜƳŜƴǘǎ ǘƘŀǘ 
ƭŜŀŘ ǘƻ ƭƻǎǎ ƻŦ ƎƻƻŘ Ŏƻ-ǿƻǊƪŜǊǎ  

¶ ǎŀƭŀǊȅ ŀƴŘ ǘƻƻ ƭƛǘǘƭŜ έŎƻƳǇŜǘŜƴŎŜ 
ƛƳǇǊƻǾŜƳŜƴǘά ŜŘǳŎŀǘƛƻƴ 

 

                                                
31 created by the author 
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3.3. Effects of professional isolation and brain drain 

According to the literature review the main effects of professional isolation and brain drain are 
described in studies provided in Germany and Finland. Loss of quality, longer waiting times, 
increase of isolation and workload increase of hospitals are the key effects in Germany, but lack of 
physicians in remote areas, risk of being over-loaded by work, having too much responsibility, and 
lacking support of colleagues in Finland. Other countries do not have studies that directly 
concentrate on the effects of professional isolation and brain drain, but such effects as emigration, 
work outside the profession, retirement, and decreasing of accessibility of medical care were found 
by the experts of health care32.  

In the next chapter the findings from the experts on the effects of professional isolation and brain 
drain are summed up. 

3.3.1. Effects of brain drain 

.ŜƭŀǊǳǎ 

The most serious consequence of the brain drain was marked by the experts as the increase of 
dissatisfaction of the healthcare system by the people. They also marked the decrease of PHC and 
specialized medical care accessibility. 

9ǎǘƻƴƛŀ 

All experts stressed the fact that in the case of brain drain growing it will mostly effect the quality of 
medical care. Waiting lists to see a doctor are longer because of the high number of doctors who 
are leaving and that leads to a bigger working load for the doctors who stay. This may lead to 
mistakes in the treating process which plays a big role in patient safety. At least one expert said 
that in the light of growing needs for doctors it is seen that workers will be soon brought in from 
Russia and other countries from Eastern Europe. 

If doctors are moving more and more from rural areas to the cities it increases the chance to get 
isolated for doctors who stay, because there isn’t a colleague nearby with whom to consult in case 
of need. It also means that many rural areas are left without a primary care practitioner because it 
is difficult to find a new doctor. One expert (EST E2) said it may lead to a situation where different 
doctors are working with one practice list, each doctor in a different day and the patient doesn’t 
have a certain person who knows a lot about him. “It was an ideal that we dreamt about 20 years 
ago, that everyone has their own doctor and he knows the patient as long as he lives, 20-30 years 
and then I know everything about him. That is like an ideal model, but then again it is not, then 

                                                
32 PrimCareIT (2012, p. 75) 
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there is one for two weeks and another for two weeks./é/ Donôt know what has been done before, 
what will come after and maybe then when I know that I am there for two weeks, I will not pay as 
much attention, I wonôt bring these things to an end and say that in two weeks time my time here 
ends anyway and I will leave some things unfinished. I donôt know. I think that it still may end with 
the question of patient safety.ò (EST E2) 

The migration of health care workers to other countries is definitely a big problem for Estonia (EST 
E9). Two experts (EST E3;E1) thought however that this kind of brain drain should not be taken so 
tragically because in some way it is our doctors’ luck that they can go and educate themselves in 
some other places. One expert (EST E7) said that of course there are some positive things about 
doctors working in other countries, but in the condition that they will eventually come back. A few of 
the experts said that temporary brain drain has its positive outcomes and many experts supported 
working abroad for some time. When a health care worker goes away for a time, he will get new 
experiences, new ideas that are worth a lot and help to organize work better in Estonia and have 
also positive effects on teaching other family doctors and on the development of health care 
centers. In that way it helps to prevent isolation. The only important issue in this regard is that the 
health care workers return to Estonia.  

CƛƴƭŀƴŘ 

The interviewees mentioned similar consequences of brain drain. More than half of them pointed 
out that labour force will disappear. Those with the highest level of education will leave. Units will 
fade out, and it will be necessary to think of new ways of cooperation. It will not be possible to 
produce services of primary health care if there are no actors around. This concerns all the 
professional groups of health care; it is about the entire system. Then, you will become part of 
larger service provision systems, and local services will end. Some of the respondents said 
services will end or be selected; local services or primary health care services will remain in 
peripheral areas. Not even consulting a doctor will necessarily be a local service any more, 
because auxiliary services, e.g. laboratory services, will not be available. Local services are 
services concerning almost the entire population; e.g. a child health clinic is an example of a local 
service. This will result in lack of local knowledge, and special features will not be taken into 
account.  

Some of the respondents thought all the services would be concentrated and that Finland is now 
only at the beginning of the concentration of services. In ten years, every cooperation area will 
have only one point providing e.g. medical services. Old municipal doctors will then be starting to 
achieve the age of retirement. Finding the right size for the operational area is important; it should 
neither be too small nor too large.  

The influences can be seen in the problems with arranging for public primary health care services. 
Brain drain may have considerably increased the use of the public sector and purchased services. 
Consequently, the influences are eroding primary health care. When the basis falls, also the 
availability and use of special-level services will end up in trouble and the health-related isolation 
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process will begin.  

Likewise, half of the respondents said the influences will also be seen in the quality, impact and 
availability of services. When actors change or run out, long-term care relations will not be formed, 
which will affect the coping of the chronically ill. “Gig doctors” will not respond to the challenges of 
long-term development work. Development work will lag behind, and long-span development will 
be weakened.  

All the respondents mentioned that brain drain is a real problem, leading to much deterioration, even to 
the erosion of primary health care. From clients’ perspective, the worst problem is the weakening of the 
quality of local services and the restriction of their availability or their total disappearance. 

DŜǊƳŀƴȅ 

Three of the six GPs mentioned a lower quality of patient-centred care being an effect of brain 
drain (GER E10, E11, E12). Other three interviewees stated that especially longer distances and 
waiting hours will be results, too (GER E8, E9, E12). One named an additional burden for hospitals 
as a possible effect of brain drain, meaning that more patients go to hospitals directly instead of 
going to an established professional (GER E8). As for one of the six representatives brain drain is 
not existent, he did not mention any possible effects (GER E13).   

All seven representatives of health care institutions mentioned longer waiting hours and distances 
for patients as effects of brain drain (GER E1, E2, E3, E4, E5, E6, E7).  Two persons named the 
effect of lower quality care that patients have to suffer from (GER E4, E6). One reason for this is 
that there will be more and uneconomic work for physicians in rural areas (GER E6). According to 
one respondent another effect of brain drain will be a higher workload for hospitals, because they 
are easier and faster to reach for many patients (GER E5).  

Altogether, ten out of 13 respondents mentioned longer distances to the closest GP and longer waiting 
periods for the patients as effects of brain drain. Five interviewees named a decrease of quality in terms 
of patient-centred care. Reasons for this are the higher workload and lower profits of physicians. One 
representative from each group stated that hospitals will be faced with an additional workload as an effect 
of brain drain. As for one respondent brain drain is not existent, he did not name any effects.   

[ŀǘǾƛŀ 

Asked about the effects of brain drain, the majority of respondents (eleven out of twelve) directly or 
indirectly mentioned reduced access to health care services caused by such factors as inability to 
involve new specialists to work in the rural areas leading to limited choice of physicians together 
with long waiting lists, which prolongs waiting time for necessary health care services. There are 
also problems for GP’s to refer patients to specialists because there is a lack of physicians to 
choose from in the rural areas causing problems for GPs to get high-quality feedback. This 
feedback is very important in the process of treatment. One of the GPs noted: “If I need qualitative 
otolaryngologistôs consultation, what can I do? If there is a patient sitting in front of me, who is 
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capable to go to consultation to Riga ï I know that everything is going to be fine and this feedback 
from specialist will be reliable and I can trust it. But if I have a patient in front of me, who cannot go 
further than Daugavpils, unfortunately feedback from this specialist from Daugavpils cannot help 
me, because I canôt rely on this information”.  

These above described factors create a negative attitude towards health care and health policy 
from the patients and the GP’s point of view and also create tension in the whole sector. 

[ƛǘƘǳŀƴƛŀ 

The effects of brain-drain are named as decreasing quality of service, ageing of population and 
detriment for the State. 

The biggest risk is that the quality of health service will decrease because of brain drain. It will 
happen, because there will be a lack of professionals. Also, patients will be waiting longer for 
service. The threat of greater health problems to appear will become bigger. Opinions about what 
kind of professionals – the gifted or less gifted – are leaving, did not match. Some named that the 
most gifted are leaving, while others did not approve this statement. The population of health care 
professionals is ageing, because people in age able to be employed are leaving Lithuania. ñ<...>, 
because in the future there will be a lack of professionals, because the society is ageing, health 
care professionals are the same, there will be more old people, demand of health care service will 
increase in the future <...>ò (LTU E7). 

Another effect of brain drain is the disadvantage for the Lithuanian State. Preparation of health 
care professional is four years and the investments are large. To prepare a professional for other 
States is not profitable for the country Lithuania.  

{ǿŜŘŜƴ 

Three experts said loss of competence but also distance to patients and too few personnel are 
effects of brain drain. Two other experts mentioned that health care professional's lack of 
competence and that expensive co-workers (a physician, usually a general practitioner, temporarily 
working in a clinic or other medical facility to fill vacancies that could not be filled by permanent 
staff) with less competence make no good primary care.  

{ǳƳƳŀǊȅ 

When it came to the effects of brain drain almost all countries named the decreasing quality of 
health care services in rural areas. Estonia even mentioned the effect of medical workers being 
brought in from Eastern Europe, to compensate the missing workforce, whereas Belarus talked 
about the population’s dissatisfaction with the health care system.  According to Finland, Germany, 
Latvia and Sweden other effects of brain drain are the longer distances and waiting hours for the 
patients. Germany, as only country, mentioned the higher workload and lower salaries for doctors, 
rotted in the remuneration system of German health care, and also additional work for hospitals. 
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Only Estonia named a positive effect of brain drain. It would in a short term lead to more 
professionals going abroad, which improves their education. 

Compared to the literature review, where the main effects of brain drain are only described in 
studies provided in Germany and Finland, some new aspects were opened by the experts. As the 
literature mentions the effects loss of quality, longer waiting times, workload increase of hospitals 
and lack of physicians in remote areas, the experts named more specific effects like lower salaries 
and, the population´s dissatisfaction and also a positive effect. 

Table 5: Overview of effects of brain drain33 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

9
Ŧ
Ŧ
Ŝ
Ŏ
ǘ
ǎ
 
ƻ
Ŧ
 
ō
Ǌ
ŀ
ƛ
ƴ
 
Ř
Ǌ
ŀ
ƛ
ƴ

 ¶ -ŀǎ ǘƘŜ ƛƴŎǊŜŀǎŜ 
ƻŦ ŘƛǎǎŀǘƛǎŦŀŎǘƛƻƴ 
ƻŦ ǘƘŜ ƘŜŀƭǘƘŎŀǊŜ 
ǎȅǎǘŜƳ ōȅ ǘƘŜ 
ǇŜƻǇƭŜ 

¶ ǘƘŜ ŘŜŎǊŜŀǎŜ ƻŦ 
tI/ ŀƴŘ 
ǎǇŜŎƛŀƭƛȊŜŘ 
ƳŜŘƛŎŀƭ ŎŀǊŜ 
ŀŎŎŜǎǎƛōƛƭƛǘȅΦ 

¶ ƛǘ ǿƛƭƭ Ƴƻǎǘƭȅ ŜŦŦŜŎǘ ǘƘŜ 
ǉǳŀƭƛǘȅ ƻŦ ƳŜŘƛŎŀƭ ŎŀǊŜ 

¶ ƳƛǎǘŀƪŜǎ ƛƴ ǘƘŜ ǘǊŜŀǘƛƴƎ 
ǇǊƻŎŜǎǎ ǿƘƛŎƘ Ǉƭŀȅǎ ŀ ōƛƎ ǊƻƭŜ 
ƛƴ ǇŀǘƛŜƴǘ ǎŀŦŜǘȅϥ 

¶ ƛƭƭ ōŜ ǎƻƻƴ ōǊƻǳƎƘǘ ƛƴ ŦǊƻƳ 
wǳǎǎƛŀ ŀƴŘ ƻǘƘŜǊ ŎƻǳƴǘǊƛŜǎ 
ŦǊƻƳ 9ŀǎǘŜǊƴ 9ǳǊƻǇŜ 

¶ ƛǘ ƛƴŎǊŜŀǎŜǎ ǘƘŜ ŎƘŀƴŎŜ ǘƻ ƎŜǘ 
ƛǎƻƭŀǘŜŘ ŦƻǊ ŘƻŎǘƻǊǎ ǿƘƻ ǎǘŀȅΣ 
ōŜŎŀǳǎŜ ǘƘŜǊŜ ƛǎƴΩǘ ŀ 
ŎƻƭƭŜŀƎǳŜ ƴŜŀǊōȅ ǿƛǘƘ ǿƘƻƳ 
ǘƻ Ŏƻƴǎǳƭǘ ƛƴ ŎŀǎŜ ƻŦ ƴŜŜŘ 

¶ ǘŜƳǇƻǊŀǊȅ ōǊŀƛƴ ŘǊŀƛƴ Ƙŀǎ ƛǘǎ 
ǇƻǎƛǘƛǾŜ ƻǳǘŎƻƳŜǎ ŀƴŘ Ƴŀƴȅ 
ŜȄǇŜǊǘǎ ǎǳǇǇƻǊǘŜŘ ǿƻǊƪƛƴƎ 
ŀōǊƻŀŘ ŦƻǊ ǎƻƳŜ ǘƛƳŜ 

¶ ƭŀōƻǳǊ ŦƻǊŎŜ ǿƛƭƭ ŘƛǎŀǇǇŜŀǊΦ 

¶ ǘƘƻǎŜ ǿƛǘƘ ǘƘŜ ƘƛƎƘŜǎǘ ƭŜǾŜƭ ƻŦ ŜŘǳŎŀǘƛƻƴ ǿƛƭƭ 
ƭŜŀǾŜΦ  

¶ ǳƴƛǘǎ ǿƛƭƭ ŦŀŘŜ ƻǳǘΣ ŀƴŘ ƛǘ ǿƛƭƭ ōŜ ƴŜŎŜǎǎŀǊȅ ǘƻ 
ǘƘƛƴƪ ƻŦ ƴŜǿ ǿŀȅǎ ƻŦ ŎƻƻǇŜǊŀǘƛƻƴ 

¶ ƭŀŎƪƛƴƎ Ǉƻǎǎƛōƛƭƛǘȅ ǘƻ ǇǊƻŘǳŎŜ ǎŜǊǾƛŎŜǎ ƻŦ 
ǇǊƛƳŀǊȅ ƘŜŀƭǘƘ ŎŀǊŜ ƛŦ ǘƘŜǊŜ ŀǊŜ ƴƻ ŀŎǘƻǊǎ 
ŀǊƻǳƴŘ 

¶ ǇŀǘƛŜƴǘǎ ǿƛƭƭ ōŜŎƻƳŜ ǇŀǊǘ ƻŦ ƭŀǊƎŜǊ ǎŜǊǾƛŎŜ 
ǇǊƻǾƛǎƛƻƴ ǎȅǎǘŜƳǎΣ ŀƴŘ ƭƻŎŀƭ ǎŜǊǾƛŎŜǎ ǿƛƭƭ ŜƴŘΦ 

¶ ǎŜǊǾƛŎŜǎ ǿƛƭƭ ŜƴŘ ƻǊ ōŜ ǎŜƭŜŎǘŜŘ 

¶ ƭƻŎŀƭ ǎŜǊǾƛŎŜǎ ƻǊ ǇǊƛƳŀǊȅ ƘŜŀƭǘƘ ŎŀǊŜ ǎŜǊǾƛŎŜǎ 
ǿƛƭƭ ǊŜƳŀƛƴ ƛƴ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎ 

¶ ƴƻǘ ŜǾŜƴ ŎƻƴǎǳƭǘƛƴƎ ŀ ŘƻŎǘƻǊ ǿƛƭƭ ƴŜŎŜǎǎŀǊƛƭȅ 
ōŜ ŀ ƭƻŎŀƭ ǎŜǊǾƛŎŜ ŀƴȅ ƳƻǊŜΣ ōŜŎŀǳǎŜ ŀǳȄƛƭƛŀǊȅ 
ǎŜǊǾƛŎŜǎΣ ŜΦƎΦ ƭŀōƻǊŀǘƻǊȅ ǎŜǊǾƛŎŜǎΣ ǿƛƭƭ ƴƻǘ ōŜ 
ŀǾŀƛƭŀōƭŜΦ  

¶ ƭŀŎƪ ƻŦ ƭƻŎŀƭ ƪƴƻǿƭŜŘƎŜΣ ŀƴŘ ǎǇŜŎƛŀƭ ŦŜŀǘǳǊŜǎ 
ǿƛƭƭ ƴƻǘ ōŜ ǘŀƪŜƴ ƛƴǘƻ ŀŎŎƻǳƴǘΦ  

¶ -ƭƻƴƎŜǊ ŘƛǎǘŀƴŎŜǎ ǘƻ ǘƘŜ 
ŎƭƻǎŜǎǘ ŘƻŎǘƻǊ ŀƴŘ ƭƻƴƎŜǊ 
ǿŀƛǘƛƴƎ ǇŜǊƛƻŘǎ ŦƻǊ ǘƘŜ 
ǇŀǘƛŜƴǘǎ 

¶ ŀ ŘŜŎǊŜŀǎŜ ƻŦ ǉǳŀƭƛǘȅ ƛƴ 
ǘŜǊƳǎ ƻŦ ǇŀǘƛŜƴǘ-ŎŜƴǘǊŜŘ 
ŎŀǊŜ 

¶ ƘƛƎƘŜǊ ǿƻǊƪƭƻŀŘ ŀƴŘ ƭƻǿŜǊ 
ǇǊƻŦƛǘǎ ƻŦ ŘƻŎǘƻǊǎ 

¶ ŀŘŘƛǘƛƻƴŀƭ ǿƻǊƪƭƻŀŘ ŦƻǊ 
ƘƻǎǇƛǘŀƭǎ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ǊŜŘǳŎŜŘ ŀŎŎŜǎǎ ǘƻ ƘŜŀƭǘƘ ŎŀǊŜ ǎŜǊǾƛŎŜǎ  

¶ ƭƛƳƛǘŜŘ ŎƘƻƛŎŜ ƻŦ ǇƘȅǎƛŎƛŀƴǎ  

¶ ƭƻƴƎ ǿŀƛǘƛƴƎ ƭƛǎǘǎ ǿƘƛŎƘ ǇǊƻƭƻƴƎǎ ǿŀƛǘƛƴƎ ǘƛƳŜ ŦƻǊ ƴŜŎŜǎǎŀǊȅ 
ƘŜŀƭǘƘ ŎŀǊŜ ǎŜǊǾƛŎŜǎ 

¶ ǇǊƻōƭŜƳǎ ŦƻǊ DtΩǎ ǘƻ ǊŜŦŜǊ ǇŀǘƛŜƴǘǎ ǘƻ ǎǇŜŎƛŀƭƛǎǘǎ ōŜŎŀǳǎŜ 
ǘƘŜǊŜ ƛǎ ŀ ƭŀŎƪ ƻŦ ǇƘȅǎƛŎƛŀƴǎ ǘƻ ŎƘƻƻǎŜ ŦǊƻƳ ƛƴ ǘƘŜ ǊǳǊŀƭ ŀǊŜŀǎ 
ŎŀǳǎƛƴƎ ǇǊƻōƭŜƳǎ ŦƻǊ DtΩǎ ǘƻ ƎŜǘ ƘƛƎƘ-ǉǳŀƭƛǘȅ ŦŜŜŘōŀŎƪ 

¶ ƴŜƎŀǘƛǾŜ ŀǘǘƛǘǳŘŜ ǘƻǿŀǊŘǎ ƘŜŀƭǘƘ ŎŀǊŜ ŀƴŘ ƘŜŀƭǘƘ ǇƻƭƛŎȅ ŦǊƻƳ 
ǘƘŜ ǇŀǘƛŜƴǘǎ ŀƴŘ ǘƘŜ DtΩǎ Ǉƻƛƴǘ ƻŦ ǾƛŜǿ ŀƴŘ ŀƭǎƻ ŎǊŜŀǘŜ 
ǘŜƴǎƛƻƴ ƛƴ ǘƘŜ ǿƘƻƭŜ ǎŜŎǘƻǊ 

¶ -ŘŜŎǊŜŀǎƛƴƎ ǉǳŀƭƛǘȅ ƻŦ 
ǎŜǊǾƛŎŜΣ ŀƎŜƛƴƎ ƻŦ 
ǇƻǇǳƭŀǘƛƻƴ ŀƴŘ 
ŘŜǘǊƛƳŜƴǘ ŦƻǊ ǘƘŜ 
{ǘŀǘŜ 

¶ -ƭƻǎǎ ƻŦ ŎƻƳǇŜǘŜƴŎŜ  

¶ ŘƛǎǘŀƴŎŜ ǘƻ ǇŀǘƛŜƴǘǎ  

¶ ǘƻƻ ŦŜǿ ǇŜǊǎƻƴƴŜƭ 

¶ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƭŀŎƪ ƻŦ 
ŎƻƳǇŜǘŜƴŎŜ ŀƴŘ ǘƘŀǘ ŜȄǇŜƴǎƛǾŜ Ŏƻ-
ǿƻǊƪŜǊǎ όŀ ǇƘȅǎƛŎƛŀƴΣ ǳǎǳŀƭƭȅ ŀ ƎŜƴŜǊŀƭ 
ǇǊŀŎǘƛǘƛƻƴŜǊΣ ǘŜƳǇƻǊŀǊƛƭȅ ǿƻǊƪƛƴƎ ƛƴ ŀ 
ŎƭƛƴƛŎ ƻǊ ƻǘƘŜǊ ƳŜŘƛŎŀƭ ŦŀŎƛƭƛǘȅ ǘƻ Ŧƛƭƭ 
ǾŀŎŀƴŎƛŜǎ ǘƘŀǘ ŎƻǳƭŘ ƴƻǘ ōŜ ŦƛƭƭŜŘ ōȅ 
ǇŜǊƳŀƴŜƴǘ ǎǘŀŦŦύ ǿƛǘƘ ƭŜǎǎ ŎƻƳǇŜǘŜƴŎŜ 
ƳŀƪŜǎ ƴƻ ƎƻƻŘ ǇǊƛƳŀǊȅ ŎŀǊŜ  

                                                
33 created by the author 
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3.3.2. Effects of professional isolation 

The effects of professional isolation named by the experts are summarized in this chapter.  

.ŜƭŀǊǳǎ 

Among the consequences of professional isolation the experts pointed out the decrease of the 
quality of rendered medical care to the people, decrease of the prestige of a doctor’s profession, 
increase of brain drain and dissatisfaction by the people about the healthcare system.  

9ǎǘƻƴƛŀ 

Nine experts out of ten brought out that the most important effect of professional isolation is the decrease of 
quality of medical care, primarily in patient safety, because the number of errors and mistakes may 
increase. Not to be able to consult with colleagues, share and receive the newest information and 
participate in training – all these things lead unavoidably to professional isolation, and this leads to mistakes 
in the treating process. “One thing is that this professional isolation, that I donôt have the chance to ask 
advice, I donôt have the chance to evolve, I donôt have, as a doctor [é], donôt have the chance to 
accomplish all of this. Has stayed with the old habits, maybe, maybe donôt see where are mistakes that he 
makes systematically. Nobody is standing aside to say it, that it may play into patient safety, I think so.ò (E2) 

At least three experts found that professional isolation may have an effect on the mentality of  the 
doctor who is isolated. It leads to stress, burning out and even depression and that because there 
isn’t an opportunity to unload. 

One expert (EST E3) also pointed out that more research in the field of professional isolation and 
its consequences is needed.  

CƛƴƭŀƴŘ 

As a result of professional isolation, people stick to old practices, resist change and build protective walls. 
The new Health Care Act is good, because it requires the assessment of operations and the setting of 
focal areas for development, instead of developing all possible things at once. In peripheral areas, people 
may begin to think that familiarity produces quality, even though it may also be the other way round.   

Professional isolation causes a great risk that the quality of operations in the organisation will be 
reduced. The importance of supervision by the superiors of the organization will be emphasized in 
this. If you work alone and do not participate in training courses, isolation may occur. In such a 
case, the employee’s knowledge and qualifications will lag behind. This, again, will increase the 
risk of errors in work. Ignoring the developments of medicine is the most serious professional 
challenge, which, after a certain point, may even threaten the change of jobs. The experienced 
problem related to knowledge will soon become a problem of self-esteem and mood.    

Most of the respondents said that the influences are seen in the quality, impact and availability of 
services. 
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DŜǊƳŀƴȅ 

Four of the six GPs stated that an effect of professional isolation is the lower quality of patient-
centred care (GER E9, E10, E12, E13). One of them gave the example that patients will not feel 
secure and in good hands anymore (GER E13). Reasons for this degradation may be a higher 
workload, a lack of time and excessive financial demands (GER E9). According to two persons 
there will also be a lack of control for the professionals in practice (GER E10, E11). One 
interviewee stated that networks also have an advisory function, which will be missing in 
professional isolation (GER E11).  As for one respondent professional isolation does not exist, he 
did not mention any effects of it (GER E8).    

Three of the seven representatives of health care institutes did not answer this question. They 
explained themselves with the opinion that professional isolation is not existent (GER E1, E2, E4). 
Three interview partners stated that a lower quality will be an effect of professional isolation (GER E3, 
E5, E6). According to one person patients would have to suffer from long distances to the next doctor 
and long waiting periods (GER E3). Only one respondent mentioned a positive effect in the context of 
education and professional isolation. He said that future GPs get a better education to be able to work 
in a wider field of general medicine and are therefore not as much dependent on their colleagues (GER 
E7).  

Altogether, seven out of 13 respondents named lower quality as an effect of professional isolation. 
They mentioned especially longer working periods because of higher workloads of professionals. Two 
GP´s stated that a lack of control and advice for doctors will be another effect. One person from the 
group of institutions' representatives said the better education of students will be a positive effect. Four 
respondents did not name any effects holding the view that professional isolation does not exist.  

[ŀǘǾƛŀ 

Respondents expressed different opinions speaking about effects of professional isolation. Five out of 
twelve respondents mentioned effects associated with the lack of information sharing processes. 
Respondents noted that professional isolation reduces professional growth and opportunities for personal 
development, possibilities to follow the latest innovations in the medical field (for example, technologies 
and treatment) and a chance to discuss medical issues. These factors can lead to dissatisfaction with the 
doctor's own work and a decrease in the quality of his work. One of the interviewed GPs pointed out: 
“You sit in your cave and think that everything is even pretty fine, you have neither time to read some 
scientific journal or some article, nor time to go to conference or seminar. Then this Clofelin is the 
standard medicine for arterial hypertension. It lowers blood pressure, but what about the quality of life?ò  

Seven respondents answered indirectly: One of the experts confirmed that the effect exists, but also 
underlined that there is no scientific evidence to determine the extent of its possible impact. Other expert 
noted that professional isolation is not the most important factor affecting rural areas. Three other 
respondents answered in opposition to this argument saying that greater effect of professional isolation is 
or may be in the regions with low population density (mainly because of the large distances to other 
facilities). One other expert, however, argued that the effects of professional isolation do not depend on 
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the region, but depend on the type of institution, where the physician is practicing (individual GP's 
practices or GPs working in one institution together with several other specialists). 

[ƛǘƘǳŀƴƛŀ 

The biggest effect of professional isolation is on the quality of health care service. A doctor with a lack of 
knowledge will harder solve a health problem. The patient will suffer from that, “because of professional 
mistakes, ñpoor endings" are possibleò (LTU E9). Misunderstandings with other institutions, such as social 
insurance companies, health insurance funds or others are also possible. 

Professionals working in rural regions are most likely at risk to be professionally isolated. They lack 
information, they increase their qualification irregularly, they do not have someone to consult when having 
questions. One expert described the situation in the following way: “<...>, unevenness, if talking about 
inner country, is between villages, regions and cities. That professional isolation which, to my mind, is 
more often found in rural areas, when information about laws, political decisions or reasons, why it should 
be done like this or that, are just not reaching those outer corners and the professionals are feeling 
contraposition, because they are not informed about decisions being made (LTU E7)ò. 

Another effect of professional isolation is that general practitioners send their patients to more 
qualified specialists for a consultation because of a lack of information. These consultations are 
more expensive. The health care system therefore undergoes heavy expenses, when problems 
which must be solved in primal level, are moved to secondary or third level. If general practitioners 
had an opportunity to consult other professionals, the expenses would be decreased, time of 
patients and doctors would be saved, and treatment would be prescribed and started earlier. 

{ǿŜŘŜƴ 

The experts mentioned as general effects of professional isolation: no identical primary care, 
reduced knowledge among the professionals and a heavy work load, which enlarges the feeling of 
not being able to do a good job. Two experts also mentioned expensive co-workers with less 
competence that affect the quality in primary care.  

{ǳƳƳŀǊȅ 

When it came to the effects of professional isolation, all countries mentioned the lower quality of 
health care services. Germany, Finland and Sweden added a higher workload and a lack of control 
and advice for doctors as effects. Belarus also named the decrease of the prestige of a doctor´s 
profession and Lithuania presumed higher expenses for the health care system. 

Compared to the literature review, the experts opened some new aspects. The effects of professional 
isolation mentioned in the literature of Germany and Finland, were the workload increase, too much 
responsibilities, a lack of support from colleagues. The experts also named the lower quality of health 
care in general, higher expenses and the decrease of the prestige of a doctor´s profession. 
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Table 6: Overview of effects of professional isolation34 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

9
Ŧ
Ŧ
Ŝ
Ŏ
ǘ
ǎ
 
ƻ
Ŧ
 
Ǉ
Ǌ
ƻ
Ŧ
Ŝ
ǎ
ǎ
ƛ
ƻ
ƴ
ŀ
ƭ
 

ƛ
ǎ
ƻ
ƭ
ŀ
ǘ
ƛ
ƻ
ƴ

 ¶ -ǘƘŜ ŘŜŎǊŜŀǎŜ ƻŦ ǘƘŜ 
ǉǳŀƭƛǘȅ ƻŦ ǊŜƴŘŜǊŜŘ 
ƳŜŘƛŎŀƭ ŎŀǊŜ ǘƻ ǘƘŜ 
ǇŜƻǇƭŜ 

¶ ŘŜŎǊŜŀǎŜ ƻŦ ǘƘŜ ǇǊŜǎǘƛƎŜ 
ƻŦ ŀ ŘƻŎǘƻǊΩǎ ǇǊƻŦŜǎǎƛƻƴ 

¶ ƛƴŎǊŜŀǎŜ ƻŦ ǘƘŜ ōǊŀƛƴ 
ŘǊŀƛƴ ŀƴŘ ŘƛǎǎŀǘƛǎŦŀŎǘƛƻƴ 
ƻŦ ǘƘŜ ƘŜŀƭǘƘŎŀǊŜ 
ǎȅǎǘŜƳ ōȅ ǘƘŜ ǇŜƻǇƭŜ 

¶ -ƘŜ ŘŜŎǊŜŀǎŜ ƻŦ ǉǳŀƭƛǘȅ ƻŦ ƳŜŘƛŎŀƭ 
ŎŀǊŜΣ ǇǊƛƳŀǊƛƭȅ ƛƴ ǇŀǘƛŜƴǘ ǎŀŦŜǘȅΣ 
ōŜŎŀǳǎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ ŜǊǊƻǊǎ 
ŀƴŘ ƳƛǎǘŀƪŜǎ Ƴŀȅ ƛƴŎǊŜŀǎŜ 

¶ ŀƴ ŜŦŦŜŎǘ ƻƴ ǘƘŜ ƳŜƴǘŀƭƛǘȅ ƻŦ  ǘƘŜ 
ŘƻŎǘƻǊ ǿƘƻ ƛǎ ƛǎƻƭŀǘŜŘΦ Lǘ ƭŜŀŘǎ ǘƻ 
ǎǘǊŜǎǎΣ ōǳǊƴƛƴƎ ƻǳǘ ŀƴŘ ŜǾŜƴ 
ŘŜǇǊŜǎǎƛƻƴ ŀƴŘ ǘƘŀǘ ōŜŎŀǳǎŜ 
ǘƘŜǊŜ ƛǎƴΩǘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ 
ǳƴƭƻŀŘΦ 

¶ ǇŜƻǇƭŜ ǎǘƛŎƪ ǘƻ ƻƭŘ ǇǊŀŎǘƛŎŜǎΣ ǊŜǎƛǎǘ 
ŎƘŀƴƎŜ ŀƴŘ ōǳƛƭŘ ǇǊƻǘŜŎǘƛǾŜ ǿŀƭƭǎ  

¶ ƛƴ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎΣ ǇŜƻǇƭŜ Ƴŀȅ 
ōŜƎƛƴ ǘƻ ǘƘƛƴƪ ǘƘŀǘ ŦŀƳƛƭƛŀǊƛǘȅ 
ǇǊƻŘǳŎŜǎ ǉǳŀƭƛǘȅΣ ŜǾŜƴ ǘƘƻǳƎƘ ƛǘ 
Ƴŀȅ ŀƭǎƻ ōŜ ǘƘŜ ƻǘƘŜǊ ǿŀȅ 
ǊƻǳƴŘΦ 

¶ ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ ŎŀǳǎŜǎ ŀ ƎǊŜŀǘ 
Ǌƛǎƪ ǘƘŀǘ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ƻǇŜǊŀǘƛƻƴǎ ƛƴ 
ǘƘŜ ƻǊƎŀƴƛǎŀǘƛƻƴ ǿƛƭƭ ōŜ ǊŜŘǳŎŜŘ 

¶ -ǉǳŀƭƛǘȅ ŀǎ ŀƴ ŜŦŦŜŎǘ ƻŦ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ 

¶ ƭƻƴƎŜǊ ǿƻǊƪƛƴƎ ǇŜǊƛƻŘǎ 
ōŜŎŀǳǎŜ ƻŦ ƘƛƎƘŜǊ 
ǿƻǊƪƭƻŀŘǎ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭǎ 

¶ ƭŀŎƪ ƻŦ ŎƻƴǘǊƻƭ ŀƴŘ ŀŘǾƛŎŜ 
ŦƻǊ ŘƻŎǘƻǊǎ 

¶ ǘƘŜ ōŜǘǘŜǊ ŜŘǳŎŀǘƛƻƴ ƻŦ 
ǎǘǳŘŜƴǘǎ ǿƛƭƭ ōŜ ŀ ǇƻǎƛǘƛǾŜ 
ŜŦŦŜŎǘ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ -ǿƛǘƘ ǘƘŜ ƭŀŎƪ ƻŦ ƛƴŦƻǊƳŀǘƛƻƴ ǎƘŀǊƛƴƎ 
ǇǊƻŎŜǎǎŜǎ 

¶ ǊŜŘǳŎŜǎ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǿǘƘ ŀƴŘ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ 

¶ ǊŜŘǳŎŜŘ Ǉƻǎǎƛōƛƭƛǘȅ ǘƻ Ŧƻƭƭƻǿ ǘƘŜ ƭŀǘŜǎǘ 
ƛƴƴƻǾŀǘƛƻƴǎ ƛƴ ǘƘŜ ƳŜŘƛŎŀƭ ŦƛŜƭŘ όŦƻǊ 
ŜȄŀƳǇƭŜΣ ǘŜŎƘƴƻƭƻƎƛŜǎ ŀƴŘ ǘǊŜŀǘƳŜƴǘύ ŀƴŘ 
ŀ ŎƘŀƴŎŜ ǘƻ ŘƛǎŎǳǎǎ ǎƻƳŜ ƳŜŘƛŎŀƭ ƛǎǎǳŜǎ 

¶ ŘƛǎǎŀǘƛǎŦŀŎǘƛƻƴ ǿƛǘƘ ǘƘŜ ŘƻŎǘƻǊϥǎ ƻǿƴ ǿƻǊƪ 
ŀƴŘ ŘŜŎǊŜŀǎŜ ƛƴ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ǘƘƛǎ ǿƻǊƪ 

¶ ƭƻǿŜǊ ǉǳŀƭƛǘȅ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ ǎŜǊǾƛŎŜ 

¶ aƛǎǳƴŘŜǊǎǘŀƴŘƛƴƎǎ ǿƛǘƘ ƻǘƘŜǊ ƛƴǎǘƛǘǳǘƛƻƴǎ ς 
ǎƻŎƛŀƭ ƛƴǎǳǊŀƴŎŜΣ ƘŜŀƭǘƘ ƛƴǎǳǊŀƴŎŜ ŦǳƴŘ  

¶ DŜƴŜǊŀƭ ǇǊŀŎǘƛǘƛƻƴŜǊǎ ǎŜƴŘ ǇŀǘƛŜƴǘǎ ǘƻ ƳƻǊŜ 
ǉǳŀƭƛŦƛŜŘ ǎǇŜŎƛŀƭƛǎǘǎ ŦƻǊ ŀ Ŏƻƴǎǳƭǘŀǘƛƻƴ ōŜŎŀǳǎŜ ƻŦ 
ƭŀŎƪ ƻŦ ƛƴŦƻǊƳŀǘƛƻƴΦ ¢ƘŜǎŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀǊŜ 
ƳƻǊŜ ŜȄǇŜƴǎƛǾŜΦ IŜŀƭǘƘ ŎŀǊŜ ǎȅǎǘŜƳ ǳƴŘŜǊƎƻŜǎ 
ƘŜŀǾȅ ŜȄǇŜƴǎŜǎΣ ǿƘŜƴ ǇǊƻōƭŜƳǎ ǿƘƛŎƘ Ƴǳǎǘ ōŜ 
ǎƻƭǾŜŘ ƛƴ ǇǊƛƳŀǊȅ ƭŜǾŜƭΣ ŀǊŜ ƳƻǾŜŘ ǘƻ ǎŜŎƻƴŘŀǊȅ 
ƻǊ ǘƘƛǊŘ ƭŜǾŜƭ 

¶ ƴƻ ƛŘŜƴǘƛŎŀƭ ǇǊƛƳŀǊȅ ŎŀǊŜ 

¶ ǊŜŘǳŎŜŘ ƪƴƻǿƭŜŘƎŜ ŀƳƻƴƎ ǘƘŜ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ 

¶ ƘŜŀǾȅ ǿƻǊƪ ƭƻŀŘ ǿƘƛŎƘ ƳŀƪŜǎ 
ǘƘŜ ŦŜŜƭƛƴƎ ƻŦ ƴƻǘ ōŜ ŀōƭŜ ǘƻ Řƻ 
ŀ ƎƻƻŘ Ƨƻō 

¶ ŜȄǇŜƴǎƛǾŜ Ŏƻ-ǿƻǊƪŜǊǎ ǿƛǘƘ ƭŜǎǎ 
ŎƻƳǇŜǘŜƴŎŜ ǘƘŀǘ ŀŦŦŜŎǘ ǘƘŜ 
ǉǳŀƭƛǘȅ ƛƴ ǇǊƛƳŀǊȅ ŎŀǊŜ 

 

                                                
34 created by the author 
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3.4. Solutions counter-acting brain drain and professional isolation 

3.4.1. General solutions 

Different solutions can be found that help counter-acting brain drain. The following chapter deals 
with the solutions that help according to the interviewees. 

.ŜƭŀǊǳǎ 

In the experts’ opinion, it is important to increase social protection of doctors, prestige of the profession 
of a doctor, improve organization of work of medical specialists to counteract the brain drain. 

9ǎǘƻƴƛŀ 

All experts thought that the main solution to counter-act brain drain is to bring more money to the 
Estonian health care system. Two experts (EST E4:E9) found that one of the most important things 
to stop brain drain from Estonia is to increase doctors’ salary. On the other hand, problems related 
to it were mentioned. “We canôt compete in wages, this is a fact. There will not be a political 
decision, that health care will get three times as much money or whatever.” (EST E9). Two experts 
(EST E2;E9) shared an opinion that addition to raising salaries, money should be directed to health 
care system so better working conditions could be ensured and developed. Both of them thought 
that it was important that also society supports the doctors because currently they rather feel social 
criticism towards them. Training of other professions who support doctors and nurses for the health 
care system was found important by the experts as well.   

To the question, if Estonia should someway start to control brain drain, experts answered that 
rather not, because it would get in conflict with persons right to move freely, which is one of the 
core values of Europe. In addition to this, it would be hard to organize and other countries would 
not see their gain in it. But one expert (EST E6) emphasized that joint training and practices, 
sharing information and trust aren’t only important within a country, but also between countries, 
because it makes the Baltic Sea Region a safer environment to work in. 

Some experts saw as one solution developing so called family health centers in rural areas for 
decreasing the movement of health care workers to cities and it should also decrease professional 
isolation. One expert (EST E6) found that those centers could be connected to other centers and 
hospitals trough e-solutions, which also could reduce professional isolation. One of the experts (EST 
E8) did not agree with the idea of health centers and thought that it is more important that primary care 
should stay close to the patient. E-solutions where seen as a partial problem solver also by two experts 
(EST E2;E9). According to one of them (EST E9) the government is willing to invest in the development 
of all kinds of e-solutions. One professor (EST E2) said that e-solutions definitely could not replace face 
to face communication but they could compensate it in some extent. She also mentioned the possibility 
to organize e-courses in addition to electronical communication. One expert (EST E9) found that these 
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solutions could help to save valuable time and through that could spare the doctor.  

According to one expert (EST E10) there are lot of other social problems that should be solved to 
counter-act brain drain. For example the public transport system should be improved, money 
should be directed into developing the schools that are situated in the rural areas, so that people 
now living there are animated to stay there. 

CƛƴƭŀƴŘ 

One interviewee said brain drain cannot be prevented completely by anything. It has always 
existed and always will. On the other hand, some mobility among workforce is positive. The 
preventive means are working conditions and salary. Regarding nursing staff, the biggest 
challenge is salary; doctors already have their salary issue fixed. Work pace at a health centre is 
hectic.  

Another key question is how primary health care will be secured. In Finland, special health care 
and primary health care have been blended. There are serious considerations at the national level 
as to how to organize the administration, economy and production of health care services. There is 
no need to concentrate services if sufficient resources can be granted for peripheral areas. 
Consequently, the solution may be in different factors increasing interaction and communication.  

Service structures should be transformed from client-based into client-focused, and operations 
models should be developed accordingly. This might interest professionals and prevent them from 
moving to other areas.  

In South Ostrobothnia and in Finland, there should be a shift to bigger organizations providing 
health care services, regional social and health care actors, in which primary health care, special 
health care and social services would be placed together. The current operations model is 
problematic, because the actors of primary health care operate separately. If there were only one 
administrative unit, the key concern of the unit would be how to implement the services of primary 
health care. At the moment, the sole concern of the special health care district is the production of 
special health care services.   

The reasons for brain drain should be tackled, and there are several ways to do this. As the key 
means, the respondents mentioned working conditions and influencing them: workload, reduction 
of the number of short-term contracts among nursing staff, taking into account the demands of 
work in relation to salary, mentoring and support by colleagues, good managerial practices, as well 
as opportunities to participate in updating training.   

Two of the respondents also wanted to have systematic opportunities for different contacts and 
operational units big enough in relation to population. In Finland, also opportunities to collect 
training points through updating training should be improved. As solutions, also support to sense of 
community, intellectual challenges, and career development opportunities were mentioned.   
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DŜǊƳŀƴȅ 

For half of the GPs, namely three out of six, the rise of a GP's reputation in general was named as 
the most important solution against brain drain (GER E8, E10, E11). It was stated that due to the 
bad reputation less and less young medical students decide for a specialisation in family practice 
(GER E8). Two GPs named as a solution against brain drain the provision of better infrastructure 
(GER E8, E13), especially for families, and the creation of financial incentives (GER E11, E12). 
Concerning financial incentives, the GPs underlined that low-interest loans would be very important 
(GER E12) and help young physicians more than start-up capitals (GER E11). Connecting both 
factors, on the one hand the financial and on the other hand the reputation, creates the factor of a 
better honouring of the GPs work in rural areas, as suggested by one GP (GER E12). The 
solutions counter-acting brain drain named by one person each include the establishment of further 
institutes of family medicine at the universities (GER E10), an enlargement of the GP's margin of 
discretion (GER E8), a more flexible administration system (GER E11), the idea that the medical 
association builds practices for the young professionals to rent (GER E12) or the claim to educate 
more medical students (GER E10) as well as the affiliation of practices to university hospitals to 
sensitise the students as early as possible in their education for the GP's work (GER E9). 

Among the institution's representatives the solution named by the highest amount of interviewees is the 
establishment of centralized specialty centers, such as medical care centers (GER E2, E4, E5). In 
contrary, one of them stated that on the other hand this concept would conflict with the paradigm of 
care close to the patient's home (GER E3). In the same direction, linking to the idea of cooperation, are 
two other experts thinking: namely the establishment of more cooperation practices in central places. In 
their opinion those do not have to be medical care centers. They rather think about practice 
cooperation (GER E3, E7). Another solution named is the mobilization of the patients (GER E1, E7). 
Other solutions suggested by one representative each include the rise of the reputation of GPs (GER 
E6), the creation of infrastructure for families (GER E5), the establishment of financial incentives (GER 
E5), the rise of attractiveness of the GP's work (GER E3), the affiliation of practices or medical care 
centers to hospitals (GER E1) or the inclusion of other medical staff for patient's visits, such as nurses 
or MTAs for blood sugar measurements (GER E6). Also, the mobilization of the physicians in the so 
called DocMobil (GER E2) was named as an option as well as the creation of more flexible working 
conditions for GPs (GER E6). 

In total, the reputation rise is seen as the most important solution for counter-acting brain drain of 
health care professionals from rural areas in Germany. This aspect was named by four of the 13 
interviewees. The infrastructure for families and financial incentive are with three namings on the 
second place together with the creation of centralized specialty centers. This last solution has only 
been named by institution's representatives. The same applies for the mobilization of patients and 
the creation of cooperation practices. Named by a representative from each group was the fact of 
increasing the work attractiveness of a GP, which goes hand in hand with the reputation of the GP. 
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[ŀǘǾƛŀ 

The vast majority - nine out of twelve respondents (four experts and five GPs) answering this question 
indicated the necessity to increase funding directed to health care in general and for medical personnel 
salaries. One of the experts talking about the present situation in the Latvian health care system 
financing mentions: “All these years Latvia has been among those three countries in which the lowest 
per cent of GDP is directed to the health care system. For systems functioning normally a normal 
amount of finances are needed, but for us, this amount all the time has been insufficient.” Another 
respondent had a substantively different point of view about the solutions that could help counter-act 
brain drain. He emphasized the meaning of adequate amounts of work and adequate wages. 
Additional to aforementioned, experts referred to such solutions as change of public attitude, growth of 
physician profession dignity and prestige, increase of professional career opportunities, social 
guarantees and arrangement of social environment, feeling of perspective and stability of the health 
care system, increase in rural area population, adequate work-pay ratios as well as employment 
opportunities and additional financial support particularly in rural areas. 

One of the interviewed GPs emphasized as an important factor the socio-economical situation 
among patients: “Why did I learned all this and why am I doing this, if my patients are so limited in 
their financial possibilities that they can neither go to examination, nor buy medicine”. 

Some other expert indicated that tele-consultations and tele-mentoring are possible solutions, but 
in this case mentioned as obstacles the aging of medical personal, old colleague’s disinclination 
and a lack of skills to work with new IT-technologies. On the other hand there is an opposite point 
of view that IT-technologies won’t change anything, including physician's attitudes. 

[ƛǘƘǳŀƴƛŀ 

The questioned experts named the following solutions for counteracting brain drain: 

If it was indicated that health care professionals leave because of financial reasons, then the 
solution would be to enlarge the payment and additional financial drive. Moreover, it is very hard to 
change people’s attitudes and those factors which are not related to financial reasons. So, 
enlargement of payment would be the most effective way to solve brain drain problems, which is 
underlined by the following statement of one expert as well: ñFinancial, the only. One will not 
change thinking of all Lithuanian people, because it depends a lot on the attitude of peopleò [Expert 
9]. The whole health care system is financed insufficiently. Some doctors stated that the health 
insurance should be increased and expressed this opinion: ñThe tariffs of health care service 
should correspond to their real offered inputs” (LTU E5). 

Another solution named is that doctors should be given conditions to administer their direct 
functions and lessen those activities, which are secondary and not associated directly to the job of 
a doctor. A physician should accomplish his direct functions. One expert put it this way: ò<é> 
reconsideration of functions of primal health care professionals, rectification of doctorôs true 
activityò (LTU E3).  
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The importance of changing the attitude towards physicians in society was also named. Physicians 
should be respected and patients should trust them and their jobs should be appreciated.  The 
increase of motivation of health department professionals is another solution that was mentioned 
by the experts. Not only the society, but the doctor himself must respect his/her profession and 
commit him/herself to it. Moreover, good operating conditions should be given, both physical, and 
psychological and it should be pleasing to work in his/her workplace.  

Another solution that health care professionals suggest is a fee covering all study expenses. A 
person who has finished studies, should work a few years in Lithuania so that the same would be 
returned what was put in a student by the state. If a person wants to go abroad after having 
finished his/her studies, he/she should have to pay for the study years, which were financed by the 
state. One expert expressed it this way: ò<é> a system would run ï you finished studies, worked 
for three or five years, gave the State your tribute, then you can leave, if not, you must payò (LTU 
E4). But there are also objections from the European Union to a system like that. 

{ǿŜŘŜƴ  

Regarding solutions on counteracting brain drain the Swedish experts mentioned the following 
aspects: make changes in social structures to simplify to live in the country side, make it interesting 
to work within primary care in rural districts, and create individual solutions -for example individual 
salaries and easy access to support by tele-consultation and extended continuous education.  One 
expert said, ”Itôs about giving an opportunity to work in a rural area to the right person“ and ”Itôs 
about finding young physicians and give them a fair work-load and support to get them to stay“.  

{ǳƳƳŀǊȅ 

When it came to solutions to help counteract brain drain, all countries named the creation of better 
working conditions and especially higher salaries for medical professionals. Belarus, Estonia and 
Lithuania also mentioned the creation of a better image of doctors and a higher motivation to work 
in rural areas. Estonia, Finland, Germany, Latvia and Sweden stated that solutions would be  better 
infrastructures, job opportunities for family members and a social environment, to make rural areas 
more attractive. Tele-consultation and tele-mentoring solutions were mentioned by Latvia and 
Sweden.  
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Table 7: Overview of solutions counter-acting brain drain35 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  
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 ¶ ƛǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ 
ƛƴŎǊŜŀǎŜ ǎƻŎƛŀƭ 
ǇǊƻǘŜŎǘƛƻƴ ƻŦ ŘƻŎǘƻǊǎΣ 
ǇǊŜǎǘƛƎŜ ƻŦ ǘƘŜ 
ǇǊƻŦŜǎǎƛƻƴ ƻŦ ŀ ŘƻŎǘƻǊΣ 
ƛƳǇǊƻǾŜ ƻǊƎŀƴƛȊŀǘƛƻƴ ƻŦ 
ǿƻǊƪ ƻŦ ƳŜŘƛŎŀƭ 
ǎǇŜŎƛŀƭƛǎǘǎ ǘƻ ŎƻǳƴǘŜǊŀŎǘ 
ǘƘŜ ōǊŀƛƴ ŘǊŀƛƴΦ 

¶ ǘƻ ōǊƛƴƎ ƳƻǊŜ ƳƻƴŜȅ ǘƻ 9ǎǘƻƴƛŀƴ ƘŜŀƭǘƘ 
ŎŀǊŜ ǎȅǎǘŜƳ 

¶ ƛƴŎǊŜŀǎŜ ŘƻŎǘƻǊǎΩ ǎŀƭŀǊȅ 

¶ ƳƻƴŜȅ ǎƘƻǳƭŘ ōŜ ŘƛǊŜŎǘŜŘ ǘƻ ƘŜŀƭǘƘ 
ŎŀǊŜ ǎȅǎǘŜƳ ǎƻ ōŜǘǘŜǊ ǿƻǊƪƛƴƎ 
ŎƻƴŘƛǘƛƻƴǎ ŎƻǳƭŘ ōŜ ŜƴǎǳǊŜǎ ŀƴŘ 
ŘŜǾŜƭƻǇŜŘ 

¶ ǎƻŎƛŜǘȅ ǎǳǇǇƻǊǘǎ ǘƘŜ ŘƻŎǘƻǊǎ ōŜŎŀǳǎŜ 
ŎǳǊǊŜƴǘƭȅ ǘƘŜȅ ǊŀǘƘŜǊ ŦŜŜƭ ǎƻŎƛŀƭ ŎǊƛǘƛŎƛǎƳ 
ǘƻǿŀǊŘǎ ǘƘŜƳ 

¶ ¢ǊŀƛƴƛƴƎ ƻŦ ƻǘƘŜǊ ǇǊƻŦŜǎǎƛƻƴǎ ǿƘƻ 
ǎǳǇǇƻǊǘ ŘƻŎǘƻǊǎ ŀƴŘ ƴǳǊǎŜǎ ŦƻǊ ǘƘŜ 
ƘŜŀƭǘƘ ŎŀǊŜ ǎȅǎǘŜƳ ǿŀǎ ŦƻǳƴŘ ƛƳǇƻǊǘŀƴǘ 

¶ CƻǊ ŜȄŀƳǇƭŜ ǘƘŜ ǇǳōƭƛŎ ǘǊŀƴǎǇƻǊǘ ǎȅǎǘŜƳ 
ǎƘƻǳƭŘ ōŜ ƛƳǇǊƻǾŜŘΣ ƳƻƴŜȅ ǎƘƻǳƭŘ ōŜ 
ŘƛǊŜŎǘŜŘ ƛƴǘƻ ŘŜǾŜƭƻǇƛƴƎ ǘƘŜ ǎŎƘƻƻƭǎ 
ǘƘŀǘ ŀǊŜ ǎƛǘǳŀǘŜŘ ƛƴ ǘƘŜ ǊǳǊŀƭ ŀǊŜŀǎΣ ǎƻ 
ǘƘŀǘ ǇŜƻǇƭŜ ƴƻǿ ƭƛǾƛƴƎ ǘƘŜǊŜ ǿƻǳƭŘ ǎǘŀȅ 
ǘƘŜǊŜ 

¶  ǇǊŜǾŜƴǘƛǾŜ ƳŜŀƴǎ ŀǊŜ 
ǿƻǊƪƛƴƎ ŎƻƴŘƛǘƛƻƴǎ ŀƴŘ 
ǎŀƭŀǊȅ 

¶ ǎƻƭǳǘƛƻƴ Ƴŀȅ ōŜ ƛƴ ŘƛŦŦŜǊŜƴǘ 
ŦŀŎǘƻǊǎ ƛƴŎǊŜŀǎƛƴƎ ƛƴǘŜǊŀŎǘƛƻƴ 
ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ 

¶ ǎŜǊǾƛŎŜ ǎǘǊǳŎǘǳǊŜǎ ǎƘƻǳƭŘ ōŜ 
ǘǊŀƴǎŦƻǊƳŜŘ ŦǊƻƳ ŎƭƛŜƴǘ-
ōŀǎŜŘ ƛƴǘƻ ŎƭƛŜƴǘ-ŦƻŎǳǎŜŘΣ 
ŀƴŘ ƻǇŜǊŀǘƛƻƴǎ ƳƻŘŜƭǎ 
ǎƘƻǳƭŘ ōŜ ŘŜǾŜƭƻǇŜŘ 
ŀŎŎƻǊŘƛƴƎƭȅ 

¶ ǘƘƛǎ ƳƛƎƘǘ ƛƴǘŜǊŜǎǘ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀƴŘ ǇǊŜǾŜƴǘ 
ǘƘŜƳ ŦǊƻƳ ƳƻǾƛƴƎ ǘƻ ƻǘƘŜǊ 
ŀǊŜŀǎ 

¶ ǘƘŜ ǊŜŀǎƻƴǎ ŦƻǊ ōǊŀƛƴ ŘǊŀƛƴ 
ǎƘƻǳƭŘ ōŜ ǘŀŎƪƭŜŘ 

¶ -ǘƘŜ ǊŜǇǳǘŀǘƛƻƴ ǊƛǎŜ ƛǎ ǎŜŜƴ 
ŀǎ ǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ 
ǎƻƭǳǘƛƻƴ ŦƻǊ ŎƻǳƴǘŜǊ-ŀŎǘƛƴƎ 
ōǊŀƛƴ ŘǊŀƛƴ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ 

¶ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜ ŦƻǊ ŦŀƳƛƭƛŜǎ 
ŀƴŘ ŦƛƴŀƴŎƛŀƭ ƛƴŎŜƴǘƛǾŜ  

¶ ŎǊŜŀǘƛƻƴ ƻŦ ŎŜƴǘǊŀƭƛȊŜŘ 
ǎǇŜŎƛŀƭǘȅ ŎŜƴǘŜǊǎ 

¶ ƳƻōƛƭƛȊŀǘƛƻƴ ƻŦ ǇŀǘƛŜƴǘǎ ŀƴŘ 
ǘƘŜ ŎǊŜŀǘƛƻƴ ƻŦ ŎƻƻǇŜǊŀǘƛƻƴ 
ǇǊŀŎǘƛŎŜǎ 

¶ ƛƴŎǊŜŀǎƛƴƎ ǘƘŜ ǿƻǊƪ 
ŀǘǘǊŀŎǘƛǾŜƴŜǎǎ ƻŦ ŀ DtΣ 
ǿƘƛŎƘ ƎƻŜǎ ƘŀƴŘ ƛƴ ƘŀƴŘ 
ǿƛǘƘ ǘƘŜ ǊŜǇǳǘŀǘƛƻƴ ƻŦ ǘƘŜ 
Dt 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ƛƴŎǊŜŀǎŜ ŦǳƴŘƛƴƎ ŘƛǊŜŎǘŜŘ ǘƻ ƘŜŀƭǘƘ ŎŀǊŜ ƛƴ 
ƎŜƴŜǊŀƭ ŀƴŘ ŦƻǊ ƳŜŘƛŎŀƭ ǇŜǊǎƻƴƴŜƭ ǎŀƭŀǊƛŜǎ 

¶ ŎƘŀƴƎŜ ƻŦ ǇǳōƭƛŎ ŀǘǘƛǘǳŘŜ 

¶  ƎǊƻǿǘƘ ƻŦ ǇƘȅǎƛŎƛŀƴ ǇǊƻŦŜǎǎƛƻƴ ŘƛƎƴƛǘȅ ŀƴŘ 
ǇǊŜǎǘƛƎŜ 

¶ ƛƴŎǊŜŀǎŜ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ŎŀǊŜŜǊ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ 

¶ ǎƻŎƛŀƭ ƎǳŀǊŀƴǘŜŜǎ ŀƴŘ ŀǊǊŀƴƎŜƳŜƴǘ ƻŦ ǎƻŎƛŀƭ 
ŜƴǾƛǊƻƴƳŜƴǘ 

¶ ŦŜŜƭƛƴƎ ƻŦ ǇŜǊǎǇŜŎǘƛǾŜ ŀƴŘ ǎǘŀōƛƭƛǘȅ ƻŦ ǘƘŜ 
ƘŜŀƭǘƘ ŎŀǊŜ ǎȅǎǘŜƳ 

¶ ƛƴŎǊŜŀǎŜ ƛƴ ǊǳǊŀƭ ŀǊŜŀ ǇƻǇǳƭŀǘƛƻƴ 

¶ ŀŘŜǉǳŀǘŜ ǿƻǊƪ-Ǉŀȅ Ǌŀǘƛƻ ŀǎ ǿŜƭƭ ŀǎ 
ŜƳǇƭƻȅƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ŀŘŘƛǘƛƻƴŀƭ 
ŦƛƴŀƴŎƛŀƭ ǎǳǇǇƻǊǘ ǇŀǊǘƛŎǳƭŀǊƭȅ ƛƴ ǊǳǊŀƭ ŀǊŜŀǎ 

¶ ǘƘŜ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ 
ŀǎ ŀ ǇƻǎǎƛōƭŜ ǎƻƭǳǘƛƻƴ 

¶ ǇŀȅƳŜƴǘ ŜƴƭŀǊƎŜƳŜƴǘ ŀƴŘ ŦƛƴŀƴŎƛŀƭ ŘǊƛǾŜ 

¶ ǘƘŜ ƘŜŀƭǘƘ ƛƴǎǳǊŀƴŎŜ ǎƘƻǳƭŘ ōŜ ƛƴŎǊŜŀǎŜŘ  

¶ ŘƻŎǘƻǊǎ ǎƘƻǳƭŘ ōŜ ƎƛǾŜƴ ŎƻƴŘƛǘƛƻƴǎ ǘƻ 
ŀŘƳƛƴƛǎǘŜǊ ǘƘŜƛǊ ŘƛǊŜŎǘ ŦǳƴŎǘƛƻƴǎΣ ƭŜǎǎŜƴ 
ǘƘƻǎŜ ŀŎǘƛǾƛǘƛŜǎ ǿƘƛŎƘ ŀǊŜ ǎŜŎƻƴŘŀǊȅ ŀƴŘ 
ŀǊŜ ƴƻǘ ŀǎǎƻŎƛŀǘŜŘ ŘƛǊŜŎǘƭȅ ǘƻ Ƨƻō ƻŦ ŀ 
ŘƻŎǘƻǊ 

¶ ŀ ŘƻŎǘƻǊ ǎƘƻǳƭŘ ŀŘƳƛƴƛǎǘŜǊ ƻƴŜǎΩ ŘƛǊŜŎǘ 
ŦǳƴŎǘƛƻƴǎ 

¶ LƳǇƻǊǘŀƴŎŜ ƻŦ ŎƘŀƴƎƛƴƎ ǘƘŜ ŀǘǘƛǘǳŘŜ 
ǘƻǿŀǊŘǎ ŘƻŎǘƻǊ ƻŦ ǎƻŎƛŜǘȅ 

¶ LƴŎǊŜŀǎŜ ƻŦ ƳƻǘƛǾŀǘƛƻƴ ƻŦ ƘŜŀƭǘƘ 
ŘŜǇŀǊǘƳŜƴǘ ǇǊƻŦŜǎǎƛƻƴŀƭ 

¶ ƎƻƻŘ ƻǇŜǊŀǘƛƴƎ ŎƻƴŘƛǘƛƻƴǎ ǎƘƻǳƭŘ ōŜ 
ƎƛǾŜƴΣ ōƻǘƘ ǇƘȅǎƛŎŀƭΣ ŀƴŘ ǇǎȅŎƘƻƭƻƎƛŎŀƭ 

¶ ƛǘ ǎƘƻǳƭŘ ōŜ ǇƭŜŀǎƛƴƎ ǘƻ ǿƻǊƪ ƛƴ ƻƴŜǎΩ 
ǿƻǊƪǇƭŀŎŜ 

¶ ƳŀƪŜ ŎƘŀƴƎŜǎ ƛƴ ǎƻŎƛŀƭ ǎǘǊǳŎǘǳǊŜǎ ǘƻ 
ǎƛƳǇƭƛŦȅ ǘƻ ƭƛǾŜ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅ ǎƛŘŜ 

¶ ƳŀƪƛƴƎ ƛǘ ƛƴǘŜǊŜǎǘƛƴƎ ǘƻ ǿƻǊƪ ǿƛǘƘƛƴ 
ǇǊƛƳŀǊȅ ŎŀǊŜ ƛƴ ǊǳǊŀƭ ŘƛǎǘǊƛŎǘǎ 

¶ ƛƴŘƛǾƛŘǳŀƭ ǎƻƭǳǘƛƻƴǎ -ŦƻǊ ŜȄŀƳǇƭŜ 
ƛƴŘƛǾƛŘǳŀƭ ǎŀƭŀǊƛŜǎ ŀƴŘ Ŝŀǎȅ ŀŎŎŜǎǎ ǘƻ 
ǎǳǇǇƻǊǘ ōȅ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ 
ŜȄǘŜƴŘŜŘ Ŏƻƴǘƛƴǳƻǳǎ ŜŘǳŎŀǘƛƻƴ 

 

                                                
35 created by the author 
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3.4.2. Tele-consultation/Tele-mentoring as a solution 

Regarding the helpfulness of tele-consultation and tele-mentoring as a tool improving the health 
care system only in Finland and Sweden effects were found. In all other countries no studies could 
be found. From Finland it was reported that the wards were able to keep up to date with the 
information, while in Sweden the effects described were that professionals were able to maintain 
their diagnostic competence. Also educational effects and an enhanced quality of care was 
reported from Sweden36. In this chapter the experts opinion on tele-consultation and tele-mentoring 
as a solution to counter-act brain drain is described. 

.ŜƭŀǊǳǎ 

All the experts are convinced that the development of IT will promote the decrease of brain drain 
and professional isolation of medical specialists. The most effective information technologies in the 
judgment of the experts are tele-consultation and tele-mentoring.  

The majority of the experts mentioned that tele-medicine implementation will be more effective on 
the level of regional (8 persons) and rural healthcare institutions (7 persons). 

The experts consider on-line consultations via high-frequency communication channels as the 
most perspective in emergency cases (8 persons). Five persons also mentioned video-
conferences, four off-line postponed consultations.  

Tele-mentoring was mentioned by the experts as the most acceptable in case of qualification 
improvement of specialists (8 persons) and as an element of self-education (8 persons).   

9ǎǘƻƴƛŀ 

None of the Estonian experts saw tele-consultation as a direct solution to counteracting brain drain. 
However all the experts had a positive attitude towards tele-medicine services and they thought 
that these measures could help decrease brain drain and increase the assuredness and quality of 
care in remote areas. „Digital solutions change the process.“ (EST E6) 

“How could that keep a young doctor in Estonia – seems artificial.” (EST E8) A professor (EST E4) 
who shared this opinion thought that just because of tele-consultation and tele-mentoring scarcely 
anyone will go to work in rural areas: “It helps to cope better in that environment. I believe that, if 
someone has that kind of channels to use, indeed. But that it will affect the decision, that’s why - I 
don’t believe that.” 

On the other hand one expert said: “We have to be equally educated from that side, as we on the 

                                                
36 PrimCareIT (2012, p. 77) 
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state's level can not even see this and like support the need for a mentoring programme.“ (EST E9) 

There has to be changed a lot in Estonia to decrease brain drain and to make remote areas more 
attractive, especially to young people. In experts' opinion using tele-medicine services is not 
regarded the only solution. 

CƛƴƭŀƴŘ 

Six of the respondents thought tele-consultation and tele-mentoring could be of help for the 
situation, but not the only solution. It is also essential that technology starts from client focus, which 
is not disturbed by service-specific or administrative boundaries. Tele-consultation is one way to 
implement consultations. Doctors think that also telephone consultations are a good and well-
functioning system. The important thing is that the consultant is a professional in their field and has 
a positive attitude to the consultation event. In mentoring, tele-mentoring works better, because it 
simulates a face-to-face meeting and allows to some extent also nonverbal communication and the 
expression of feelings. Tele-consultation and tele-mentoring also support the services that are 
possible to provide in peripheral areas, giving protection to staff and clients.    

Technology is beginning to be in place in the form of image and sound. Seeing another person 
was still experienced as important in an interactive situation.  

It was also thought that tele-consultation and tele-mentoring brought opportunities to influence 
closer to people and increased participation. Tele-consultation and tele-mentoring would also allow 
contacts within the organisation and the area.  

There are some positive experiences of this, e.g. in psychiatry and the consultation of a neurologist 
on duty, consulted e.g. about thrombolytic treatment in the case of cerebral infarction. The 
professional should feel it benefits them above all professionally. It is necessary that the concept 
should be mature enough, while technology should not be a problem.  

DŜǊƳŀƴȅ 

Tele-consultation and tele-mentoring is regarded a good solution by four of the six GPs in counter-
acting brain drain (GER E9, E10, E11, E12). While one states that he thinks that tele-
consultation/tele-mentoring are good, he is also sceptic that it is too time-consuming for the daily 
practice, but he would prefer a server-based system that would notice him as soon as the 
contacted specialist has worked on the case (GER E11). Another one pointed out that the system 
could work well for virtual participation in seminars and events (GER E12) although he underlined 
that it could be hard to implement such systems due to the IT-aversion of physicians. Another GP 
said that it could help for quality assurance but only if it was not organised hierarchical, making the 
contacting person feel as if being the "non-knowing" in contrast to the contacted "all-knowing" 
(GER E10). On the other hand, one GP is concerned that there are too many problems, such as 
poor internet availability or the too complicated time-consuming set-up of the videoconference 
equipment to help physicians in rural areas (GER E13). He also criticised that the personal aspect 
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of face-to-face conversations, which is rather important in his eyes, gets lost as well (GER E13). 
One GP mentioned that tele-consultation and tele-mentoring are good solutions but do not solve 
the problem. The only way he sees is to educate more GPs, and thereby cure the entire disease of 
too little GPs, not only the symptoms (GER E8). 

All the seven interview partners from the group of the institution's representatives see tele-
consultation or tele-mentoring as a solution in counteracting brain drain (GER E1, E2, E3, E4, E5, 
E6, E7). One even states that it is the only solution (GER E3). Other factors named in favour of the 
solution are the time-savings in traveling-times for patients and doctors (GER E4) and the 
connection of Islands (GER E1). The only problem two of them see is the time-consuming usage of 
the system, which could stand against the implementation in every day practice (GER E1, E7). 
Another hindering factor mentioned by one partner is the lacking willingness of GPs to open 
themselves for questioning some other person on a medical problem (GER E5). 

Altogether, 11 of 13 interview partners see tele-consultation and tele-mentoring as good solutions 
to counter-act brain drain and professional isolation. With some hindering factors, such as time-
consuming installation or IT-aversion there are still barriers named, but one expert even sees it as 
the only solution in this field. One GP sees the solution as impracticable, while another one thinks 
that it does not solve the problem of brain drain. 

[ŀǘǾƛŀ 

Interviewing about tele-consultation/tele-mentoring as a solution for counteracting professional 
isolation four out of twelve respondents (two experts and two GP’s) confirmed these technologies 
as a possible solution, but five out of twelve respondents (two experts and three GP’s) saw it only 
as a partial solution, saying that in the case of implementing such technologies medical personnel 
must have an interest, available internet communications facilities and the ability to use these 
technologies.  

Unfortunately, three out of twelve respondent’s don’t see tele-consultation/tele-mentoring as a 
solution for counteracting professional isolation – one of these respondents underlines: “For those 
who are focused on collaboration and searching for new information all tele-options are only an 
additional tool, but if a person does not do anything, this tool will not bring any benefit at all...”.  

Answering to the question about tele-consultation/tele-mentoring as a solution for counteracting 
brain drain respondents are sceptical – no one of respondents sees these technologies as a 
solution, but five out of twelve respondents (two experts and three GP’s) considers that this could 
be only as a partial solution. Five other respondents (three experts and two GP‘s) noted that tele-
consultation and tele-mentoring won’t change the current situation regarding brain drain, whereas 
two other respondents have no opinion about this topic because of a lack of this kind of 
experience.   
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[ƛǘƘǳŀƴƛŀ 

As a solution for brain drain and professional isolation were mentioned tele-consultations 
(consultations in a remote way). It was pursued to find out the attitude of health care professionals 
towards tele-consultation and if, to doctors’ mind, they helped counter-acting brain drain problems. 
It was also pursued to find out if health care professionals have experience in consulting in a 
remote way. 

Opinions about tele-consultation as a solution can be distinguished into two sides: 1. Yes, it would 
help. 2. It would help, but it is not the main solution.  

Not all health care professionals had experience with tele-consultations. But those who did, named 
that it is very perspective and shared their experience. A link can be seen that those professionals, 
who are interested in an increase of health care service quality, follow innovations and accept them 
kindly and are more open-minded then those who limit their everyday work. Respondents, who 
have gained experience in tele-consultation, named a lot of suggestions on how to improve the 
service of telemedicine. 

Some of the interviewed doctors envisage that tele-consultation would help to decrease 
unevenness of health care between cities and villages. It would not be necessary for the patients 
to come to the doctor from remote regions to the cities. Waiting time between different consultants 
would be shortened, when everything can be set at the same time at a family doctor's office. This 
could improve the quality of health care services. 

Most (9 of 10) of the health care professionals named that tele-consultation is a very useful tool but 
at the moment, those, who are doing it, “do it from a good will and do not get a payment for it” (LTU 
E4; E6). To widen the usage of tele-consultation, wider changes in the health care system should 
happen, such as a legal proffer, payment system should be created.  

{ǿŜŘŜƴ  

Four experts thought that tele-services can offer good solutions. They thought that tele-services 
could create a bridge between isolated professionals in rural primary care and specialists working 
in, for example, university hospitals. Telemedicine is an important tool to counteract both brain 
drain and professional isolation. It creates networking possibilities everywhere and is an excellent 
way of providing specialized care in sparsely populated areas. Two experts didn’t agree that tele-
services could solve brain drain and professional isolation. The other experts couldn’t tell if it was a 
solution or not. 

One expert underlined that mentoring also requires physical meetings and communication, but that 
it may be a solution if the technique is well established. One expert had never heard of tele-
mentoring, but felt positive about the idea if it was prioritised in the daily clinical work.  
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{ǳƳƳŀǊȅ 

In general, all countries hold the opinion that tele-consultation and tele-mentoring can be a 
solution. Lithuania even presumes a higher quality of health care through telemedicine. Although 
all countries mentioned positive aspects such as time savings and the creation of a bridge between 
isolated professionals in rural primary care, they all are still sceptical and stated hindering factors 
like the necessary IT infrastructure and the acceptance. 
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Table 8: Overview on tele-consultation/tele-mentoring as a solution counter-acting brain drain and 
professional isolation37 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

¢
Ŝ
ƭ
Ŝ

-Ŏ
ƻ
ƴ
ǎ
ǳ
ƭ
ǘ
ŀ
ǘ
ƛ
ƻ
ƴ
 
ŀ
ƴ
Ř

 ǘ
Ŝ
ƭ
Ŝ

-Ƴ
Ŝ
ƴ
ǘ
ƻ
Ǌ
ƛ
ƴ
Ǝ
 
ŀ
ǎ
 
ǎ
ƻ
ƭ
ǳ
ǘ
ƛ
ƻ
ƴ

 ¶ ŀƭƭ ǘƘŜ ŜȄǇŜǊǘǎ ŀǊŜ ŎƻƴǾƛƴŎŜŘ ǘƘŀǘ 
ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ L¢ ǿƛƭƭ ǇǊƻƳƻǘŜ 
ǘƘŜ ŘŜŎǊŜŀǎŜ ƻŦ ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ ƻŦ ƳŜŘƛŎŀƭ 
ǎǇŜŎƛŀƭƛǎǘǎ 

¶ ǘƘŜ ƳŀƧƻǊƛǘȅ ƻŦ ǘƘŜ ŜȄǇŜǊǘǎ ǊŜƎŀǊŘ 
ǘŜƭŜ-ƳŜŘƛŎƛƴŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƳƻǊŜ 
ŜŦŦŜŎǘƛǾŜ ƻƴ ǘƘŜ ƭŜǾŜƭ ƻŦ ǊŜƎƛƻƴŀƭ ŀƴŘ 
ƛƴ ǊǳǊŀƭ ƘŜŀƭǘƘŎŀǊŜ ƛƴǎǘƛǘǳǘƛƻƴǎ  

¶ ƻƴ-ƭƛƴŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ Ǿƛŀ ƘƛƎƘ-
ŦǊŜǉǳŜƴŎȅ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŎƘŀƴƴŜƭǎ 
ŀǊŜ ǎŜŜƴ ŀǎ ǘƘŜ Ƴƻǎǘ ǇŜǊǎǇŜŎǘƛǾŜ ƛƴ 
ŜƳŜǊƎŜƴŎȅ ŎŀǎŜǎΦ  

¶ р ǇŜǊǎƻƴǎ ŀƭǎƻ ƳŜƴǘƛƻƴŜŘ ǾƛŘŜƻ-
ŎƻƴŦŜǊŜƴŎŜǎΣ ŦƻǳǊ ς ƻŦŦ-ƭƛƴŜ 
ǇƻǎǘǇƻƴŜŘ ŎƻƴǎǳƭǘŀǘƛƻƴǎΦ  

¶ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ǿŀǎ ƳŜƴǘƛƻƴŜŘ ōȅ 
ǘƘŜ ŜȄǇŜǊǘǎ ŀǎ ǘƘŜ Ƴƻǎǘ ŀŎŎŜǇǘŀōƭŜ 
ƛƴ ŎŀǎŜ ƻŦ ǉǳŀƭƛŦƛŎŀǘƛƻƴ ƛƳǇǊƻǾŜƳŜƴǘ 
ƻŦ ǎǇŜŎƛŀƭƛǎǘǎ ŀƴŘ ŀǎ ŀƴ ŜƭŜƳŜƴǘ ƻŦ 
ǎŜƭŦ-ŜŘǳŎŀǘƛƻƴ 

¶ -ƴƻƴŜ ƻŦ ǘƘŜ 
9ǎǘƻƴƛŀƴ ŜȄǇŜǊǘǎ 
ǎŀǿ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀǎ ŀ 
ŘƛǊŜŎǘ ǎƻƭǳǘƛƻƴ ǘƻ 
ŎƻǳƴǘŜǊŀŎǘƛƴƎ 
ōǊŀƛƴ ŘǊŀƛƴ 

¶ ǇƻǎƛǘƛǾŜ ŀǘǘƛǘǳŘŜ 
ǘƻǿŀǊŘǎ ǘŜƭŜ-
ƳŜŘƛŎƛƴŜ ǎŜǊǾƛŎŜǎ 
ŀƴŘ ǘƘŜȅ ǘƘƻǳƎƘǘ 
ǘƘŀǘ ǘƘŜǎŜ 
ƳŜŀǎǳǊŜǎ ŎƻǳƭŘ 
ƘŜƭǇ ŘŜŎǊŜŀǎŜ 
ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ 
ƛƴŎǊŜŀǎŜ ǘƘŜ 
ŀǎǎǳǊŜŘƴŜǎǎ ŀƴŘ 
ǉǳŀƭƛǘȅ ƻŦ ŎŀǊŜ ƛƴ 
ǊŜƳƻǘŜ ŀǊŜŀǎ 

¶ {ƛȄ ƻŦ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘǎ ǘƘƻǳƎƘǘ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 
ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ŎƻǳƭŘ ōŜ ƻŦ ƘŜƭǇ ŦƻǊ ǘƘŜ 
ǎƛǘǳŀǘƛƻƴΣ ōǳǘ ƴƻǘ ǘƘŜ ƻƴƭȅ ǎƻƭǳǘƛƻƴ 

¶ ŜǎǎŜƴǘƛŀƭ ǘƘŀǘ ǘŜŎƘƴƻƭƻƎȅ ǎǘŀǊǘǎ ŦǊƻƳ ŎƭƛŜƴǘ ŦƻŎǳǎΣ 
ǿƘƛŎƘ ƛǎ ƴƻǘ ŘƛǎǘǳǊōŜŘ ōȅ ǎŜǊǾƛŎŜ-ǎǇŜŎƛŦƛŎ ƻǊ 
ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ōƻǳƴŘŀǊƛŜǎΦ 

¶ ¢ŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ƛǎ ƻƴŜ ǿŀȅ ǘƻ ƛƳǇƭŜƳŜƴǘ 
ŎƻƴǎǳƭǘŀǘƛƻƴǎΦ  

¶ 5ƻŎǘƻǊǎ ǘƘƛƴƪ ǘƘŀǘ ŀƭǎƻ ǘŜƭŜǇƘƻƴŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀǊŜ 
ŀ ƎƻƻŘ ŀƴŘ ǿŜƭƭ-ŦǳƴŎǘƛƻƴƛƴƎ ǎȅǎǘŜƳΦ  

¶ ƛƳǇƻǊǘŀƴǘ ǘƘƛƴƎ ƛǎ ǘƘŀǘ ǘƘŜ Ŏƻƴǎǳƭǘŀƴǘ ƛǎ ŀ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛƴ ǘƘŜƛǊ ŦƛŜƭŘ ŀƴŘ Ƙŀǎ ŀ ǇƻǎƛǘƛǾŜ ŀǘǘƛǘǳŘŜ 
ǘƻ ǘƘŜ Ŏƻƴǎǳƭǘŀǘƛƻƴ ŜǾŜƴǘ 

¶ ƛƴ ƳŜƴǘƻǊƛƴƎΣ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ǿƻǊƪǎ ōŜǘǘŜǊΣ 
ōŜŎŀǳǎŜ ƛǘ ǎƛƳǳƭŀǘŜǎ ŀ ŦŀŎŜ-ǘƻ-ŦŀŎŜ ƳŜŜǘƛƴƎ ŀƴŘ 
ŀƭƭƻǿǎ ǘƻ ǎƻƳŜ ŜȄǘŜƴǘ ŀƭǎƻ ƴƻƴǾŜǊōŀƭ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ ŀƴŘ ǘƘŜ ŜȄǇǊŜǎǎƛƻƴ ƻŦ ŦŜŜƭƛƴƎ 

¶  ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ŀƭǎƻ ǎǳǇǇƻǊǘ 
ǘƘŜ ǎŜǊǾƛŎŜǎ ǘƘŀǘ ŀǊŜ ǇƻǎǎƛōƭŜ ǘƻ ǇǊƻǾƛŘŜ ƛƴ 
ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎΣ ƎƛǾƛƴƎ ǇǊƻǘŜŎǘƛƻƴ ǘƻ ǎǘŀŦŦ ŀƴŘ 
ŎƭƛŜƴǘǎ    

¶  мм ƻŦ мо ƛƴǘŜǊǾƛŜǿ 
ǇŀǊǘƴŜǊǎ ǎŜŜ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ ǘŜƭŜ-
ƳŜƴǘƻǊƛƴƎ ŀǎ ƎƻƻŘ 
ǎƻƭǳǘƛƻƴǎ ŎƻƴŎŜǊƴƛƴƎ 
ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴΦ  

¶ ²ƛǘƘ ǎƻƳŜ ƘƛƴŘŜǊƛƴƎ 
ŦŀŎǘƻǊǎΣ ǎǳŎƘ ŀǎ ǘƛƳŜ-
ŎƻƴǎǳƳƛƴƎ ƛƴǎǘŀƭƭŀǘƛƻƴ ƻǊ 
L¢-ŀǾŜǊǎƛƻƴ ǘƘŜǊŜ ŀǊŜ ǎǘƛƭƭ 
ōŀǊǊƛŜǊǎ ƴŀƳŜŘ 

¶ ƻƴŜ ŜȄǇŜǊǘ ǎǘŀǘŜǎ ƛǘ ŀǎ ǘƘŜ 
ƻƴƭȅ ǎƻƭǳǘƛƻƴ ƛƴ ǘƘƛǎ ŦƛŜƭŘ 

¶ ƻƴŜ Dt ǎŜŜǎ ǘƘŜ ǎƻƭǳǘƛƻƴ 
ŀǎ ƛƳǇǊŀŎǘƛŎŀōƭŜ 

¶ ƻƴŜ ŜȄǇŜǊǘ ǘƘƛƴƪǎ ǘƘŀǘ ƛǘ 
ŘƻŜǎ ƴƻǘ ǎƻƭǾŜ ǘƘŜ 
ǇǊƻōƭŜƳ ƻŦ ōǊŀƛƴ ŘǊŀƛƴ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ -ŦƻǳǊ ƻǳǘ ƻŦ ǘǿŜƭǾŜ ǊŜǎǇƻƴŘŜƴǘǎ 
όǘǿƻ ŜȄǇŜǊǘǎ ŀƴŘ ǘǿƻ DtΩǎύ 
ŎƻƴŦƛǊƳŜŘ ǘƘŜǎŜ ǘŜŎƘƴƻƭƻƎƛŜǎ ŀǎ ŀ 
ǇƻǎǎƛōƭŜ ǎƻƭǳǘƛƻƴ 

¶ ŦƛǾŜ ƻǳǘ ƻŦ ǘǿŜƭǾŜ ǊŜǎǇƻƴŘŜƴǘǎ όǘǿƻ 
ŜȄǇŜǊǘǎ ŀƴŘ ǘƘǊŜŜ DtΩǎύ ǎŜŜǎ ƛǘ ƻƴƭȅ 
ŀǎ ŀ ǇŀǊǘƛŀƭ ǎƻƭǳǘƛƻƴΣ ǎŀȅƛƴƎ ǘƘŀǘ ƛƴ 
ǘƘŜ ŎŀǎŜ ƻŦ ƛƳǇƭŜƳŜƴǘƛƴƎ ǎǳŎƘ 
ǘŜŎƘƴƻƭƻƎƛŜǎ ƳŜŘƛŎŀƭ ǇŜǊǎƻƴƴŜƭ 
Ƴǳǎǘ ƘŀǾŜ ŀƴ ƛƴǘŜǊŜǎǘΣ ŀǾŀƛƭŀōƭŜ 
LƴǘŜǊƴŜǘ ŎƻƳƳǳƴƛŎŀǘƛƻƴǎ ŀƴŘ ŀōƛƭƛǘȅ 
ǘƻ ǳǎŜ ǘƘŜǎŜ ǘŜŎƘƴƻƭƻƎƛŜǎ 

¶ ǘƘǊŜŜ ƻǳǘ ƻŦ ǘǿŜƭǾŜ ǊŜǎǇƻƴŘŜƴǘΩǎ 
ŘƻƴΩǘ ǎŜŜ ǘŜƭŜ-ŎƻƴǎǳƭǘŀǘƛƻƴκǘŜƭŜ-
ƳŜƴǘƻǊƛƴƎ ŀǎ ŀ ǎƻƭǳǘƛƻƴ ŦƻǊ 
ŎƻǳƴǘŜǊŀŎǘƛƴƎ ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ  

¶ ŘƻŎǘƻǊǎ ŜƴǾƛǎŀƎŜ ǘƘŀǘ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ǿƻǳƭŘ 
ƘŜƭǇ ǘƻ ŘŜŎǊŜŀǎŜ ǳƴŜǾŜƴƴŜǎǎ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ 
ōŜǘǿŜŜƴ Ŏƛǘȅ ŀƴŘ ǾƛƭƭŀƎŜ 

¶ ƛǘ ǿƻǳƭŘ ƴƻǘ ōŜ ƴŜŎŜǎǎŀǊȅ ŦƻǊ ǘƘŜ ǇŀǘƛŜƴǘǎ ǘƻ 
ŎƻƳŜ ǘƻ ǘƘŜ ŘƻŎǘƻǊ ŦǊƻƳ ŦǳǊǘƘŜǊ ǊŜƎƛƻƴǎ ǘƻ ǘƘŜ 
ŎƛǘƛŜǎ  

¶ ǿŀƛǘƛƴƎ ǘƛƳŜ ōŜǘǿŜŜƴ ŘƛŦŦŜǊŜƴǘ Ŏƻƴǎǳƭǘŀƴǘǎ 
ǿƻǳƭŘ ōŜ ǎƘƻǊǘŜƴŜŘΣ ǿƘŜƴ ŜǾŜǊȅǘƘƛƴƎ ǿŀǎ ǎŜǘ ŀǘ 
ǘƘŜ ǎŀƳŜ ǘƛƳŜ ς ŀǘ ŀ ŦŀƳƛƭȅ ŘƻŎǘƻǊǎ ƻŦŦƛŎŜΦ ¢Ƙƛǎ 
ŎƻǳƭŘ ƛƳǇǊƻǾŜ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ ǎŜǊǾƛŎŜΦ 

¶ Ƴƻǎǘ όф ƻŦ млύ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ 
ƴŀƳŜŘ ǘƘŀǘ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ƛǎ ŀ ǾŜǊȅ ǳǎŜŦǳƭ 
ǘƻƻƭ  

¶ ōǳǘ ŀǘ ǘƘŜ ƳƻƳŜƴǘΣ ǘƘƻǎŜΣ ǿƘƻ ŀǊŜ ŘƻƛƴƎ ƛǘΣ άŘƻ 
ƛǘ ŦǊƻƳ ŀ ƎƻƻŘ ǿƛƭƭ ŀƴŘ Řƻ ƴƻǘ ƎŜǘ ŀ ǇŀȅƳŜƴǘ ŦƻǊ 
ƛǘέ ώ9ȄǇŜǊǘ пϐΣ ώ9ȄǇŜǊǘ сϐΦ 

¶  ǘƘŜ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ǎƘƻǳƭŘ ōŜ ŀǇǇƭƛŜŘ ǿƛŘŜǊΣ 
ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ ƘŜŀƭǘƘ ŎŀǊŜ ǎȅǎǘŜƳ ǎƘƻǳƭŘ ƘŀǇǇŜƴ 
ς ƭŜƎŀƭ ǇǊƻŦŦŜǊΣ ǇŀȅƳŜƴǘ ǎȅǎǘŜƳ ǎƘƻǳƭŘ ōŜ 
ŎǊŜŀǘŜŘΦ  

¶ ŦƻǳǊ ŜȄǇŜǊǘǎ ǘƘƻǳƎƘǘ ǘƘŀǘ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ Ŏŀƴ ƻŦŦŜǊ 
ƎƻƻŘ ǎƻƭǳǘƛƻƴǎ  

¶ ǘƘŜȅ ǘƘƻǳƎƘǘ ǘƘŀǘ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ŎƻǳƭŘ ŎǊŜŀǘŜ ŀ ōǊƛŘƎŜ 
ōŜǘǿŜŜƴ ƛǎƻƭŀǘŜŘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƛƴ ǊǳǊŀƭ ǇǊƛƳŀǊȅ ŎŀǊŜ 
ŀƴŘ ǎǇŜŎƛŀƭƛǎǘǎ ǿƻǊƪƛƴƎ ƛƴΣ ŦƻǊ ŜȄŀƳǇƭŜΣ ¦ƴƛǾŜǊǎƛǘȅ 
ƘƻǎǇƛǘŀƭǎΦ ¢ŜƭŜƳŜŘƛŎƛƴŜ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ǘƻƻƭ ǘƻ 
ŎƻǳƴǘŜǊŀŎǘ ōƻǘƘ ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ 
ƛǎƻƭŀǘƛƻƴΦ Lǘ ƳŀƪŜǎ ƴŜǘǿƻǊƪƛƴƎ ǇƻǎǎƛōƛƭƛǘƛŜǎ 
ŜǾŜǊȅǿƘŜǊŜ ŀƴŘ ƛǎ ŀƴ ŜȄŎŜƭƭŜƴǘ ǿŀȅ ƻŦ ǇǊƻǾƛŘƛƴƎ 
ǎǇŜŎƛŀƭƛȊŜŘ ŎŀǊŜ ƛƴ ǎǇŀǊǎŜƭȅ ǇƻǇǳƭŀǘŜŘ ŀǊŜŀǎΦ  

¶ ǘǿƻ ŜȄǇŜǊǘǎ ŘƛŘƴΩǘ ŀƎǊŜŜ ǘƘŀǘ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ŎƻǳƭŘ 
ǎƻƭǾŜ ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ  

¶ ǘƘŜ ƻǘƘŜǊ ŜȄǇŜǊǘǎ ŎƻǳƭŘƴΩǘ ǘŜƭƭ ƛŦ ƛǘ ǿŀǎ ŀ ǎƻƭǳǘƛƻƴ ƻǊ 
ƴƻǘ 

¶ ƻƴŜ ŜȄǇŜǊǘ ǎŀƛŘ ǘƘŀǘ ƳŜƴǘƻǊƛƴƎ ŀƭǎƻ ǊŜǉǳƛǊŜǎ 
ǇƘȅǎƛŎŀƭ ƳŜŜǘƛƴƎ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ōǳǘ ǘƘŀǘ ƛǘ 
Ƴŀȅ ōŜ ŀ ǎƻƭǳǘƛƻƴ ƛŦ ǘƘŜ ǘŜŎƘƴƛǉǳŜ ƛǎ ǿŜƭƭ ŜǎǘŀōƭƛǎƘŜŘ 

 

                                                
37 created by the author 



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 64 / 110 

 

 

 

3.5. Spread of tele-consultation and tele-mentoring 

According to the literature review the status of on-going tele-consultation and tele-mentoring 
projects is rather different in the seven countries. There are tele-consultation projects existing in all 
participating countries. In Belarus those projects are concerned with tele-medical consultations in 
Chernobyl injured areas as well as telemedicine in pathology and in TB dispensaries. In Estonia 
there have been tele-consultation projects, but they are not in practice any more, while tele-
mentoring is delivered through a web-based training program called Svoog. In Finland tele-
consultation is widely spread and tele-mentoring is carried out on a daily basis in dermatology, 
education and coronary angiography. Germany is not that far yet, but has some approaches such 
as a tele-consultation wound management, as well as tele-consultations between ear-nose-throat 
physicians and a head center and in psychiatric institutions. Tele-mentoring is no topic in Germany, 
yet. Latvia is using tele-consultation in the BITNET and in telemedicine information systems, while 
Lithuania has limited projects in digital ophthalmology, cardiology and radiology. From Sweden it is 
reported that tele-consultation is carried out between health professionals on a daily basis38. The 
content of this chapter include on the one hand the experience and on the other hand the on-going 
projects in this area as well as the expert's visions on tele-mentoring and tele-consultation. 

3.5.1. The expert's experience with tele-consultation or tele-mentoring 

In this chapter an overview of the expert's experience with tele-consultation and tele-mentoring is 
provided. 

.ŜƭŀǊǳǎ 

All the working places of the experts are equipped with computers, there are computer 
technologies, which are used in there organizations, and the internet.  

Five of the experts had personal experience in tele-consultation participation. Four experts had 
personal experience in distance learning. 

9ǎǘƻƴƛŀ 

The Estonian experts did not have a wide range of experiences in the field of tele-consultation, but 
all ten of them had had some sort of encounter. None of the interviewees had experiences with 
tele-mentoring. 

Considering that the experts did not think of tele-consultation only as video-consultation, but also 
e-mail, e-referral letter and consultations via telephone, all of them had had some experience with 
the usage of tele-consultation. Talking only about video-consultation and consultations via e-mail 

                                                
38 PrimCareIT (2012, p. 77) 
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half of the interviewees had had personally, and a few of them were involved with the pilots of 
different projects. In everyday work none of the experts had used video-consultation, if excluding 
video-meetings for example using Skype. 

Being a radiologist one expert (EST E6) has for example written test results for foreign hospitals. 
Two of the experts were both involved with the BITNET project in 2000, when joint tele-
conferences and tele-medicine consultations took place between family doctors of Kuressaare 
(island of Saaremaa) and TartuȢ Within the same project one expert (EST E4) has also witnessed 
tele-consultations. A professor (EST E3) said that it was fantastic, but it faded because it needed a 
lot of enthusiasm.   

Expert EST E9 has not participated in tele-consultations herself, but she has witnessed how tele-
consultations take place between the residents of the islet Kihnu and the doctors form the North 
Estonia Medical Centre. According to her, everybody is very satisfied with it - the patients, the 
doctors and the state.  

In conclusion all the experts have had some sort of encounter with tele-consultation in it's different forms, 
not only video-consultation. No one from the interviewees has had experience with tele-mentoring.  

CƛƴƭŀƴŘ 

Five of the interviewees had experience in tele-consultation and tele-mentoring. The experiences 
mentioned are the following: tele-consultations with the trade union, Northern Savo summer-time 
substitutes’ opportunity to tele-consultation (Viva), mentoring experiment with the APC connection, 
experiments in the Lakeuden Potku project and in the oral and maxillofacial surgery project in the 
Region of Vaasa, tele-consultation experiments in the KONSU project in 2002, experiences in 
teleconferencing, and the direct electronic consultation survey with special health care at Peijas 
Hospital in Vantaa in the 90’s. 

Most of the experiences consisted of experiments in different projects. Regarding them, it was 
mentioned that technology had posed problems. For example, the tele-consultation activities of the 
KONSU project in 2002 ended because the technical solutions were not sufficiently easy to use. A 
key demand in tele-mentoring and tele-consultation is the ease of use of the technologic solutions. 

DŜǊƳŀƴȅ 

Four of the six physicians indicated that they had already heard of or are involved in telemedicine 
projects (GER E9, E11, E12, E13). Two of them already have experience with telemedicine (GER 
E13). One of the physicians was involved in a video conference project between the islands and islets 
(GER E13), while another doctor was able to gather experience during his training at the Marine in the 
submission of reports of in-sea vessels to the Military Hospital (GER E8). Two other interviewees have 
been involved in the development of telemedicine projects. One about COPD (GER E11), the other 
one concerning an emergency data USB stick (GER E12). However, both projects were not 
implemented on a large scale. The projects, of which two interview partners say they have heard of, 
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include approaches on heart rhythm disorders, Smart Assist, diabetes control or different telemedicine 
solutions in Scandinavia. Two physicians said they have had no contact with telemedicine so far (GER 
E8, E10). They both emphasize, however, that an exchange with colleagues via phone takes place and 
one of them also underlines that he from time to time sends data to colleagues via email for review 
(GER E10). 

Among the representatives of the Schleswig-Holstein health care institutions all seven have already 
heard of telemedicine solutions. However, since they mostly do not directly operate on the patient, they 
have less experience in using it and much more experience in the development of telemedicine solutions 
by their institutions. Thus, in this group only one person used telemedicine in the form of teleradiology 
(GER E6). Five respondents reported that their institutions are involved in the development of 
telemedicine solutions (GER E1, E2, E3, E4, E5). These include different approaches such as the 
networking of doctors in Schleswig-Holstein (GER E1), the tele-psychiatry (GER E4), tele-mentoring 
(GER E3), the provision of open legs (GER E5) and various telemedicine projects in the outpatient and 
inpatient setting (GER E2). Only one member has not directly been involved in any telemedicine solution, 
yet, but has already heard from various tele-consultation solutions in Scandinavia and can imagine this 
better than telephone conferences, as the following quote shows: "So, teleconferences and as I said, I 
had to learn to discipline myself, because you do not know who nods sympathetically, who draws a grim 
face, thinking "what does he talk about?" That's why I would prefer video conferencing .. .. " (GER E7) 

Altogether, three experts are experienced with telemedicine, but only one partner has ever used 
tele-consultation. Seven interviewees have already been involved in telemedicine development, 
while six have heard of telemedicine, but have not used it, yet. Two respondents have not had any 
contact with telemedicine so far, both of them from the group of the GPs. 

[ŀǘǾƛŀ 

The interviewed experts and GPs weren’t very experienced in tele-consultation and tele-mentoring. 
Only four of twelve persons (two experts and two GPs) have experience in this field.  

One of the experts had some experience in diagnostic division, when he was working in practical 
medicine, but it was in times when IT technologies were less advanced than nowadays. Another 
expert has minimal experience in the context of consultations in radiology and roentgenology.   

One of the GPs had different kind of experience. When this GP was a young doctor and worked in 
Riga's city emergency service he gained experience in tele-mentoring. In situations when he 
couldn’t decide or didn’t know how to act or there was some contentious situation, he contacted a 
more experienced colleague, a doctor on duty in the emergency service central station. Then 
together they decided on the best solution for each case. 

It should be mentioned that two more experts (although they have no direct experience in these IT 
solutions) have faced these terms indirectly. One of them has theoretical knowledge about tele-
consultation and tele-mentoring, while the other has been involved in the preparation of strategic 
plans and governmental documents related to the use of IT solutions in primary health care. 



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 67 / 110 

 

 

 

[ƛǘƘǳŀƴƛŀ 

Health care professionals named the following experiences in the field of tele-consultation and tele-
mentoring: 

¶ Consultations on the phone. It is a very frequent way of consultations. But doctors name 
these consultations as informal.  

¶ Tele-consultations with special equipment. Projects are being held, performing examination 
of ocular fundus. During this, medical residents go to health care institutions in regions, 
where photographs of patients’ ocular fundus are taken. The view of the ocular fundus is 
sent to Kaunas clinics, where the working professional names the ocular fundus view, gives 
conclusions and, if necessary, prescribes a real consultation. In this way, time of patients is 
saved and they do not need to come from remote regions to the city. 

¶ Tele-consultations for skin alteration. A picture of the skin is taken and the photos are sent 
to other doctors for a consultation. 

¶ Consultation through a server, when one can give a request for a professional on duty. 

¶ Sending radiological pictures. 

¶ Patients’ consulting terminals, where patients can pay and receive a doctor’s consultation. 

¶ Cardiomonitors – ñpatients have small devices which register heart rate disorders. A doctor 
or a patient, signed in the system, can see, which day and what time the patientôs heart rate 
was disturbedò (LTU E1). 

¶ Common data base between one health care institution’s different departments. Medical 
data, laboratory findings and X-ray pictures are placed and service accounting is being 
made in this data base. Data is reachable for professionals in all departments and in this 
way possibilities to consult each other are given.  

{ǿŜŘŜƴ 

Six experts had no experience, three had some experience. The ones with experiences was for 
example in tele-dermatoscopy, when GPs send questions along with macroscopic photographs 
and dermatoscopy images to a Dermatologist as a tele-consultation, tele-mentoring, when a 
mentor uses Skype to contact an adep or tele-medical consultations with the orthopaedic, surgical, 
dermatology and otology departments. Others had experience with tele-services plan care-
meetings, conferences, physiotherapy and consultations by routine or listening to the patients heart 
by an electronic stethoscope. One expert expressed that he has experience with technical 
development, support and administration of tele-services. 

{ǳƳƳŀǊȅ 

Summing up the results from the literature, the literature review revealed that some countries are 
further and some aren't that far, concerning the usage of tele-consultation and tele-mentoring, yet. 
This can be seen in the experience of the experts as well. While in Belarus four experts had 
experience in distant learning, the Estonia experts are widely used to tele-consultation, including 
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email-consultations and e-referral letters. Finnish experts are well experienced since they use tele-
mentoring and tele-consultation in daily practice already in different contexts. In Latvia four experts 
are experienced in tele-consultation or tele-mentoring, while in Germany only one expert has used 
tele-consultation and seven have been involved in the development of telemedicine approaches. In 
Lithuania the experts describe experience in very diverse fields of tele-consultation and tele-
mentoring, while in Sweden the experience is mostly within different ways of telemedicine. 
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Table 9: Overview on expert's experience with tele-consultation/tele-mentoring39 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

9
Ȅ
Ǉ
Ŝ
Ǌ
ƛ
Ŝ
ƴ
Ŏ
Ŝ
 
ƛ
ƴ
 
ǘ
Ŝ
ƭ
Ŝ

-Ŏ
ƻ
ƴ
ǎ
ǳ
ƭ
ǘ
ŀ
ǘ
ƛ
ƻ
ƴ
 
ŀ
ƴ
Ř
κ
ƻ
Ǌ
 
ǘ
Ŝ
ƭ
Ŝ

-Ƴ
Ŝ
ƴ
ǘ
ƻ
Ǌ
ƛ
ƴ
Ǝ

 ¶ ŀƭƭ ǘƘŜ ǿƻǊƪƛƴƎ ǇƭŀŎŜǎ ƻŦ 
ǘƘŜ ŜȄǇŜǊǘǎ ŀǊŜ 
ŜǉǳƛǇǇŜŘ ǿƛǘƘ ǘƘŜ 
ŎƻƳǇǳǘŜǊǎ 

¶ ǘƘŜǊŜ ŀǊŜ ŎƻƳǇǳǘŜǊ 
ǘŜŎƘƴƻƭƻƎƛŜǎ ǿƘƛŎƘ ŀǊŜ 
ǳǎŜŘ ƛƴ ǘƘŜǊŜ 
ƻǊƎŀƴƛȊŀǘƛƻƴǎΣ ƛƴǘŜǊƴŜǘ 

¶ ŀƭƭ ǘƘŜ ŜȄǇŜǊǘǎ ŀǊŜ 
ŀōǎƻƭǳǘŜƭȅ ǎǳǊŜ ǘƘŀǘ ǘƘŜ 
ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ L¢ ǿƛƭƭ 
ǇǊƻƳƻǘŜ ǘƘŜ ŘŜŎǊŜŀǎŜ 
ƻŦ ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ ƻŦ 
ƳŜŘƛŎŀƭ ǎǇŜŎƛŀƭƛǎǘǎΦ 

¶ ŀƭƭ ǘƘŜ ŜȄǇŜǊǘǎ ŦƻǳƴŘ ƛǘ 
ƴŜŎŜǎǎŀǊȅ ǘƻ ŘŜǾŜƭƻǇ 
ŘƛǎǘŀƴŎŜ ƭŜŀǊƴƛƴƎ ƛƴ 
.ŜƭŀǊǳǎ  

¶ п ŜȄǇŜǊǘǎ ƘŀŘ ǇŜǊǎƻƴŀƭ 
ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŘƛǎǘŀƴŎŜ 
ƭŜŀǊƴƛƴƎ 

¶ 9ǎǘƻƴƛŀƴ ŜȄǇŜǊǘǎ ŘƛŘ ƴƻǘ ƘŀǾŜ ǿƛŘŜ 
ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ ŦƛŜƭŘ ƻŦ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ 

¶ ŀƭƭ ǘŜƴ ƻŦ ǘƘŜƳ ƘŀŘ ƘŀŘ ǎƻƳŜ ǎƻǊǘ ƻŦ 
ŜƴŎƻǳƴǘŜǊΦ bƻƴŜ ƻŦ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜŜǎ 
ƘŀŘ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎΦ 

¶ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ƛƴŎƭǳŘƛƴƎ ŀǎ ǿŜƭƭ 
ǾƛŘŜƻ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀǎ Ŝ-ƳŀƛƭΣ Ŝ-
ǊŜŦŜǊǊŀƭ ƭŜǘǘŜǊ ŀƴŘ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ Ǿƛŀ 
ǘŜƭŜǇƘƻƴŜΣ ŀƭƭ ƻŦ ǘƘŜƳ ƘŀŘ ƘŀŘ ǎƻƳŜ 
ŜȄǇŜǊƛŜƴŎŜ ǿƛǘƘ ǘƘŜ ǳǎŀƎŜ ƻŦ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ 

¶ ƻƴƭȅ ǿƛǘƘ ǾƛŘŜƻ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ 
Ŏƻƴǎǳƭǘŀǘƛƻƴǎ Ǿƛŀ Ŝ-Ƴŀƛƭ ƘŀƭŦ ƻŦ ǘƘŜ 
ƛƴǘŜǊǾƛŜǿŜŜǎ ƘŀŘ ƘŀŘ ǇŜǊǎƻƴŀƭ 
ŜȄǇŜǊƛŜƴŎŜ 

¶ ǉǳƛǘŜ ŀ ŦŜǿ ƻŦ ǘƘŜƳ ǿŜǊŜ ƛƴǾƻƭǾŜŘ 
ǿƛǘƘ ǘƘŜ Ǉƛƭƻǘǎ ƻŦ ŘƛŦŦŜǊŜƴǘ ǇǊƻƧŜŎǘǎ 

¶ ƛƴ ŜǾŜǊȅŘŀȅ ǿƻǊƪ ƴƻƴŜ ƻŦ ǘƘŜ ŜȄǇŜǊǘǎ 
ƘŀŘ ǳǎŜŘ ǾƛŘŜƻ-ŎƻƴǎǳƭǘŀǘƛƻƴΣ ƛŦ 
ŜȄŎƭǳŘƛƴƎ ǾƛŘŜƻ-ƳŜŜǘƛƴƎǎ ŦƻǊ ŜȄŀƳǇƭŜ 
ǳǎƛƴƎ {ƪȅǇŜ 

¶ ŦƛǾŜ ƻŦ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜŜǎ ƘŀŘ 
ŜȄǇŜǊƛŜƴŎŜ ƛƴ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 
ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ 

¶ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎ ƳŜƴǘƛƻƴŜŘ ŀǊŜ ǘƘŜ 
ŦƻƭƭƻǿƛƴƎΥ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ǿƛǘƘ 
ǘƘŜ ǘǊŀŘŜ ǳƴƛƻƴΣ bƻǊǘƘŜǊƴ {ŀǾƻ 
ǎǳƳƳŜǊ-ǘƛƳŜ ǎǳōǎǘƛǘǳǘŜǎΩ 
ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 
ό±ƛǾŀύΣ ƳŜƴǘƻǊƛƴƎ ŜȄǇŜǊƛƳŜƴǘ ǿƛǘƘ 
ǘƘŜ !t/ ŎƻƴƴŜŎǘƛƻƴΣ ŜȄǇŜǊƛƳŜƴǘǎ 
ƛƴ ǘƘŜ [ŀƪŜǳŘŜƴ tƻǘƪǳ ǇǊƻƧŜŎǘ ŀƴŘ 
ƛƴ ǘƘŜ ƻǊŀƭ ŀƴŘ ƳŀȄƛƭƭƻŦŀŎƛŀƭ 
ǎǳǊƎŜǊȅ ǇǊƻƧŜŎǘ ƛƴ ǘƘŜ wŜƎƛƻƴ ƻŦ 
±ŀŀǎŀΣ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 
ŜȄǇŜǊƛƳŜƴǘǎ ƛƴ ǘƘŜ Yhb{¦ ǇǊƻƧŜŎǘ 
ƛƴ нллнΣ ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ 
ǘŜƭŜŎƻƴŦŜǊŜƴŎƛƴƎΣ ŀƴŘ ǘƘŜ ŘƛǊŜŎǘ 
ŜƭŜŎǘǊƻƴƛŎ Ŏƻƴǎǳƭǘŀǘƛƻƴ ǎǳǊǾŜȅ ǿƛǘƘ 
ǎǇŜŎƛŀƭ ƘŜŀƭǘƘ ŎŀǊŜ ŀǘ tŜƛƧŀǎ 
IƻǎǇƛǘŀƭ ƛƴ ±ŀƴǘŀŀ ƛƴ ǘƘŜ флΩǎΦ 

¶ ǘƘǊŜŜ ŜȄǇŜǊǘǎ ŀǊŜ 
ŜȄǇŜǊƛŜƴŎŜŘ ǿƛǘƘ 
ǘŜƭŜƳŜŘƛŎƛƴŜΣ 

¶ ƻƴŜ ǇŀǊǘƴŜǊ Ƙŀǎ ǳǎŜŘ 
ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 

¶ ǎŜǾŜƴ ƛƴǘŜǊǾƛŜǿŜŜǎ ƘŀǾŜ 
ōŜŜƴ ƛƴǾƻƭǾŜŘ ƛƴ 
ǘŜƭŜƳŜŘƛŎƛƴŜ 
ŘŜǾŜƭƻǇƳŜƴǘ 

¶ ǎƛȄ ƘŀǾŜ ƘŜŀǊŘ ƻŦ 
ǘŜƭŜƳŜŘƛŎƛƴŜΣ ōǳǘ ƘŀǾŜ 
ƴƻǘ ǳǎŜŘ ƛǘΣ ȅŜǘ  

¶ ǘǿƻ ǇŜǊǎƻƴǎ ƘŀǾŜ ƴƻǘ 
ƘŀŘ ŀƴȅ ŎƻƴǘŀŎǘ ǿƛǘƘ 
ǘŜƭŜƳŜŘƛŎƛƴŜ ǎƻ ŦŀǊ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ƛƴǘŜǊǾƛŜǿŜŘ ŜȄǇŜǊǘǎ ŀƴŘ DtΩǎ 
ŀǊŜƴΩǘ ǾŜǊȅ ŜȄǇŜǊƛŜƴŎŜŘ ƛƴ 
ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀƴŘ ǘŜƭŜ-
ƳŜƴǘƻǊƛƴƎ 

¶ ŦƻǳǊ ƻŦ ǘǿŜƭǾŜ ǇŜǊǎƻƴǎ όǘǿƻ 
ŜȄǇŜǊǘǎ ŀƴŘ ǘǿƻ DtΩǎύ ƘŀǾŜ 
ŜȄǇŜǊƛŜƴŎŜ ƛƴ ǘƘƛǎ ŦƛŜƭŘΦ  

¶ IŜŀƭǘƘ ŎŀǊŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƴŀƳŜŘ ǘƘŜǎŜ 
ŜȄǇŜǊƛŜƴŎŜǎŜΥ 
o /ƻƴǎǳƭǘŀǘƛƻƴǎ ƻƴ ǘƘŜ ǇƘƻƴŜΦ   
o ¢ŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ǿƛǘƘ ǎǇŜŎƛŀƭ ŜǉǳƛǇƳŜƴǘΦ 
o  ¢ŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŦƻǊ ǎƪƛƴ ŀƭǘŜǊŀǘƛƻƴΦ  
o  /ƻƴǎǳƭǘŀǘƛƻƴ ǘƘǊƻǳƎƘ ŀ ǎŜǊǾŜǊΣ ǿƘŜƴ ƻƴŜ 
Ŏŀƴ ƎƛǾŜ ŀ ǊŜǉǳŜǎǘ ŦƻǊ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ ƻƴ 
Řǳǘȅ 

o  {ŜƴŘƛƴƎ ǊŀŘƛƻƭƻƎƛŎŀƭ ǇƛŎǘǳǊŜǎΦ 
o tŀǘƛŜƴǘǎΩ ŎƻƴǎǳƭǘƛƴƎ ǘŜǊƳƛƴŀƭΣ ǿƘŜǊŜ 
ǇŀǘƛŜƴǘǎ Ŏŀƴ Ǉŀȅ ŀƴŘ ǊŜŎŜƛǾŜ ŀ ŘƻŎǘƻǊΩǎ 
ŎƻƴǎǳƭǘŀǘƛƻƴΦ 

o /ŀǊŘƛƻƳƻƴƛǘƻǊǎ  
o /ƻƳƳƻƴ Řŀǘŀ ōŀǎŜ ōŜǘǿŜŜƴ ƻƴŜ ƘŜŀƭǘƘ 
ŎŀǊŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŘƛŦŦŜǊŜƴǘ ŘŜǇŀǊǘƳŜƴǘǎΦ 

¶ ǎƛȄ ŜȄǇŜǊǘǎ ƘŀŘ ƴƻ ŜȄǇŜǊƛŜƴŎŜ 

¶ ǘƘǊŜŜ ƘŀŘ ǎƻƳŜ ŜȄǇŜǊƛŜƴŎŜ 

¶ ǘƘŜ ƻƴŜǎ ǿƛǘƘ ŜȄǇŜǊƛŜƴŎŜǎ ǿŀǎ ŦƻǊ ŜȄŀƳǇƭŜΥ ǘŜƭŜ-
ŘŜǊƳŀǘƻǎŎƻǇƛ ǿƘŜƴ Dtǎ ǎŜƴŘ ǉǳŜǎǘƛƻƴǎ ŀƭƻƴƎ 
ǿƛǘƘ ƳŀŎǊƻǎŎƻǇƛŎ ǇƘƻǘƻƎǊŀǇƘǎ ŀƴŘ ŘŜǊƳŀǘƻǎŎƻǇƛ 
ƛƳŀƎŜǎ ǘƻ ŀ 5ŜǊƳŀǘƻƭƻƎƛǎǘ ŀǎ ŀ ǘŜƭŜ-ŎƻƴǎǳƭǘŀǘƛƻƴΤ 
ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ǿƘŜƴ ŀ ƳŜƴǘƻǊ ǳǎŜ {ƪȅǇŜ ǘƻ 
ŎƻƴǘŀŎǘ Ƙƛǎ ŀ ŀŘŜǇǘΤ ǘŜƭŜ-ƳŜŘƛŎŀƭ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ 
ǿƛǘƘ ǘƘŜ ƻǊǘƘƻǇŀŜŘƛŎΣ ǎǳǊƎƛŎŀƭΣ ŘŜǊƳŀǘƻƭƻƎȅ ŀƴŘ 
ƻǘƻƭƻƎȅ ŘŜǇŀǊǘƳŜƴǘǎΤ ǿƛǘƘ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ Ǉƭŀƴ 
ŎŀǊŜ-ƳŜŜǘƛƴƎǎΣ ŎƻƴŦŜǊŜƴŎŜǎΣ ǇƘȅǎƛƻǘƘŜǊŀǇȅ ŀƴŘ 
Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ōȅ ǊƻǳǘƛƴŜΤ ƭƛǎǘŜƴ ǘƻ ǘƘŜ ǇŀǘƛŜƴǘǎ 
ƘŜŀǊǘ ōȅ ŀƴ ŜƭŜŎǘǊƻƴƛŎ ǎǘŜǘƘƻǎŎƻǇŜΦ hƴŜ ŜȄǇŜǊǘ 
Ƙŀǎ ŜȄǇŜǊƛŜƴŎŜ ǿƛǘƘ ǘŜŎƘƴƛŎŀƭ ŘŜǾŜƭƻǇƳŜƴǘΣ 
ǎǳǇǇƻǊǘ ŀƴŘ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ƻŦ ǘŜƭŜ-ǎŜǊǾƛŎŜǎΦ  
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3.5.2. The expert's opinion on tele-consultation and tele-mentoring 

The expert's individual opinion concerning tele-consultation and tele-mentoring is the matter of this 
chapter. 

.ŜƭŀǊǳǎ 

The most effective IT in medicine, in the experts’ opinion, are tele-consultations, distance learning 
and the internet. 

Financial and organizational problems are considered by the expert to be the main problems for IT 
implementation.  

All the experts (10 people) find it important to develop tele-medicine in Belarus.  

Respondents noted that distance learning is the most acceptable among the specialists’ 
qualification improvement and as the element of self-education. 

9ǎǘƻƴƛŀ 

“... it is like one aspect of the development of medicine,...“ (EST E3) 

Four of the experts thought that it is important to determine, if doctors need such services at all. 
They thought it is a problem, when one enthusiastic group of doctors thinks that tele-services 
would be beneficial and the usage will be made available to all the doctors, but afterwards the rest 
of health care workers will not use them. And at the same time there might be dissatisfaction 
because a lot of resources were used to develop these services, but maybe this money could have 
been used differently. One expert (EST E2) said thinking about Estonia: “… it should be 
researched before, how many find it a problem.” This opinion was shared by other experts (EST 
E8, E9, E10). One of the experts (EST E9) also highlighted, that doctors should bravely ask 
themselves, what they need to help them working, because there are a lot of attempts to sell 
rubbish as innovative developments.  

It was stressed by four experts that it is important to have that enthusiastic group of doctors, who 
would be engaged. “The first thing, that there is a group with some kind of power, who decides, 
who is convinced that it is worth dealing with [é] This group has to bring out all the positive 
aspects, that this service has.” (EST E6) Initiating new services needs enthusiasm in the 
beginning, manner of thought and professional interest. Other experts also thought that 
enthusiasm is very important, especially to set projects going, but that it is not enough to carry 
through alone.   

The Deputy Secretary General on Health said that she is the supporter of new solutions. She 
described the problem of smaller islands and the pilot that is going on between islet Kihnu and the 
doctors from the North Estonian Medical Centre. „In addition to giving first aid, one important task 
for the assistants, who are on the spot, is to describe the health status of the person needing aid 
and making him/her able to be examined via means of tele-medicine, meaning, making him/her 
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visible on a computer screen for the specialist in the hospital.“40 Many problems can be solved like 
this without having the helicopter fly out to the island for the patient immediately. It can be 
predicted looking at that project that tele-medicine is the near future, in Estonia primarily from the 
perspective of the smaller islands. Unfortunately, the expert mentioned that there has no literature 
been published about that project.  

One expert (EST E1) said, that medicine is really a communal engagement and: “This tele-
consultations, e-visit simply gives you more opportunities to organize teamwork around your 
patient.” Three other experts stressed that the patients also benefit from these services and for a 
lot of doctors it is professionally more interesting to work in a team, which provides tele-
consultation. 

Applying new technologies and problems that are involved with it, were also talked about. A couple 
of experts mentioned, that implementation is the most difficult phase, but once that time has 
passed, nobody wants to continue to the old ways used before. That is why it is important to have 
pilots, so that afterwards there would be as few problems as possible. 

The fact how tele-services could help to increase the quality of care was also discussed and all the 
experts understood this aspect. At the same time it was mentioned, that personal communication is 
important in quite a few specialities. One of the interviewees also stressed that Estonia is so small, 
that very specific specialities might disappear altogether in the long run and in that case tele-
services would be very useful, especially for communicating with foreign experts.  

The subject mentoring is not widely discussed in Estonia, particularly in medicine. The fact, that 
this subject is more relevant in other countries was affirmed by three experts. “In other specialities 
and fields supervision is already talked about for years and in that sense mentoring and burning 
out, it is not suitable somehow for us to talk about it, that everybody is superman. Why not start 
thinking about these things more. The society also develops.”(EST E9) While carrying out these 
interviews quite a few of the experts thought about mentoring in the field of medicine for the first 
time, because it is thought when one has graduated from university and residency, he/she is a 
prepared doctor. “The same is with mentoring, the comprehension has to come from within the 
business itself, that the greatest value is your happy doctor.” (EST E6) But, it has to be 
acknowledged that this kind of value judgement is not present at the moment in businesses and in 
society.   

 “I think that having that kind of person (mentor) is more important, to get this sureness and then 
lets say, if we think solely about the jump in quality of care – so then already that kind of 
opportunity to consult with central hospitals should be generally guaranteed to everybody and this 
might be ensured centrally by the state, not the way it is at the moment, that you have to have an 
acquaintance to whom to call and ask for advice. […] If it is financed from the government budget 

                                                
40 http://uudised.err.ee/index.php?06256692  

http://uudised.err.ee/index.php?06256692


Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 72 / 110 

 

 

 

and hospital has been given the obligation, then that gives the family doctors the change to call not 
the obligation to call, but to have that kind of opportunity. But I am saying that it has to be financed 
in a way that the other part would bother to look into it.” (EST E8)  

Leading the experts' attention to the question, if these tele-services could help to attract young 
doctors to remote areas, it was thought that they could help, just the knowledge that one can ask 
for advice if one needs to, could help. It was expressed by all the experts that especially in 
geographically far away single praxis' tele-services could help. One of the experts (EST E5) was 
very explicit: “Every normal sixth year graduate has a panicky fear for becoming a doctor, because 
one knows, that one does not know a lot of things and most of all one is afraid to become a family 
doctor, because then one will be alone. Even then when he/she, at the beginning there is 
residency, but still he/she is alone there, most of the time. They are afraid of that the most [é]. If 
you are able to create a supporting system, that everybody, who is a family doctor, will have always 
someone to call, are you a young doctor or replacement doctor, you will have twice as many 
applicants (to residency).“ If all the conditions have been created, so that a person would feel that 
one can do one’s work better, then it is certainly an important stimulus to really work better.  At the 
same time three of the experts said clearly, that the opportunity of tele-services scarcely has a 
significant part in a young doctor’s decision on where he will go to work, but overall that kind of 
supporting service would certainly help him. “If he is not thrown into the water and he will not be left 
as a pushover to everybody, if he feels the collegiality, then he will come and stay. But this will not 
happen tomorrow, this will not happen with overnight solutions.“ (EST E5) But as mentioned 
already before, these kind of services have not been thought about in Estonia before. 

One of the bigger questions that also arose among the experts was about choosing the mentors 
and the fact that the mentor has to be motivated to answer questions and the mentee has to want 
this advice. “The presumption is that on both sides of the channel there are people, who are 
motivated and who have time to do this.“ (EST E4) The same problem was stressed by two other 
experts. Expert EST E10 also pointed out, that mentoring should not only be motivated strongly 
with money, centring money.  The motivation of doctors to use these services was also considered 
very important by five experts. “If he is not motivated, then we can create a hundred conditions, but 
he will not use them.”(EST E1) This opinion was also shared by three other experts. 

What are the presumptions to become a mentor, have to be thought through said three of the 
experts. One of them (EST E10) thought that this should be related with recertification, the same 
thing was proposed by two professors (EST E2 and E3), who added, that the mentors should be 
experienced, enthusiastic family doctors.   

Generally the Estonian experts were well inclined towards tele-consultation and tele-mentoring, 
only one expert disagreed. “I personally am a very big e-sceptic, especially in the context of 
Estonia. é Some things it will help, for single things it is the solution, but one can not hope for the 
solutions for the health care, doctors, doctor patient relationship or for the recovery of people or to 
those things, from that, this is not like real [é] But e-solutions will not bring a person out from 
isolation indeed.“(EST E5)   
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In the interviews problems related to financing of these tele-services were also discussed. “Lack of 
financing is what hinders the development of the Estonian health care system the most today“ 
(EST E6) Other experts did not say that as directly, rather the bigger problems were seen in the 
attitude of the society towards health care workers and towards the health care system and the 
motivation of doctors to change things and make them better.   

CƛƴƭŀƴŘ 

The interviewees mostly thought that tele-mentoring and tele-consultation are tools of the future in 
health care. They were regarded as excellent tools for eliminating brain drain and professional 
isolation. Tele-mentoring is an opportunity to empower actors in peripheral areas.    

Tele-consultation and tele-mentoring will increase as technology evolves, and they will help 
compensate for lack of time and geographic distance. On the other hand, it was also mentioned 
that the technology used should be well-functioning and that the content should be emphasized, 
compared to technology. They should be developed and tested because they are emerging. The 
public may first have doubts about them, but they could help with e.g. home care. South 
Ostrobothnia has long geographic distances, so it would be important to develop digital solutions 
shortening distances.  

On the other hand, two of the interviewees said that seeing a human is important; mere telephone 
connection is not enough, and wired tele-mentoring does not replace face-to-face contacts. 
Technical devices have lots of problems, and servers do not function as they should. If a large 
number of professionals gather to have a teleconference, everyone’s working time is lost.  

DŜǊƳŀƴȅ 

The personal opinion on the usage of tele-consultation and tele-mentoring is diverse among the 
GPs. One is totally positive about the usage and argues that lots of tasks can be speed up und 
directed to staff other then physicians (GER E11) with the help of those services. Two GPs are 
positive, but have certain doubts. One of them states that tele-consultation and tele-mentoring 
should be made available in certain cases, where it is useful, such as in maritime environments on 
ships, but should not be applied onto all GPs with the obligation for usage (GER E9). The other 
interview partner, being positive but doubtful, claims that the IT-affinity among physicians could be 
too high for the system to be used (GER E12). Three interviewees have a negative attitude 
towards tele-consultation and tele-mentoring. One of them fears that the systems get misused for 
rationalisations and should not be implemented without an actual need, since health care financing 
institutions could start using tele-consultation or tele-mentoring and stop searching for physicians 
for the regions (GER E10). Another aspect named in this context by another GP is that the 
personal contact between colleagues that is so important gets lost and that also in an emergency a 
person via video is not that much a help for the GP being in the physical location with the 
emergency (GER E13). According to a third sceptical GP not everything that is feasible should be 
done (GER E8). He states that in the context of patient's case interaction tele-consultation and 
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tele-mentoring are impractical, but he recommends to use them for meetings of the Association of 
Statutory Health Insurance Physicians Schleswig-Holstein, to save valuable times to meet in a 
central town in Schleswig-Holstein every now and then (GER E8). 

Of the seven institution's representatives six have positive feelings about tele-consultation and 
tele-mentoring (GER E2, E3, E4, E6, E7, E8). They state for example that it is an essential way in 
the future (GER E2) and some institutions or hospitals even use similar systems already (GER E6). 
One interviewee underlines that it is the idea of medicine to provide new generations with what is 
known already, which is the core idea of tele-consultation and tele-mentoring (GER E5). Another 
representative is positive but underlines that it should only be used where it is needed (GER E1), 
since he states that in many cases a specialist opinion is not needed immediately. 

Among all the experts, the tendency towards tele-consultation and tele-mentoring is rather positive. 
However, the opinion among the institution's representatives is more positive than among the GPs. 
Half of the GPs have a negative attitude towards the concepts, while six of seven representatives 
think about tele-consultation and tele-mentoring in a positive manner. 

[ŀǘǾƛŀ 

Interviewed persons have different opinions on this topic. Only slightly more than half – seven out 
of twelve respondents expressed supportive attitudes and characterized tele-consultation and tele-
mentoring as a very good and positive thing: ñ...it is the future that will open up new opportunitiesò, 
ñ...one of the solutions, which is necessary”. Also, experts admit that tele-consultations and tele-
mentoring are very good options. One of them notes: “...we just should not overestimate the 
capabilities of this instrument - it isnôt suitable for all cases. It fits in case the flow of information in 
both directions is sufficiently limited, clear and understandable”. Some other expert added that it is 
positive only on the condition if the doctors are motivated to use these technologies and if tele-
consultation and tele-mentoring are carried out discreetly, if they are sufficiently arranged, the 
physicians do not have to cover costs of these technologies from their pocket, and do not need to 
purchase software or ensure technical conditions of these technologies.  

One of the experts is very sceptical about tele-consultations and tele-mentoring: “If this is some 
kind of extra burden, which may not be paid in addition to salary and it is not provided as a part of 
the whole system, then I suspect it may "die in a natural death" at the moment of its 
implementation”. The same expert tells about an unsuccessful IT project carried out in one of 
Riga’s hospitals. As the factors influencing the project were mentioned a lack of interest and 
funding as well as the involved professional's inability to see the sense of it.  

Four of twelve interviewed experts confess that they don’t have opinion on this topic just because 
they never had any experience regarding tele-consultations and tele-mentoring and they do not 
have knowledge of it. 
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[ƛǘƘǳŀƴƛŀ 

No comment on this section from Lithuania. 

{ǿŜŘŜƴ  

Few experts had a clear opinion. Some of them thought that tele-services could be helpful if 
implemented in every day routine.  

{ǳƳƳŀǊȅ 

A positive attitude towards tele-consultation and tele-mentoring solutions was expressed by 
German, Belarusian, Swedish, Estonian, Finnish and Latvian experts. Being regarded a tool of the 
future and that it poses benefits for different partners in the health care system, for the GPs, but 
also for the patients, it was seen as a positive solution. Still there were problems named, such as 
the financing or the complicated implementation of the solution as well as the lack of interest by the 
professionals. An overview of all answers can be seen in the table below. 
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Table 10: Overview on expert's opinion on tele-consultation and tele-mentoring solutions41 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

h
Ǉ
ƛ
ƴ
ƛ
ƻ
ƴ
 
ƻ
ƴ
 
ǘ
Ŝ
ƭ
Ŝ

-Ŏ
ƻ
ƴ
ǎ
ǳ
ƭ
ǘ
ŀ
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ŀ
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ǘ
Ŝ
ƭ
Ŝ

-Ƴ
Ŝ
ƴ
ǘ
ƻ
Ǌ
ƛ
ƴ
Ǝ
 
ŀ
ǎ
 
ǎ
ƻ
ƭ
ǳ
ǘ
ƛ
ƻ
ƴ

 ¶ ǘƘŜ Ƴƻǎǘ ŜŦŦŜŎǘƛǾŜ L¢ 
ƛƴ ƳŜŘƛŎƛƴŜ 

¶ ŦƛƴŀƴŎƛŀƭ ŀƴŘ 
ƻǊƎŀƴƛȊŀǘƛƻƴŀƭ 
ǇǊƻōƭŜƳǎ ŀǊŜ 
ŎƻƴǎƛŘŜǊŜŘ ōȅ ǘƘŜ 
ŜȄǇŜǊǘ ǘƻ ōŜ ǘƘŜ Ƴŀƛƴ 
ǇǊƻōƭŜƳǎ ŦƻǊ L¢ 
ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ 

¶ ǘƘŜȅ ǘƘƻǳƎƘǘ ƛǘ ƛǎ ŀ ǇǊƻōƭŜƳΣ ǿƘŜƴ ƻƴŜ 
ŜƴǘƘǳǎƛŀǎǘƛŎ ƎǊƻǳǇ ƻŦ ŘƻŎǘƻǊǎ ǘƘƛƴƪǎ ǘƘŀǘ 
ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ǿƻǳƭŘ ōŜ ōŜƴŜŦƛŎƛŀƭ ŀƴŘ 
ǘƘŜ ǳǎŀƎŜ ǿƛƭƭ ōŜ ƳŀŘŜ ŀǾŀƛƭŀōƭŜ ǘƻ ŀƭƭ 
ǘƘŜ ŘƻŎǘƻǊǎΣ ōǳǘ ŀŦǘŜǊǿŀǊŘǎ ǘƘŜ ǊŜǎǘ ƻŦ 
ƘŜŀƭǘƘ ŎŀǊŜ ǿƻǊƪŜǊǎ ǿƛƭƭ ƴƻǘ ǳǎŜ ǘƘŜƳ 

¶ ŀǘ ǘƘŜ ǎŀƳŜ ǘƛƳŜ ǘƘŜǊŜ ƳƛƎƘǘ ōŜ 
ŘƛǎǎŀǘƛǎŦŀŎǘƛƻƴ ōŜŎŀǳǎŜ ŀ ƭƻǘ ƻŦ ǊŜǎƻǳǊŎŜǎ 
ǿŜǊŜ ǳǎŜŘ ǘƻ ŘŜǾŜƭƻǇ ǘƘŜǎŜ ǎŜǊǾƛŎŜǎΣ ōǳǘ 
ƳŀȅōŜ ǘƘƛǎ ƳƻƴŜȅ ŎƻǳƭŘ ƘŀǾŜ ōŜŜƴ ǳǎŜŘ 
ŘƛŦŦŜǊŜƴǘƭȅ 

¶ ǘƘǊŜŜ ƻǘƘŜǊ ŜȄǇŜǊǘǎ ŦƻǳƴŘ ǘƘŀǘ ǘƘŜ 
ǇŀǘƛŜƴǘǎ ŀƭǎƻ ōŜƴŜŦƛǘ ŦǊƻƳ ǘƘŜǎŜ ǎŜǊǾƛŎŜǎ 

¶ ŜȄǇŜǊǘǎ ǊŜƎŀǊŘ ǘƘŀǘ ŦƻǊ ŀ ƭƻǘ ƻŦ ŘƻŎǘƻǊǎ ƛǘ 
ƛǎ ǇǊƻŦŜǎǎƛƻƴŀƭƭȅ ƳƻǊŜ ƛƴǘŜǊŜǎǘƛƴƎ ǘƻ 
ǿƻǊƪ ƛƴ ŀ ǘŜŀƳ ǿƘƛŎƘ ǇǊƻǾƛŘŜǎ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ  

¶ ǎ ŎƻǳǇƭŜ ƻŦ ŜȄǇŜǊǘǎ ƳŜƴǘƛƻƴŜŘΣ ǘƘŀǘ 
ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƛǎ ǘƘŜ Ƴƻǎǘ ŘƛŦŦƛŎǳƭǘ 
ǇƘŀǎŜΣ ōǳǘ ƛŦ ǘƘŀǘ ǘƛƳŜ Ƙŀǎ ǇŀǎǎŜŘΣ ǘƘŜƴ 
ƴƻōƻŘȅ ǿŀƴǘǎ ǘƻ ŎƻƴǘƛƴǳŜ ŀǎ ōŜŦƻǊŜ 

¶ ǘƘŜ ǇǊƻōƭŜƳǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ŦƛƴŀƴŎƛƴƎ ƻŦ 
ǘƘŜǎŜ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ǿŜǊŜ ŀƭǎƻ ŘƛǎŎǳǎǎŜŘΦ  

¶ Ƴƻǎǘƭȅ ǘƘƻǳƎƘǘ ǘƘŀǘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ 
ŀƴŘ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀǊŜ ǘƻƻƭǎ ƻŦ ǘƘŜ 
ŦǳǘǳǊŜ ƛƴ ƘŜŀƭǘƘ ŎŀǊŜ 

¶ ǘƘŜȅ ǿŜǊŜ ǊŜƎŀǊŘŜŘ ŀǎ ŜȄŎŜƭƭŜƴǘ ǘƻƻƭǎ 
ŦƻǊ ŜƭƛƳƛƴŀǘƛƴƎ ōǊŀƛƴ ŘǊŀƛƴ ŀƴŘ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ƛǎƻƭŀǘƛƻƴ 

¶ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ƛǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ 
ŜƳǇƻǿŜǊ ŀŎǘƻǊǎ ƛƴ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎΦ 

¶ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ 
ǿƛƭƭ ƛƴŎǊŜŀǎŜ ŀǎ ǘŜŎƘƴƻƭƻƎȅ ŜǾƻƭǾŜǎΣ 
ŀƴŘ ǘƘŜȅ ǿƛƭƭ ƘŜƭǇ ŎƻƳǇŜƴǎŀǘŜ ŦƻǊ ƭŀŎƪ 
ƻŦ ǘƛƳŜ ŀƴŘ ƎŜƻƎǊŀǇƘƛŎ ŘƛǎǘŀƴŎŜ 

¶ ǘŜŎƘƴƻƭƻƎȅ ǳǎŜŘ ǎƘƻǳƭŘ ōŜ ǿŜƭƭ-
ŦǳƴŎǘƛƻƴƛƴƎ ŀƴŘ ǘƘŀǘ ǘƘŜ ŎƻƴǘŜƴǘ 
ǎƘƻǳƭŘ ōŜ ŜƳǇƘŀǎƛȊŜŘΣ ŎƻƳǇŀǊŜŘ ǘƻ 
ǘŜŎƘƴƻƭƻƎȅ 

¶  ǘǿƻ ƻŦ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜŜǎ ǎŀƛŘ ǘƘŀǘ 
ǎŜŜƛƴƎ ŀ ƘǳƳŀƴ ƛǎ ƛƳǇƻǊǘŀƴǘΤ ƳŜǊŜ 
ǘŜƭŜǇƘƻƴŜ ŎƻƴƴŜŎǘƛƻƴ ƛǎ ƴƻǘ ŜƴƻǳƎƘΣ 
ŀƴŘ ǿƛǊŜŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ŘƻŜǎ ƴƻǘ 
ǊŜǇƭŀŎŜ ŦŀŎŜ-ǘƻ-ŦŀŎŜ ŎƻƴǘŀŎǘǎΦ ¢ŜŎƘƴƛŎŀƭ 
ŘŜǾƛŎŜǎ ƘŀǾŜ ƭƻǘǎ ƻŦ ǇǊƻōƭŜƳǎΣ ŀƴŘ 
ǎŜǊǾŜǊǎ Řƻ ƴƻǘ ŦǳƴŎǘƛƻƴ ŀǎ ǘƘŜȅ ǎƘƻǳƭŘΦ  

¶ ŀƳƻƴƎ ŀƭƭ ǘƘŜ 
ŜȄǇŜǊǘǎΣ ǘƘŜ 
ǘŜƴŘŜƴŎȅ ǘƻǿŀǊŘǎ 
ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 
ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ 
ƛǎ ǊŀǘƘŜǊ ǇƻǎƛǘƛǾŜ 

¶ ǘƘŜ ƻǇƛƴƛƻƴ ŀƳƻƴƎ 
ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴϥǎ 
ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ƛǎ 
ƳƻǊŜ ǇƻǎƛǘƛǾŜ ǘƘŀƴ 
ŀƳƻƴƎ ǘƘŜ Dtǎ 

¶ ƘŀƭŦ ƻŦ ǘƘŜ Dtǎ ƘŀǾŜ 
ŀ ƴŜƎŀǘƛǾŜ ŀǘǘƛǘǳŘŜ 
ǘƻǿŀǊŘǎ ǘƘŜ 
ŎƻƴŎŜǇǘǎ 

¶ ǎƛȄ ƻŦ ǎŜǾŜƴ 
ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ 
ǘƘƛƴƪ ŀōƻǳǘ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ 
ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ƛƴ ŀ 
ǇƻǎƛǘƛǾŜ ƳŀƴƴŜǊ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ǎŜǾŜƴ ƻǳǘ ƻŦ ǘǿŜƭǾŜ ǊŜǎǇƻƴŘŜƴǘǎ ŜȄǇǊŜǎǎŜǎ ǎǳǇǇƻǊǘƛǾŜ ŀǘǘƛǘǳŘŜ 
ŀƴŘ ŎƘŀǊŀŎǘŜǊƛȊŜǎ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ŀǎ ŀ ǾŜǊȅ 
ƎƻƻŘ ŀƴŘ ǇƻǎƛǘƛǾŜ ǘƘƛƴƎ 

¶ ǎƻƳŜ ƻǘƘŜǊ ŜȄǇŜǊǘ ŀŘŘǎ ǘƘŀǘ ƛǘ ƛǎ ǇƻǎƛǘƛǾŜ ƻƴƭȅ ƻƴ ǘƘŜ ŎƻƴŘƛǘƛƻƴ ƛŦ 
ǘƘŜ ŘƻŎǘƻǊǎ ŀǊŜ ƳƻǘƛǾŀǘŜŘ ǘƻ ǳǎŜ ǘƘŜǎŜ ǘŜŎƘƴƻƭƻƎƛŜǎ ŀƴŘ ƛŦ ǘƘŜ 
ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ŀǊŜ ŘƛǎŎǊŜŜǘΣ ƛǘ ƛǎ 
ǎǳŦŦƛŎƛŜƴǘƭȅ ŀǊǊŀƴƎŜŘΣ ǘƘŜ ǇƘȅǎƛŎƛŀƴǎ Řƻ ƴƻǘ ƘŀǾŜ ǘƻ ŎƻǾŜǊ Ŏƻǎǘǎ ƻŦ 
ǘƘŜǎŜ ǘŜŎƘƴƻƭƻƎƛŜǎ ŦǊƻƳ ǘƘŜƛǊ ǇƻŎƪŜǘΣ ŀƴŘ ǇǳǊŎƘŀǎŜ ǎƻŦǘǿŀǊŜ ƻǊ 
ŜƴǎǳǊŜ ǘŜŎƘƴƛŎŀƭ ŎƻƴŘƛǘƛƻƴ ƻŦ ǘƘŜǎŜ ǘŜŎƘƴƻƭƻƎƛŜǎΦ  

¶ bƻ ŎƻƳƳŜƴǘΦ ¶ ŦŜǿ ŜȄǇŜǊǘǎ ƘŀŘ ŀ ŎƭŜŀǊ ƻǇƛƴƛƻƴ 

¶ ǎƻƳŜ ƻŦ ǘƘŜƳ ǘƘƻǳƎƘǘ ǘƘŀǘ ǘŜƭŜ-
ǎŜǊǾƛŎŜǎ ŎƻǳƭŘ ōŜ ƘŜƭǇŦǳƭ ƛŦ 
ƛƳǇƭŜƳŜƴǘŜŘ ƛƴ ŜǾŜǊȅ Řŀȅ 
ǊƻǳǘƛƴŜŜ 

 

3.5.3. The expert's visions in the area of tele-consultation and tele-mentoring 

In this chapter the expert's visions in the field of tele-consultation and tele-mentoring are provided. 
This topic was chosen to include the expert's ideas on further activities in this field as well. 

.ŜƭŀǊǳǎ 

Eight persons noted positive attitude towards tele-consultations. All the experts found it important to 

                                                
41 created by the author 
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develop tele-mentoring in Belarus (ten persons). The experts think that for the efficient 
implementation of tele-mentoring in Belarus the working places of doctors must be equipped with 
modern IT-equipment (eight persons) and legislative base on distance learning must be implemented 
(eight persons) and the qualification of the teachers should be improved (five persons).   

The majority of the experts pointed out that there were certain restrictions on the tele-consultation 
usage in healthcare (seven persons) and they think that the main reasons for such restrictions are 
technically and financially. 

The majority of the experts (six persons) pointed out that there were certain restrictions for the 
doctors’ tele-mentoring. The main ones are connected with the technical reasons, e.g. shortage of 
the required equipment. Besides, they mentioned that the restrictions are connected with the 
obligatory personal examination of the patient.  

The results of the carried out experts’ interview showed that it is important to organize the large-
scale implementation of IT into healthcare to have the positive solution of brain drain and 
professional isolation problems. Tele-consultations and tele-mentoring are considered to be the 
most perspective directions of tele-medicine development in Belarus. Experts mentioned that there 
were certain restrictions impeding the large-scale development of tele-medicine. The majority of 
the experts pointed out that those restrictions were connected with the shortage of financing and 
technical equipment of the doctors’ working places in the regions.  

9ǎǘƻƴƛŀ 

Seven experts had some kind of their own vision in what field tele-consultation could be very 
successful in the future. Because tele-mentoring was introduced for the first time for many experts, 
there are no great visions concerning tele-mentoring, rather it was just said, that that kind of 
service might be useful. 

Expert EST E6 stressed that it is certainly very important to tighten the collaboration between Baltic 
Sea Region doctors. Tele-consultation services could be used very well here. Because it is known 
that most of the Estonian doctors migrate to Finland, the experts were asked, if there could be a 
collaboration between Estonian and Finish countries. A collaboration between the countries was 
supported, but it was also emphasised that the direction of workforce movement is hard to achieve, 
because free labour movement should not be hindered.  

In the context of small islands the possible benefit of tele-consultation was mentioned by four 
experts, whereat they all brought different islands for an example, so the need for that kind of 
service is evidently existing. One professor (EST E3) said that in her opinion that kind of tele-
medicine services could have been used already for a long time. One of the experts told about the 
ongoing tele-consultations between the island Kihnu and the North Estonian Medical Centre and 
that in the future they have plans to expand that service to other islands as well.  

In Estonia there is more and more talk about creating group practices in primary care, because at 
the moment most of the family doctors (~76%) are working alone in single-practices. The vision of 
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the chairwoman of the Estonian Society of Family Doctors is: ĂI still see as a solution group 
practices, that have merged into one health centre and that has branch offices in the rural areas 
and then it can be covered according to the need, whether with nursing service or with doctor's 
service according to the need again“. One professor (EST E3) talked about a similar vision, that 
there could be bigger centres with branch offices, where one can drive to from time to time or offer 
tele-medicine services.  

One of the experts had a vision that was not so much a consultation between people, but a 
programme, that would inform the doctor of some facts according to the statistics: „ ... in 
progressive environments is that, that you can get automatic feedback about your work. For 
example compared to another practice list, you are writing half as many blood pressure drugs or 
that in that patient group there are more people with complications ï all of this can be made 
automatically. The question is how much do you need that information. When thinking like that, 
mentoring is a bit combined with the theme of auditing. “(EST E6) 

When thinking about software, that helps doctors to make decisions – decision support, the experts 
were asked for their opinion about that kind of service as well, because it is known, that in Finland 
that kind of decision support, Duodecim42 is working. Since the field of a general practitioner is very 
wide, the decision support would be of great help to specialists, but first of all for family doctors and 
certainly for young doctors. The problem would be managing it, because it needs to be updated 
regularly and the resource that Estonia would need is very big, but expert EST E9 said, that if it is 
necessary it will be put to work. One of the experts also thought that decision support could 
basically be in the Estonian Society of Family Doctors' special web-based training programme 
Svoog.43 The representative of the Ministry of Social Affairs (EST E9) said that a decision support 
project is on hold at the moment from their perspective and that it could be one of the next projects.  

The experts were also asked about Svoog and their opinion about this web environment for family 
doctors. “How secure is it, but why not? Voluntary forum, not compulsory.” (EST E10) Expert EST E6 
thought that Svoog is a very good starting-point to build upon, but it has to be thought through 
thoroughly. Later it could be developed for other specialities as well. “If this environment would be open 
in my dream desktop, then I would definitely use it. Meaning it is like our protected list.ò (EST E1)  

In conclusion, four of our experts thought that developing this environment further to offer tele-
mentoring service is a good idea, but at the moment it is at the beginning, but there is a lot of 
potential. The future vision of mentoring was also associated with supervision of doctors. One of 

                                                
42 http://www.duodecim.fi/web/kotisivut/duodecim/-

/naytasivu/82899/87639/L%C3%A4%C3%A4k%C3%A4riseura%20Duodecim.html 
43 

http://inspirit.server.co.ee:8080/CAS/login?service=http%3A%2F%2Fwww.inspirit.ee%2Feps%2Fsvoog%2
F%3Fa%3Dlogin 

http://www.duodecim.fi/web/kotisivut/duodecim/-/naytasivu/82899/87639/L%C3%A4%C3%A4k%C3%A4riseura%20Duodecim.html
http://www.duodecim.fi/web/kotisivut/duodecim/-/naytasivu/82899/87639/L%C3%A4%C3%A4k%C3%A4riseura%20Duodecim.html
http://inspirit.server.co.ee:8080/CAS/login?service=http%3A%2F%2Fwww.inspirit.ee%2Feps%2Fsvoog%2F%3Fa%3Dlogin
http://inspirit.server.co.ee:8080/CAS/login?service=http%3A%2F%2Fwww.inspirit.ee%2Feps%2Fsvoog%2F%3Fa%3Dlogin
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the experts thought that mentoring would be necessary precisely from the aspect of supervision: 
“Mentoring could be necessary and compulsory. For example some have joined the quality system, 
but still there are poor outcomes, they could need supervision, but they are not recognizing it. To 
make studying compulsory for them. Not a punishment, but to make a plan, what needs to be 
changed, to get better. Because in the end the health of people will suffer.” (EST E10) Certainly it 
is important to look at each individual case separately, but tele-mentoring could help here.  

Proceeding from the results of the interviews there are visions in the area of tele-consultation, less 
about tele-mentoring and the given tele-medicine services have a place in the future of medicine. 
With the smaller islands project the future is becoming a reality already, but it is hoped that the use 
of these services will expand even further.  

CƛƴƭŀƴŘ 

The interviewees had interesting visions of how tele-consultation and tele-mentoring can be used 
in the future in health care. Tele-consultation and tele-mentoring allow e.g. for savings in travel 
expenses in the challenging situation of the municipal economy.   

In the future, there will be interactive walls, which, when touched, will allow contacting an expert for 
consultation. This does not apply merely to health care professionals but also to their clients. In 
video conferencing technologies, personal smartphones and similar will be utilized. Especially for 
patients with memory disorders, new applications are useful in supporting living at home.  

Health care will be concentrated and run by bigger units in the future; there will be only local 
services available in peripheral areas, such as school health care and child health clinics. 
Information technologies will be utilized in health care services in peripheral areas in a few years.  

So far, systems have not been sufficiently easy to use. To some extent, the quality of image and 
sound has been insufficient. Usability is of paramount importance in all IT activities. Tele-mentoring 
and tele-consultation are at the same time an opportunity and a challenge. They are a really great 
opportunity but they require training and management in order that people know how to use them 
in the right way.   

Teleservices will help standardize practices of care, learn the operational environment, deepen 
interaction, appreciate others’ activities, save time, and reduce costs. In the future, it will be 
possible to exploit them much more than at present. The aim in their use should be the higher 
quality and impact of care, i.e. better care of the patient.  It is about an aid and tool, which is used if 
applicable to the needs of its user. So far, in their development, the focus may have been too much 
on IT. Yet, IT is only a tool that should bend to match the needs of its user and of the content of the 
activities in question. 
  



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 80 / 110 

 

 

 

DŜǊƳŀƴȅ 

For one GP the integration of the islands via tele-consultation and tele-mentoring builds a vision in 
this topic (GER E12). Another interviewee underlined that he sees tele-consultation and tele-
mentoring as very important solutions for the rural areas and hopes that those concepts will be 
widened (GER E11), while on the other hand another one states that those concepts should only 
be implemented, where useful, time-, and resource-saving (GER E8). The better connectivity 
especially in rural areas and faster internet connections would be a benefit for one GP (GER E9) 
and is also mentioned by another, who would prefer for example a fast direct internet connection to 
the orthopaedic surgeons in the next hospitals (GER E13). According to him the clinics have PACS 
connections, but the GP would wish for a better connection between the different sectors for a 
direct consultation (GER E13). One interviewee would support a system, where existing 
environments are integrated, such as patient data could be provided through a portal to other 
specialists via telemedicine for a second opinion (GER E10). But he also hopes that a tele-
consultation system, where a physician could save travelling hours would not be misused so that 
the physician could instead treat more patients in the time he before needed for the normal amount 
of patients (GER E10). 

The visions on tele-consultation and tele-mentoring were very different among the institution's 
representatives. One person for examples said that it is important to always bear telemedicine in 
mind if planning health care provision nowadays (GER E2). Another interviewee hopes for 
unproblematic data transfer some day without any problems concerning media breaks and 
interfaces (GER E6). A third partner wishes for more positive examples regarding telemedicine 
(E7), which leads into the same direction as the wish for less isolated applications and a more 
centrally structured solution derived from all the small good already existing solutions (GER E1). 
The hope another representative formulated was that in the case of telemedicine the demand will 
always be in the focus. In his opinion nothing worth can happen than that a system is build that is 
not useful and wastes resources (GER E5). Another hope from one representative is that 
somewhen the tele-consultation or tele-mentoring system could be widened to include the patients 
as well. He points out that some patients feel a lot more comfortable not staying in a clinic over 
night. Tele-consultations could build the bridge at night-times for the patients and relatives to the 
hospital and their specialists (GER E4). The seventh representative is full of hope that tele-
consultation and tele-mentoring will go into the daily routine (GER E3). 

[ŀǘǾƛŀ 

A quarter of the respondents mentioned the diagnostics field as the best sector where to implement 
tele-consultations and tele-mentoring. One of them clarified that the possibility to consult 
colleagues would be very important for those health care specialists who are working in the 
radiology sector, where visual diagnostics mean a lot and a comment about the current image is 
very useful. Another expert claimed that needs for specialists and GP’s could be different. 

So called “telephone/consultation - hours” as a good solution was mentioned by tree out of twelve 
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respondents. It would be very helpful if there were fixed times every day in which health care 
providers could consult their colleagues or more experienced specialists. Something similar to a 
“Skype” type consultation was noted as one of the easiest ways how to ensure these 
“telephone/consultation - hours”. 

Two of twelve respondents had visions on consultations between GPs and patient. In this situation 
an already existing consultative GP phone was mentioned as a good example. It offers the 
possibility to patients to consult their GP on duty in cases they are in urgent need for advice 
outside their GP's working time or on holidays. 

Two other experts talked about successful implemented e-health offered possibilities. As one of the 
respondents said: ñ.... it (e-health) foresees very brilliant future for computer hardware usageò. 
Some other respondent complements: ñFurther, if someday we will have normal e-health, when 
data from any laboratory, any data from roentgenology will be available and we will be able to carry 
out consultations using both - laboratory data, and roentgenology data - it would be very good ï it 
would help, but meanwhile ...  everything is still developing.” 

One expert noted that it would be a success scenario if these services could improve knowledge, 
skills and communication capabilities among health care providers. Some other respondent talked 
about learning possibilities carried out through IT-technologies. It was said that it would be very 
useful if GPs could study videos and materials from conferences and seminars, which they could 
not attend. One experts had no visions about tele-consultation or tele-mentoring at all, because he 
had never faced these possibilities.  

[ƛǘƘǳŀƴƛŀ 

No comment on this section from Lithuania. 

{ǿŜŘŜƴ  

The Swedish experts expressed the following visions: home consultations by a nurse on video link 
with the physician, autoscopies by videolink, smart phone applications for psychiatric patients 
going through psychotherapy, as well as taking the technique to the homes. One expert is 
developing a virtual examining room and another expert thinks that tele-services should be used 
routinely within the whole country within five years. 

{ǳƳƳŀǊȅ 

The visions differ among the different countries according to the different states of practice that the 
countries are concerning the usage of telemedicine so far. An overview of the different countries 
expert's visions can be seen in the table below. 
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Table 11: Overview on expert's visions regarding tele-consultation and tele-mentoring solutions44 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

±
ƛ
ǎ
ƛ
ƻ
ƴ
ǎ
 
ƛ
ƴ
 
ǘ
Ƙ
Ŝ
 
ŀ
Ǌ
Ŝ
ŀ
 
ƻ
Ŧ
 
ǘ
Ŝ
ƭ
Ŝ

-Ŏ
ƻ
ƴ
ǎ
ǳ
ƭ
ǘ
ŀ
ǘ
ƛ
ƻ
ƴ
 
ŀ
ƴ
Ř
 
ǘ
Ŝ
ƭ
Ŝ

-Ƴ
Ŝ
ƴ
ǘ
ƻ
Ǌ
ƛ
ƴ
Ǝ

 ¶ ƻƴ-ƭƛƴŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ 
ǿƛǘƘ ǘƘŜ ǳǎŀƎŜ ƻŦ ǘƘŜ 
ƘƛƎƘ ǉǳŀƭƛǘȅ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴ 
ŎƘŀƴƴŜƭǎ ƛƴ 
ŜƳŜǊƎŜƴŎȅ ŎŀǎŜǎ ŀǎ 
ǘƘŜ Ƴƻǎǘ ǇŜǊǎǇŜŎǘƛǾŜ 
ŦƻǊƳ ƻŦ ǘŜƭŜ-
Ŏƻƴǎǳƭǘŀǘƛƻƴ 

¶  ǎǳŎƘ ŦƻǊƳǎ ŀǎ ǾƛŘŜƻ-
ŎƻƴŦŜǊŜƴŎŜǎ ŀƴŘ ǘƘŜ 
ǇƻǎǘǇƻƴŜŘ ƻŦŦ-ƭƛƴŜ 
Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ǿŜǊŜ 
ǇƻƛƴǘŜŘ ƻǳǘ ŀǎ ǿŜƭƭ 

¶ Ǿƛǎƛƻƴǎ ƛƴ ǘƘŜ ŀǊŜŀ ƻŦ 
ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŜȄƛǎǘ 

¶ ƭŜǎǎ Ǿƛǎƛƻƴǎ ŀōƻǳǘ ǘŜƭŜ-
ƳŜƴǘƻǊƛƴƎ  

¶ ǘƘŜ ƎƛǾŜƴ ǘŜƭŜ-
ƳŜŘƛŎƛƴŜ ǎŜǊǾƛŎŜǎ 
ƘŀǾŜ ŀ ǇƭŀŎŜ ƛƴ ǘƘŜ 
ŦǳǘǳǊŜ ƻŦ ƳŜŘƛŎƛƴŜ 

¶ ǿƛǘƘ ǘƘŜ ǎƳŀƭƭŜǊ 
ƛǎƭŀƴŘǎ ǇǊƻƧŜŎǘ ǘƘŜ 
ŦǳǘǳǊŜ ƛǎ ōŜŎƻƳƛƴƎ ŀ 
ǊŜŀƭƛǘȅ ŀƭǊŜŀŘȅΣ ōǳǘ 
ƘƻǇŜŦǳƭƭȅ ǘƘŜ ǳǎŜ ƻŦ 
ǘƘŜǎŜ ǎŜǊǾƛŎŜǎ ǿƛƭƭ 
ŜȄǇŀƴŘ ŜǾŜƴ ŦǳǊǘƘŜǊ 

¶ ƘŜŀƭǘƘ ŎŀǊŜ ǿƛƭƭ ōŜ ŎƻƴŎŜƴǘǊŀǘŜŘ ŀƴŘ Ǌǳƴ ōȅ ōƛƎƎŜǊ 
ǳƴƛǘǎ ƛƴ ǘƘŜ ŦǳǘǳǊŜ 

¶ ǘƘŜǊŜ ǿƛƭƭ ōŜ ƻƴƭȅ ƭƻŎŀƭ ǎŜǊǾƛŎŜǎ ŀǾŀƛƭŀōƭŜ ƛƴ 
ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎΣ ǎǳŎƘ ŀǎ ǎŎƘƻƻƭ ƘŜŀƭǘƘ ŎŀǊŜ ŀƴŘ 
ŎƘƛƭŘ ƘŜŀƭǘƘ ŎƭƛƴƛŎǎ 

¶ ƛƴŦƻǊƳŀǘƛƻƴ ǘŜŎƘƴƻƭƻƎƛŜǎ ǿƛƭƭ ōŜ ǳǘƛƭƛȊŜŘ ƛƴ ƘŜŀƭǘƘ 
ŎŀǊŜ ǎŜǊǾƛŎŜǎ ƛƴ ǇŜǊƛǇƘŜǊŀƭ ŀǊŜŀǎ ƛƴ ŀ ŦŜǿ ȅŜŀǊǎ 

¶ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ǿƛƭƭ ƘŜƭǇ ǎǘŀƴŘŀǊŘƛȊŜ ǇǊŀŎǘƛŎŜǎ ƻŦ ŎŀǊŜΣ 
ƭŜŀǊƴ ǘƘŜ ƻǇŜǊŀǘƛƻƴŀƭ ŜƴǾƛǊƻƴƳŜƴǘΣ ŘŜŜǇŜƴ 
ƛƴǘŜǊŀŎǘƛƻƴΣ ŀǇǇǊŜŎƛŀǘŜ ƻǘƘŜǊǎΩ ŀŎǘƛǾƛǘƛŜǎΣ ǎŀǾŜ ǘƛƳŜΣ 
ŀƴŘ ǊŜŘǳŎŜ ŎƻǎǘǎΦ Lƴ ǘƘŜ ŦǳǘǳǊŜΣ ƛǘ ǿƛƭƭ ōŜ ǇƻǎǎƛōƭŜ 
ǘƻ ŜȄǇƭƻƛǘ ǘƘŜƳ ƳǳŎƘ ƳƻǊŜ ǘƘŀƴ ŀǘ ǇǊŜǎŜƴǘ 

¶ ǘƘŜ ŀƛƳ ƛƴ ǘƘŜƛǊ ǳǎŜ ǎƘƻǳƭŘ ōŜ ǘƘŜ ƘƛƎƘŜǊ ǉǳŀƭƛǘȅ 
ŀƴŘ ƛƳǇŀŎǘ ƻŦ ŎŀǊŜΣ ƛΦŜΦ ōŜǘǘŜǊ ŎŀǊŜ ƻŦ ǘƘŜ ǇŀǘƛŜƴǘ 

¶ ƛǘ ƛǎ ŀōƻǳǘ ŀƴ ŀƛŘ ŀƴŘ ǘƻƻƭΣ ǿƘƛŎƘ ƛǎ ǳǎŜŘ ƛŦ 
ŀǇǇƭƛŎŀōƭŜ ǘƻ ǘƘŜ ƴŜŜŘǎ ƻŦ ƛǘǎ ǳǎŜǊ 

¶ ǎƻ ŦŀǊΣ ƛƴ ǘƘŜƛǊ ŘŜǾŜƭƻǇƳŜƴǘΣ ǘƘŜ ŦƻŎǳǎ Ƴŀȅ ƘŀǾŜ 
ōŜŜƴ ǘƻƻ ƳǳŎƘ ƻƴ L¢ 

¶ ȅŜǘΣ L¢ ƛǎ ƻƴƭȅ ŀ ǘƻƻƭ ǘƘŀǘ ǎƘƻǳƭŘ ōŜƴŘ ǘƻ ƳŀǘŎƘ ǘƘŜ 
ƴŜŜŘǎ ƻŦ ƛǘǎ ǳǎŜǊ ŀƴŘ ƻŦ ǘƘŜ ŎƻƴǘŜƴǘ ƻŦ ǘƘŜ 
ŀŎǘƛǾƛǘƛŜǎ ƛƴ ǉǳŜǎǘƛƻƴ 

¶ ƛƴǘŜƎǊŀǘƛƻƴ ƻŦ ǘƘŜ ƛǎƭŀƴŘǎ 
Ǿƛŀ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ κ 
ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ 

¶ ŦƛƴŘƛƴƎ ǎƻƭǳǘƛƻƴǎ ŦƻǊ 
ƛƴǘŜǊŦŀŎŜ ǇǊƻōƭŜƳǎ  

¶ ōǳƛƭŘƛƴƎ ŀ ōŜǘǘŜǊ ƴŜǘǿƻǊƪ 
ōŜǘǿŜŜƴ ŘƛŦŦŜǊŜƴǘ ƘŜŀƭǘƘ 
ŎŀǊŜ ǇǊƻǾƛŘŜǊǎ 

¶ ǎŜŎƻƴŘ ƻǇƛƴƛƻƴ ŀƴŘ 
ŎƻƴƴŜŎǘƛƻƴ ǿƛǘƘ ƘƻǎǇƛǘŀƭǎ 
ŀǎ ǿŜƭƭ ŀǎ ǳƴǇǊƻōƭŜƳŀǘƛŎ 
Řŀǘŀ ǘǊŀƴǎŦŜǊ  

¶ ǇƻǎƛǘƛǾŜ ŜȄŀƳǇƭŜǎ ŀƴŘ 
ƭŜǎǎ ƛǎƻƭŀǘŜŘ ǎƻƭǳǘƛƻƴǎ ŀǊŜ 
ŀƭǎƻ ƴŀƳŜŘ ƛƴ ƛƴŎǊŜŀǎƛƴƎ 
ǘƘŜ ǳǎŀƎŜ ƻŦ ǘŜƭŜ-
ŎƻƴǎǳƭǘŀǘƛƻƴκǘŜƭŜ-
ƳŜƴǘƻǊƛƴƎ ƛƴ ǘƘŜ ŦǳǘǳǊŜ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ǎƻ ŎŀƭƭŜŘ άǘŜƭŜǇƘƻƴŜκŎƻƴǎǳƭǘŀǘƛƻƴ - ƘƻǳǊǎέ ŀǎ ŀ 
ƎƻƻŘ ǎƻƭǳǘƛƻƴ ƳŜƴǘƛƻƴŜŘ ǘƘǊŜŜ ƻǳǘ ƻŦ ǘǿŜƭǾŜ 
ǊŜǎǇƻƴŘŜƴǘǎ 

¶ ƻƴŜ ŜȄǇŜǊǘ ƴƻǘŜǎ ǘƘŀǘ ƛǘ ǿƻǳƭŘ ōŜ ŀ ǎǳŎŎŜǎǎ 
ǎŎŜƴŀǊƛƻ ƛŦ ǘƘŜǎŜ ǎŜǊǾƛŎŜǎ ŎƻǳƭŘ ƛƳǇǊƻǾŜ 
ƪƴƻǿƭŜŘƎŜΣ ǎƪƛƭƭǎ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ 
ŎŀǇŀōƛƭƛǘƛŜǎ ŀƳƻƴƎ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻǾƛŘŜǊǎ 

¶ ǎƻƳŜ ƻǘƘŜǊ ǊŜǎǇƻƴŘŜƴǘ ǘŀƭƪǎ ŀōƻǳǘ ƭŜŀǊƴƛƴƎ 
ǇƻǎǎƛōƛƭƛǘƛŜǎ ŎŀǊǊƛŜŘ ƻǳǘ ǿƛǘƘ L¢-ǘŜŎƘƴƻƭƻƎƛŜǎ 

¶ ƛǘ ǿƻǳƭŘ ōŜ ǾŜǊȅ ǳǎŜŦǳƭ ƛŦ DtΩǎ ŎƻǳƭŘ ǎǘǳŘȅ 
ǾƛŘŜƻǎ ŀƴŘ ƳŀǘŜǊƛŀƭǎ ŦǊƻƳ ŎƻƴŦŜǊŜƴŎŜǎ ŀƴŘ 
ǎŜƳƛƴŀǊǎ ǿƘƛŎƘ ǘƘŜȅ ŎƻǳƭŘ ƴƻǘ ŀǘǘŜƴŘ 

¶ ƻƴŜ ŜȄǇŜǊǘ Ƙŀǎ ƴƻ Ǿƛǎƛƻƴǎ ŀōƻǳǘ ǘŜƭŜ-
ŎƻƴǎǳƭǘŀǘƛƻƴκǘŜƭŜ-ƳŜƴǘƻǊƛƴƎΣ ōŜŎŀǳǎŜ ƘŜ Ƙŀǎ 
ƴŜǾŜǊ ŦŀŎŜŘ ǘƘŜǎŜ ǇƻǎǎƛōƛƭƛǘƛŜǎΦ  

¶ bƻ ŎƻƳƳŜƴǘΦ ¶ ƘƻƳŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ōȅ ŀ ƴǳǊǎŜ ƻƴ ǾƛŘŜƻ ƭƛƴƪ ǿƛǘƘ ǘƘŜ 
ǇƘȅǎƛŎƛŀƴ 

¶ ƻǘƻǎŎƻǇȅ ōȅ ǾƛŘŜƻƭƛƴƪ 

¶ ǎƳŀǊǘ ǇƘƻƴŜ ŀǇǇƭƛŎŀǘƛƻƴǎ ŦƻǊ ǇǎȅŎƘƛŀǘǊƛŎ ǇŀǘƛŜƴǘǎ ƎƻƛƴƎ 
ǘƘǊƻǳƎƘ ǇǎȅŎƘƻǘƘŜǊŀǇȅ 

¶ ǘŀƪƛƴƎ ǘƘŜ ǘŜŎƘƴƛǉǳŜ ǘƻ ǘƘŜ ƘƻƳŜǎ 

¶ ƻƴŜ ŜȄǇŜǊǘ ƛǎ ŘŜǾŜƭƻǇƛƴƎ ŀ ǾƛǊǘǳŀƭ ŜȄŀƳƛƴƛƴƎ ǊƻƻƳ 

¶ ŀƴƻǘƘŜǊ ŜȄǇŜǊǘ ǘƘƛƴƪǎ ǘƘŀǘ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ǎƘƻǳƭŘ ōŜ ǳǎŜŘ 
ǊƻǳǘƛƴŜƭȅ ǿƛǘƘƛƴ ǘƘŜ ǿƘƻƭŜ ŎƻǳƴǘǊȅ ǿƛǘƘƛƴ ŦƛǾŜ ȅŜŀǊǎ 

 
  

                                                
44 created by the author 
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3.6. Recommendations 

The literature review revealed that the requirements on tele-services have not been studied in 
Belarus, Estonia and Latvia. Only in Finland, Germany, Sweden and Lithuania requirements, such 
as an easy integration, easy usage or the ability to integrate it into the clinical process, were 
named among others. It was therefore decided to ask the interview partners on their 
recommendations regarding the every-day usage of tele-consultation and tele-mentoring45. In this 
chapter the expert's recommendations are summarized. 

3.6.1. The expert's recommendations for every-day usage of tele-consultation 
/tele-mentoring 

.ŜƭŀǊǳǎ 

Experts think that for the efficient implementation of tele-mentoring in Belarus the working places of 
doctors must be equipped with modern IT-equipment (8 persons) and legislative base on distance 
learning must be implemented (8 persons) and the qualification of the teachers involved in the 
distance learning should be improved (5 persons).   

9ǎǘƻƴƛŀ 

The main thing that the experts stressed was user comfort and a regulated system how these tele-
services are provided. How are the consultations documented, how are they financed, how do the 
consultations take place, what kind of appliances are used and if one should register for a 
consultation like booking for an doctor's appointment.  

“User comfort is very important and organisation as well.ò(EST E6) ñIt should definitely be in the 
price-list, it should even have a certain time that is meant for it, éò (EST E3) 

CƛƴƭŀƴŘ 

One of the interviewees said examples from other countries should be paid more attention to; in 
them, the issue has been approached in a more simple way. 

Most of the interviewees said the whole issue and its use is still unknown. Tele-consultation and 
tele-mentoring should be made known among the public. The option should be brought closer to 
users as a tool. The user-friendliness of equipment and systems as well as questions about price 
are important. Technology should be made simple and easy to use enough. Every work station 
should be equipped with well-functioning equipment and connections, including video conferencing 
facilities (of HD-level, as one of the respondents said). It is important for this technology to be 

                                                
45 PrimCareIT (2012, p. 77) 
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operationally reliable and portable, whenever needed. Consequently, the equipment should be 
easy to turn on, it should not break up, and it should not be commercialized before testing in 
practice.  

It was also mentioned that workstations and connections between workstations are needed, also 
for special health care and social services. The infrastructure should be in order. Someone should 
coordinate educational supply and the arrangement of meetings, take care of technology, and 
there should be technical support people available. The issue and the need should first have been 
recognized, an appropriate tool is then searched for that need, cooperation between technical 
experts and health care professionals should be intensified further, a common language should be 
created, when developing new applications, people often want too big solutions at once: one 
should advance little by little, one should not exaggerate the importance of information security. 
One should find out what is already being done and how, if it could be done in another way.     

Also attitudes should change. Between people, there are differences in their acceptance of 
technology. Users should be invited to participate in planning.  

Consultants should be reliable, recognized, and motivated to tele-consultation. Good conditions 
should be created for mentoring. Tele-mentoring and tele-consultation should be included in basic 
education and practiced as early as that.  

Old information system mosaics would require a new information system, designed to function as a 
whole, because current solutions are no longer operable. Some years ago, a survey concerning 
patient data systems was conducted among 4,000 doctors by the Finnish Medical Association. The 
survey was published in the Lääkärilehti magazine two years ago. Among other things, doctors 
evaluated their patient data systems with school grades. The grade for the best system did not 
reach 8, the average being about 7. Yet, patient data systems are strategic tools.    

DŜǊƳŀƴȅ 

The factor named by two respondents that should be focused on for every day usage by the GPs is 
the remuneration. The aspects named by one GP include a broad based start with an easy 
indication to receive a high amount of patients. This is due to the fact that the more a 
physician/nurse/medical staff use a system the easier it gets (GER E11).  The provision of best 
practice examples (GER E12), the voluntary participation (GER E9) as well as the preinstalled 
system of same quality (GER E8) are also named by one GP. The same applies for the 
recommendation that many professional participants should be found (GER E12), that it should not 
be organised hierarchical (GER E10), a 24-hour availability (GER E13) and the clarification of all 
legal questions (GER E8). 

Among the representatives the situation is similar. Only one aspect was named by two experts, 
namely the existence of promoters (GER E2, E3). Each of the following recommendations for 
every-day usage was named by one representative:  the bottom-up start (GER E3), the large 
practice or clinic on the answering side (GER E3), pre-installed equipment (GER E7), a start with 
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many patients (GER E6), the presentation of best practice examples (GER E3), the voluntary 
participation (GER E5), the naming of financial and other benefits in using tele-consultation and 
tele-mentoring (GER E5), the generation of user's opinions through a user workshop prior to the 
implementation (GER E6), the implementation of a tele-consultation and tele-mentoring-hour to 
provide time frames (GER E4) as well as the inclusion of practice personal (GER E1). 

The ideas of the participants were very diverse. Different ideas on how to easier implement tele-
consultation and tele-mentoring into the daily routine have been brought up by the participants. 
Only six out of sixteen aspects were named by more than one interviewee, which shows how 
diverse the problems are in implementing telemedicine solutions seen from the different 
perspectives of various institutions and GPs. 

[ŀǘǾƛŀ 

The analysis of this question shows that respondents' opinions are various and versatile. There 
was not one clearly dominant recommendation for every-day usage of tele-consultations and tele-
mentoring. Five of twelve respondent’s mentioned that very important are the knowledge of 
involved individuals, explanatory work and information campaigns, because: “é we need to 
explain people these opportunities, the benefits and advantages of themò and because ñéthere 
are lot of health care providers who are comfortable with present situation and donôt want to 
change anything”.  

An equal number of respondents - three of twelve stressed the importance of need to identify the 
technological capabilities as well as their application possibilities in GP's practice and, of course, 
the need of involved health care providers to learn both how to work with technologies, and how to 
actively use these opportunities in daily work. One of experts talked about it very definitely: “Firstly, 
a GP needs to acquire IT-technologies. He needs a time to do this, but he can success only if his 
work resources are sufficient, respectively there are enough people in his team.” As already 
mentioned above, GP’s team members, such as nurses or assistants play an important role in 
every-day usage of tele-consultation and tele-mentoring, because a supportive and understanding 
work collective can ease the GP’s work. Very significant is also the availability of IT-technologies.  

One of the growing problems in the Latvian health care system is the aging population. The 
reduction of the average age of GPs was also mentioned as a possible solution, because a lot of 
older GPs don’t want to accept new technologies.   

Two of all respondents think that successful implementation of e-health could help in this situation, 
since it would be a first step in the direction to daily tele-consultation and tele-mentoring usage. The e-
health project in Latvia is still in the stage of implementation. The experts mentioned that as far as they 
know this project also includes tele-medicine, and therefore tele-consultation and tele-mentoring.  

Two more experts thought that both the model of financing and the model of reports need to be 
clarified. How the GPs will report to the state about happened tele-consultations and tele-mentoring 
and who will take the responsibility about the result, either the adviser or the person who needed the 



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 86 / 110 

 

 

 

consultation. The kind of criteria for evaluation of consultations would have to be defined.  

One of the experts pointed out: “The use of tele-consultations and tele-mentoring and other 
communication tools should not be an end in itself, they are only tools, é and it is important to 
understand the necessity of them, not only use them and do anything to develop 
telecommunications”.  

Also positive experience examples from other countries were noted as well as the necessity to 
demonstrate GPs that these solutions could really help them in their every-day work. The 
importance of feedback from colleagues was also mentioned as very relevant: “If there will be 
feedback from colleagues that it is only waste of time, nothing will improve. But if GPs will share 
their positive experiences and gains among colleagues, the number of users will increase 
automatically.”  

A Lack of motivation among GPs was also mentioned as a stumbling block to every-day usage of 
tele-consultation and tele-mentoring, as GPs get unmotivated, if they can’t make their work done.  

One of experts gave a specific recommendation. From his point of view a GP’s possibility to sell his 
practice could motivate them to use technologies like tele-consultation and tele-mentoring: “For 
example, if in the practice's daily work residents are trained and IT-technologies are being used the 
GP could sell it for a higher price. It would be a very good motivation for them (GPôs) to make their 
practice ñmore expensiveò. In this case it wouldnôt be necessary for GPs to work until eighty years, 
but they could sell their cherished practice, so that some new colleague could buy it and not stand 
in line for two years after residency to get his own practice.”  

[ƛǘƘǳŀƴƛŀ 

Lithuanian health care professionals named the following tasks, which should be done to make 
tele-consultation and tele-mentoring a common tool:  

¶ Creation of legitimate base. 

¶ Contracts with health insurance fund, payment for the service. 

¶ Creation of safe servers, where health cares professionals could connect to, exchange 
data, get a consultation from other professionals, who are also online. ñOn duty online 
professionalsò (LTU E9).  

¶ Pilot studies, which prove advantages of telemedicine. 

¶ Supply of new computer-based technologies, internet access. 

¶ Preparation of qualified professionals. 

¶ Update of information systems. 

¶ Spreading information about tele-consultations. 

¶ Creation of common data bases 

¶ Redistribution of time planning time for tele-consultations. 

¶ Motivation of specialists and patients to follow and use newest technologies. 
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{ǿŜŘŜƴ  

No explicit answers from the Swedish experts was given, but one expert said ”Put the best IT-
technicians to work in the health care sector“. 

{ǳƳƳŀǊȅ 

It can be summarized that there is not one recommendation, but lots of different aspects that 
should be considered when implementing tele-consultation and tele-mentoring solutions. The most 
important ones, named in several countries include the usage of good equipment, the creation of 
best practice examples and the integration of users into the creation process. An overview of all the 
recommendations from the different countries can be seen in the table below: 
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Table 12: Overview on expert's recommendations for the every-day usage of tele-consultation and tele-mentoring46 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  
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 ¶ ƛƳǇƻǊǘŀƴǘ ǘƻ ŜǉǳƛǇ 
ǿƻǊƪƛƴƎ ǇƭŀŎŜǎ ƻŦ 
ǘƘŜ ŘƻŎǘƻǊǎ-
ǎǇŜŎƛŀƭƛǎǘǎ ǿƛǘƘ ǘƘŜ 
ƳƻŘŜǊƴ ŎƻƳǇǳǘŜǊ 
ŜǉǳƛǇƳŜƴǘΣ ǘƻ 
ŘŜǾŜƭƻǇ ŀƴŘ 
ƛƳǇƭŜƳŜƴǘ 
ǊŜƎǳƭŀǘƻǊȅ ōŀǎŜǎ ƻƴ 
ǘŜƭŜ-ƳŜŘƛŎƛƴŜ 

¶ ǳǎŜǊ ŎƻƳŦƻǊǘ  

¶ ŀ ǊŜƎǳƭŀǘŜŘ ǎȅǎǘŜƳ Ƙƻǿ 
ǘƘŜǎŜ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ŀǊŜ 
ǇǊƻǾƛŘŜŘ 

¶ Iƻǿ ŀǊŜ ǘƘŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ 
ŘƻŎǳƳŜƴǘŜŘ 

¶ Ƙƻǿ ŀǊŜ ǘƘŜȅ ŦƛƴŀƴŎŜŘ 

¶ Ƙƻǿ Řƻ ǘƘŜ Ŏƻƴǎǳƭǘŀǘƛƻƴǎ 
ǘŀƪŜ ǇƭŀŎŜ  

¶ ǿƘŀǘ ƪƛƴŘ ƻŦ ŀǇǇƭƛŀƴŎŜǎ ŀǊŜ 
ǳǎŜŘ  

¶ ǇǊƻŎŜǎǎƛƴƎΥ ǊŜƎƛǎǘŜǊ ŦƻǊ ŀ 
Ŏƻƴǎǳƭǘ ƭƛƪŜ ōƻƻƪƛƴƎ ŦƻǊ ŀƴ 
ŘƻŎǘƻǊϥǎ ŀǇǇƻƛƴǘƳŜƴǘΚ  

¶ Ƴƻǎǘ ƻŦ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜŜǎ ǎŀƛŘ ǘƘŜ ǿƘƻƭŜ ƛǎǎǳŜ ŀƴŘ ƛǘǎ ǳǎŜ ƛǎ 
ǎǘƛƭƭ ǳƴƪƴƻǿƴ 

¶ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ ŀƴŘ ǘŜƭŜ-ƳŜƴǘƻǊƛƴƎ ǎƘƻǳƭŘ ōŜ ƳŀŘŜ ƪƴƻǿƴ 
ŀƳƻƴƎ ǘƘŜ ǇǳōƭƛŎ 

¶ ǘƘŜ ƻǇǘƛƻƴ ǎƘƻǳƭŘ ōŜ ōǊƻǳƎƘǘ ŎƭƻǎŜǊ ǘƻ ǳǎŜǊǎ ŀǎ ŀ ǘƻƻƭ 

¶ ǘƴŜ ǳǎŜǊ-ŦǊƛŜƴŘƭƛƴŜǎǎ ƻŦ ŜǉǳƛǇƳŜƴǘ ŀƴŘ ǎȅǎǘŜƳǎ ŀǎ ǿŜƭƭ ŀǎ 
ǉǳŜǎǘƛƻƴǎ ŀōƻǳǘ ǇǊƛŎŜ ŀǊŜ ƛƳǇƻǊǘŀƴǘ 

¶ ǘŜŎƘƴƻƭƻƎȅ ǎƘƻǳƭŘ ōŜ ƳŀŘŜ ǎƛƳǇƭŜ ŀƴŘ Ŝŀǎȅ ǘƻ ǳǎŜ ŜƴƻǳƎƘ 

¶ ŜǾŜǊȅ ǿƻǊƪ ǎǘŀǘƛƻƴ ǎƘƻǳƭŘ ōŜ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ǿŜƭƭ-ŦǳƴŎǘƛƻƴƛƴƎ 
ŜǉǳƛǇƳŜƴǘ ŀƴŘ ŎƻƴƴŜŎǘƛƻƴǎΣ ƛƴŎƭǳŘƛƴƎ ǾƛŘŜƻ ŎƻƴŦŜǊŜƴŎƛƴƎ 
ŦŀŎƛƭƛǘƛŜǎ 

¶ ǘƘŜ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜ ǎƘƻǳƭŘ ōŜ ƛƴ ƻǊŘŜǊ  

¶ ŀǘǘƛǘǳŘŜǎ ǎƘƻǳƭŘ ŎƘŀƴƎŜΦ .ŜǘǿŜŜƴ ǇŜƻǇƭŜΣ ǘƘŜǊŜ ŀǊŜ 
ŘƛŦŦŜǊŜƴŎŜǎ ƛƴ ǘƘŜƛǊ ŀŎŎŜǇǘŀƴŎŜ ƻŦ ǘŜŎƘƴƻƭƻƎȅΦ 

¶ ¦ǎŜǊǎ ǎƘƻǳƭŘ ōŜ ƛƴǾƛǘŜŘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǇƭŀƴƴƛƴƎΦ  

¶ Ŏƻƴǎǳƭǘŀƴǘǎ ǎƘƻǳƭŘ ōŜ ǊŜƭƛŀōƭŜΣ ǊŜŎƻƎƴƛȊŜŘΣ ŀƴŘ ƳƻǘƛǾŀǘŜŘ ǘƻ 
ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 

¶ ōǊƻŀŘ ōŀǎŜŘ ǎǘŀǊǘ 
ǿƛǘƘ Ŝŀǎȅ 
ƛƴŘƛŎŀǘƛƻƴǎ 

¶ ǇǊŜǎŜƴǘƛƴƎ ōŜǎǘ 
ǇǊŀŎǘƛŎŜ ŜȄŀƳǇƭŜǎ 

¶ ǾƻƭǳƴǘŀǊȅ 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ 

¶ ǇǊŜ ƛƴǎǘŀƭƭŜŘ 
Ŝǉǳŀƭƭȅ ƘƛƎƘ 
ŜǉǳƛǇƳŜƴǘ 

¶ wŜƳǳƴŜǊŀǘƛƻƴ 
ƻǇǘƛƻƴǎ 

¶ tǊƻƳƻǘŜǊǎ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ  
 

 ¶ ƴƻ ƻƴŜ ŎƭŜŀǊƭȅ ŘƻƳƛƴŀƴǘ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ŦƻǊ 
ŜǾŜǊȅ-Řŀȅ ǳǎŀƎŜ ƻŦ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ ŀƴŘ ǘŜƭŜ-
ƳŜƴǘƻǊƛƴƎ 

¶ ŦƛǾŜ ƻŦ ǘǿŜƭǾŜ ǊŜǎǇƻƴŘŜƴǘΩǎ ƳŜƴǘƛƻƴǎ ǘƘŀǘ ǾŜǊȅ 
ƛƳǇƻǊǘŀƴǘ ŀǊŜ ƪƴƻǿƭŜŘƎŜ ƻŦ ƛƴǾƻƭǾŜŘ ƛƴŘƛǾƛŘǳŀƭǎΣ 
ŜȄǇƭŀƴŀǘƻǊȅ ǿƻǊƪ ŀƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ŎŀƳǇŀƛƎƴǎ 

¶ ǘƘǊŜŜ ƻŦ ǘǿŜƭǾŜ ǎǘǊŜǎǎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƴŜŜŘ ǘƻ 
ƛŘŜƴǘƛŦȅ ǘƘŜ ǘŜŎƘƴƻƭƻƎƛŎŀƭ ŎŀǇŀōƛƭƛǘƛŜǎ ŀǎ ǿŜƭƭ ŀǎ 
ǘƘŜƛǊ ŀǇǇƭƛŎŀǘƛƻƴ ǇƻǎǎƛōƛƭƛǘƛŜǎ ƛƴ Dtϥǎ ǇǊŀŎǘƛŎŜ ŀƴŘΣ ƻŦ 
ŎƻǳǊǎŜΣ ǘƘŜ ƴŜŜŘ ƻŦ ƛƴǾƻƭǾŜŘ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻǾƛŘŜǊǎ 
ǘƻ ƭŜŀǊƴ ōƻǘƘ Ƙƻǿ ǘƻ ǿƻǊƪ ǿƛǘƘ ǘŜŎƘƴƻƭƻƎƛŜǎΣ ŀƴŘ 
Ƙƻǿ ǘƻ ŀŎǘƛǾŜƭȅ  ǳǎŜ ǘƘŜǎŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƛƴ Řŀƛƭȅ 
ǿƻǊƪ 

¶ ǘǿƻ ƻŦ ŀƭƭ ǊŜǎǇƻƴŘŜƴǘǎ ǘƘƛƴƪ ǘƘŀǘ ǎǳŎŎŜǎǎŦǳƭ 
ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ Ŝ-ƘŜŀƭǘƘ ŎƻǳƭŘ ƘŜƭǇ ƛƴ ǘƘƛǎ 
ǎƛǘǳŀǘƛƻƴ 

¶ ŎǊŜŀǘƛƻƴ ƻŦ ƭŜƎƛǘƛƳŀǘŜ ōŀǎŜ 

¶ ŎƻƴǘǊŀŎǘǎ ǿƛǘƘ ƘŜŀƭǘƘ ƛƴǎǳǊŀƴŎŜ ŦǳƴŘΣ ǇŀȅƳŜƴǘ ŦƻǊ ǘƘŜ ǎŜǊǾƛŎŜ 

¶ ŎǊŜŀǘƛƻƴ ƻŦ ǎŀŦŜ ǎŜǊǾŜǊǎΣ ǿƘŜǊŜ ƘŜŀƭǘƘ ŎŀǊŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŎƻǳƭŘ 
ŎƻƴƴŜŎǘ ǘƻΣ ŜȄŎƘŀƴƎŜ ŘŀǘŀΣ ƎŜǘ ŀ Ŏƻƴǎǳƭǘŀǘƛƻƴ ŦǊƻƳ ƻǘƘŜǊ 
ǇǊƻŦŜǎǎƛƻƴŀƭǎΣ ǿƘƻ ŀǊŜ ŀƭǎƻ ƻƴƭƛƴŜΦ άhƴ Řǳǘȅ ƻƴƭƛƴŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎέ 
ώ9ȄǇŜǊǘ фϐ 

¶ Ǉƛƭƻǘ ǎǘǳŘƛŜǎΣ ǿƘƛŎƘ ǇǊƻǾŜ ŀŘǾŀƴǘŀƎŜǎ ƻŦ ǘŜƭŜƳŜŘƛŎƛƴŜ 

¶ ǎǳǇǇƭȅ ƻŦ ƴŜǿ ŎƻƳǇǳǘŜǊ-ōŀǎŜŘ ǘŜŎƘƴƻƭƻƎƛŜǎΣ ƛƴǘŜǊƴŜǘ ŀŎŎŜǎǎΦ 

¶ ǇǊŜǇŀǊŀǘƛƻƴ ƻŦ ǉǳŀƭƛŦƛŜŘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ 

¶ ǳǇŘŀǘŜ ƻŦ ƛƴŦƻǊƳŀǘƛƻƴ ǎȅǎǘŜƳǎ 

¶ ǎǇǊŜŀŘƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ 

¶ ŎǊŜŀǘƛƻƴ ƻŦ ŎƻƳƳƻƴ Řŀǘŀ ōŀǎŜǎ 

¶ ǊŜŘƛǎǘǊƛōǳǘƛƻƴ ƻŦ ǘƛƳŜ ǇƭŀƴƴƛƴƎ ǘƛƳŜ ŦƻǊ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴǎ 

¶ ƳƻǘƛǾŀǘƛƻƴ ƻŦ ǎǇŜŎƛŀƭƛǎǘǎ ŀƴŘ ǇŀǘƛŜƴǘǎ ǘƻ Ŧƻƭƭƻǿ ŀƴŘ ǳǎŜ ƴŜǿŜǎǘ 
ǘŜŎƘƴƻƭƻƎƛŜǎ 

¶ bƻ ŜȄǇƭƛŎƛǘ ŀƴǎǿŜǊǎ  

¶ ƻƴŜ ŜȄǇŜǊǘ ǎŀƛŘ 
έtǳǘ ǘƘŜ ōŜǎǘ L¢-
ǘŜŎƘƴƛŎƛŀƴǎ ǘƻ 
ǿƻǊƪ ƛƴ ǘƘŜ ƘŜŀƭǘƘ 
ŎŀǊŜ ǎŜŎǘƻǊάΦ 
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3.6.2. The expert's opinion on specific requirements regarding tele-services 

Since the literature review showed that the requirements are not that much studied in all 
countries47, yet, this chapter shows the expert's opinion on specific requirements regarding tele-
services in general. 

.ŜƭŀǊǳǎ 

To the experts’ opinion for the efficient implementation of tele-consultations into doctor practice in 
Belarus it is important to equip working places of the doctors-specialists with the modern computer 
equipment, to develop and implement regulatory bases on tele-medicine.   

The majority of the experts pointed out that there are certain limitations on the usage of tele-
consultations in healthcare. To the experts’ opinion, the main reasons for such limitations are 
technical and financial.  

To the experts’ opinion for the efficient implementation of distance learning it is important to 
implement regulatory bases on the forms of distance learning,  to equip working places of the 
doctors-specialists with the IT-equipment, and to develop qualification of professors  on the 
distance learning issues. 

9ǎǘƻƴƛŀ 

There was not much talk about specific requirements concerning tele-services in the Estonian 
interviews. This is most probably because most of the experts (nine out of ten) are not familiar with 
the technical side of tele-services.   

The most important requirement that two of the experts emphasised is user comfort. One of the 
experts (EST E6) thought that an extra application, extra software is needed, because the solution 
has to be comfortable. He said that it has to be like your everyday work, like your mobile phone, 
meaning the usage has to be as comfortable, quick and self-evident as is nowadays a phone to a 
person. Software problems were also brought up by another expert (EST E9), who said, that at the 
moment the Ministry of Social Affairs sees the software developers to be the weakest links and if 
that problem could be solved then new projects could be taken into development. 

It was asked, if Skype could be used as means of service. The experts found that it is available 
and free of charge, but it needs integration, because the devices, which mediate health care and 
mass communication devices do not communicate with each other, considering software above all. 
And also Skype's technical quality was considered being not good enough.  

                                                
47 PrimCareIT (2012, p. 77) 
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Four of the experts stressed that as long as they had to open many programmes, they would rather 
call a familiar specialist by phone. 

It was also considered important that the system has to be regulated and if these services are 
provided, then it has to be clear that it is being done and it is paid for, not that the doctor does 
nothing during consultation time or does it off hours. ”Doctors communicate with each other 
anyways ï when does an ordinary communication become a consultation?” (EST E10), meaning 
that the rules or orders of services have to be agreed upon, on what grounds and conditions 
services are performed. It was also mentioned, that it is important to determine, who will take 
responsibility on patient agreement and data protection.  

In conclusion, the most important thing that these services will be actually used is still user comfort 
and that complicated logging in and time consuming technical solution wouldn't drive for an easier 
solution as calling a familiar specialist by phone.  

CƛƴƭŀƴŘ 

One of the interviewees said that services should be assigned a producer price when consultation 
and mentoring takes place crossing organizational boundaries.  

Moreover, most respondents noted that equipment should be made function well. Staff should be 
trained to use it. It is not possible to learn at the same time as a device is already in operation. 
Technical support should be on duty if equipment is needed 24 hours a day. Information security 
problems should be tackled. Instead of facilitating things, information security has become 
increasingly more difficult.   

Health care organizations should allocate resources for the purchase of equipment of sufficiently 
high quality and human resources. A report on the know-how and willingness of primary health 
care regarding video and tele-consultation will be published next year. Someone should coordinate 
video and tele-consultation activities at the health centre level.  

Teleservices should be included in basic education and they should become part of updating 
education. They will increasingly be part of everyone’s profession because there will not be enough 
specialists for every locality. Still, they could be consulted through these methods.   

National-level guidance should be strengthened for health care information systems in general, 
which starts to be a hopeless task after the decentralization of power of decision at the beginning 
of the 90’s. The purchase of information systems got out of hand, and every municipality is working 
with them on its own.  Government funding for the establishment and design of areal information 
systems ended. It was followed by the start of the building of KANTA, the preparation of which has 
got out of hand.  
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DŜǊƳŀƴȅ 

Three of the six GPs underline that it is important that a tele-service is easy, user friendly and 
acceptable in its handling (GER E9, E11, E13). Two interviewees stated that a service has to be 
financeable (GER E8, E9), in which respect one of them suggests that insurance companies 
should directly pay for the service (GER E9). An important requirement for two other GPs was also 
that a tele-service should only be started if it is needed (GER E8, E10). One interviewee each 
named the aspects of a working IT (GER E12), the usability by laymen (GER E13) and no 
substitution of personal interferences (GER E11) as important requirements of tele-Services. 

Similar to the GPs, four out of the seven interviewees said that the easy and user-friendly usability 
is important for a tele-service (GER E3, E4, E6, E7). Other important requirements named by two 
representatives included that the financing of such solutions have to be clear (GER E1, E3) and 
should not overstrain the GP practices (GER E1). Also that the IT should be well-working (GER E3, 
E4) and a provision of good training possibilities (GER E1, E5) as well as acceptable data security 
regulations (GER E2, E3) and a compatibility with lots of interfaces (GER E2, E6) was mentioned 
by two respondents each. The provision of best practice models (GER E4), promoters (GER E2) 
and the support through the ministry (GER E4) along with an implementation only in settings where 
it is suitable (GER E5) was named by one interview partner each. 

It can be summarized that it is recommended that a tele-service should in the first place be easy in 
its handling and user friendly to IT laymen. This fact was named by GPs as well as institution's 
representatives all together by seven of the thirteen respondents. The second most important 
aspect with four namings, two from GPs and two from the representatives is the financing of a tele-
service followed by a well-working technology. Mentioned by two representatives were the facts of 
a good data security, the good training opportunities and the compatibility with many interfaces, 
while the fact only named by two GPs concerned the aspects of an actual need of the system. 
Namely, that a tele-service should only be implemented, if needed. 
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[ŀǘǾƛŀ 

Asked about specific requirements concerning tele-services experts expressed a variety of 
opinions, which are presented in the table below. 

Table 13: Requirements of tele-services named by experts from Latvia48 

Opinion on specific requirements concerning tele-services 
Number of 
respondents 

The system must provide fast and easy exchange of information 7 

The system must be simple, easily understandable and user-friendly 6 

The system should not require too much investment and financial resources for its 
purchase and use 

3 

The system must provide not only the exchange of information between physicians, but 
also between physician and patient, physician and pharmacist, physician and national 
health care institutions (e.g. Health Inspectorate, National Health Service) 

3 

Physicians must have access to the basic technologies (such as Internet and 
telecommunications) 

3 

Tele-services should facilitate daily administrative work of physicians (such as 
filling in the necessary documentation and creating reports) 

2 

There must be a differentiated approach to the needs of professionals related to 
their specialty (for example, consultations in the form of conversation for GPs and 
visual image sending/processing for radiologists) 

2 

The system must be secure and data protection must be provided 2 

There should be defined periods of time when specialists are available for 
consultation immediately 

2 

Motivation and additional training for older colleagues should be provided, 
respecting their limited ability to acquire the latest technologies 

2 

The system should facilitate daily work not to create additional duties 1 

Consulting breaks in the daily work are required  1 

There must be a specific regulation stating who is responsible for treatment result - a 
physician who gives an advice or a physician who needs this consultation 

1 

Has no opinion  1 

                                                
48 created by the author 
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[ƛǘƘǳŀƴƛŀ 

No comment on this section from Lithuania. 

{ǿŜŘŜƴ  

Important for all experts was to have the tele services well integrated within the clinical work, i.e. 
planned as one part in the daily schedule and easy to use. One opinion from an expert was that 
the use of tele-services hasn’t come as far as it should have, because of the incitement structure 
and that it should be a general responsibility to integrate it in the daily clinical work.  

{ǳƳƳŀǊȅ 

Generally, it can be summed up that a tele-service should be user-friend and easy to use. In most 
countries aspects such as a good integration into the daily routine was seen as a major success 
factor for running a tele-service. Other requirements were seen in good training opportunities of 
staff and in the financing as well as data-security issues. A total list of the requirements can be 
found in the following table. 
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Table 14: Overview on expert's opinion on specific requirements regarding tele-services49 

 .ŜƭŀǊǳǎ  9ǎǘƻƴƛŀ  CƛƴƭŀƴŘ  DŜǊƳŀƴȅ  

9
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Ǉ
Ŝ
Ǌ
ǘ
ǎ
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ƛ
ƻ
ƴ
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Ŝ
Ŏ
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ǉ
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Ǌ
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Ƴ
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ƴ
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Ŝ
Ǝ
ŀ
Ǌ
Ř
ƛ
ƴ
Ǝ
 
ǘ
Ŝ
ƭ
Ŝ

-ǎ
Ŝ
Ǌ
Ǿ
ƛ
Ŏ
Ŝ
ǎ

 ¶ ŦƻǊ ǘƘŜ ŜŦŦƛŎƛŜƴǘ 
ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ 
ŘƛǎǘŀƴŎŜ ƭŜŀǊƴƛƴƎ ƛǘ ƛǎ 
ƛƳǇƻǊǘŀƴǘ ǘƻ ƛƳǇƭŜƳŜƴǘ 
ǊŜƎǳƭŀǘƻǊȅ ōŀǎŜǎ ƻƴ ǘƘŜ 
ŦƻǊƳǎ ƻŦ ŘƛǎǘŀƴŎŜ 
ƭŜŀǊƴƛƴƎ 

¶ ǘƻ ŜǉǳƛǇ ǿƻǊƪƛƴƎ ǇƭŀŎŜǎ 
ƻŦ ǘƘŜ ŘƻŎǘƻǊǎ-
ǎǇŜŎƛŀƭƛǎǘǎ ǿƛǘƘ ǘƘŜ L¢-
ŜǉǳƛǇƳŜƴǘ 

¶ ǘƻ ŘŜǾŜƭƻǇ ǉǳŀƭƛŦƛŎŀǘƛƻƴ 
ƻŦ ǇǊƻŦŜǎǎƻǊǎ  ƻƴ ǘƘŜ 
ŘƛǎǘŀƴŎŜ ƭŜŀǊƴƛƴƎ ƛǎǎǳŜǎ 

¶ ǳǎŜǊ ŎƻƳŦƻǊǘ  

¶ ŎƻƳǇƭƛŎŀǘŜŘ ƭƻƎƎƛƴƎ ƛƴ 
ŀƴŘ ǘƛƳŜ ŎƻƴǎǳƳƛƴƎ 
ǘŜŎƘƴƛŎŀƭ ǎƻƭǳǘƛƻƴ 
ǿƻǳƭŘƴϥǘ ŘǊƛǾŜ ŦƻǊ ŀƴ 
ŜŀǎƛŜǊ ǎƻƭǳǘƛƻƴ ŀǎ 
ŎŀƭƭƛƴƎ ŀ ŦŀƳƛƭƛŀǊ 
ǎǇŜŎƛŀƭƛǎǘ ōȅ ǇƘƻƴŜΦ 

¶ Ƴƻǎǘ ǊŜǎǇƻƴŘŜƴǘǎ ƴƻǘŜŘ ǘƘŀǘ ŜǉǳƛǇƳŜƴǘ 
ǎƘƻǳƭŘ ōŜ ƳŀŘŜ ŦǳƴŎǘƛƻƴ ǿŜƭƭ 

¶ ǎǘŀŦŦ ǎƘƻǳƭŘ ōŜ ǘǊŀƛƴŜŘ ǘƻ ǳǎŜ ƛǘ 

¶ ƴƻ ƻƴ-ǘƘŜ-Ƨƻō ǘǊŀƛƴƛƴƎΣ ōǳǘ ōŜŦƻǊŜ ƻǇŜǊŀǘƛƻƴ  

¶ ǘŜŎƘƴƛŎŀƭ ǎǳǇǇƻǊǘ ǎƘƻǳƭŘ ōŜ ƻƴ Řǳǘȅ ƛŦ 
ŜǉǳƛǇƳŜƴǘ ƛǎ ƴŜŜŘŜŘ нп ƘƻǳǊǎ ŀ Řŀȅ 

¶ ƛƴŦƻǊƳŀǘƛƻƴ ǎŜŎǳǊƛǘȅ ǇǊƻōƭŜƳǎ ǎƘƻǳƭŘ ōŜ 
ǘŀŎƪƭŜŘ 

¶ ƛƴǎǘŜŀŘ ƻŦ ŦŀŎƛƭƛǘŀǘƛƴƎ ǘƘƛƴƎǎΣ ƛƴŦƻǊƳŀǘƛƻƴ 
ǎŜŎǳǊƛǘȅ Ƙŀǎ ōŜŎƻƳŜ ƛƴŎǊŜŀǎƛƴƎƭȅ ƳƻǊŜ 
ŘƛŦŦƛŎǳƭǘΦ 

¶  ŎƻƻǊŘƛƴŀǘƛƻƴ ƻŦ ǾƛŘŜƻ ŀƴŘ ǘŜƭŜ-Ŏƻƴǎǳƭǘŀǘƛƻƴ 
ŀŎǘƛǾƛǘƛŜǎ ŀǘ ǘƘŜ ƘŜŀƭǘƘ ŎŜƴǘǊŜ ƭŜǾŜƭ 

¶ ǘŜƭŜ-ǎŜǊǾƛŎŜǎ ǎƘƻǳƭŘ ōŜ ƛƴŎƭǳŘŜŘ ƛƴ ōŀǎƛŎ 
ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǘƘŜȅ ǎƘƻǳƭŘ ōŜŎƻƳŜ ǇŀǊǘ ƻŦ 
ǳǇŘŀǘƛƴƎ ŜŘǳŎŀǘƛƻƴ   

¶ ŀ ǘŜƭŜ-ǎŜǊǾƛŎŜ ǎƘƻǳƭŘ ƛƴ ǘƘŜ 
ŦƛǊǎǘ ǇƭŀŎŜ ōŜ Ŝŀǎȅ ƛƴ ƛǘǎ 
ƘŀƴŘƭƛƴƎ ŀƴŘ ǳǎŜǊ ŦǊƛŜƴŘƭȅ 

¶ ǘƘŜ ǎŜŎƻƴŘ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ 
ŀǎǇŜŎǘ ƛǎ ǘƘŜ ŦƛƴŀƴŎƛƴƎ ƻŦ ŀ 
ǘŜƭŜ-ǎŜǊǾƛŎŜ  

¶ ŀ ǿƻǊƪƛƴƎ ǘŜŎƘƴƻƭƻƎȅΦ  

¶ ƎƻƻŘ Řŀǘŀ ǎŜŎǳǊƛǘȅ 

¶ ǘƘŜ ƎƻƻŘ ǘǊŀƛƴƛƴƎ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ  

¶ ǘƘŜ ŎƻƳǇŀǘƛōƛƭƛǘȅ ǿƛǘƘ Ƴŀƴȅ 
ƛƴǘŜǊŦŀŎŜǎ 

¶ ŀǎǇŜŎǘǎ ƻŦ ƴŜŜŘ όŀ ǘŜƭŜ-
ǎŜǊǾƛŎŜ ǎƘƻǳƭŘ ƻƴƭȅ ōŜ 
ƛƳǇƭŜƳŜƴǘŜŘΣ ƻŦ ƴŜŜŘŜŘύ 

 [ŀǘǾƛŀ  [ƛǘƘǳŀƴƛŀ  {ǿŜŘŜƴ   

 ¶ ǘƘŜ ǎȅǎǘŜƳ Ƴǳǎǘ ǇǊƻǾƛŘŜ Ŧŀǎǘ ŀƴŘ Ŝŀǎȅ ŜȄŎƘŀƴƎŜ 
ƻŦ ƛƴŦƻǊƳŀǘƛƻƴ 

¶ ǘƘŜ ǎȅǎǘŜƳ Ƴǳǎǘ ōŜ ǎƛƳǇƭŜΣ Ŝŀǎƛƭȅ 
ǳƴŘŜǊǎǘŀƴŘŀōƭŜ ŀƴŘ ǳǎŜǊ-ŦǊƛŜƴŘƭȅ 

¶ ǘƘŜ ǎȅǎǘŜƳ ǎƘƻǳƭŘ ƴƻǘ ǊŜǉǳƛǊŜ ǘƻƻ ƳǳŎƘ 
ƛƴǾŜǎǘƳŜƴǘ ŀƴŘ ŦƛƴŀƴŎƛŀƭ ǊŜǎƻǳǊŎŜǎ ŦƻǊ ƛǘǎ 
ǇǳǊŎƘŀǎŜ ŀƴŘ ǳǎŜ 

¶ ǘƘŜ ǎȅǎǘŜƳ Ƴǳǎǘ ǇǊƻǾƛŘŜ ƴƻǘ ƻƴƭȅ ǘƘŜ ŜȄŎƘŀƴƎŜ 
ƻŦ ƛƴŦƻǊƳŀǘƛƻƴ ōŜǘǿŜŜƴ ǇƘȅǎƛŎƛŀƴǎΣ ōǳǘ ŀƭǎƻ 
ōŜǘǿŜŜƴ ǇƘȅǎƛŎƛŀƴ ŀƴŘ ǇŀǘƛŜƴǘΣ ǇƘȅǎƛŎƛŀƴ ŀƴŘ 
ǇƘŀǊƳŀŎƛǎǘΣ ǇƘȅǎƛŎƛŀƴ ŀƴŘ ƴŀǘƛƻƴŀƭ ƘŜŀƭǘƘ ŎŀǊŜ 
ƛƴǎǘƛǘǳǘƛƻƴǎΤ 

¶ ǇƘȅǎƛŎƛŀƴǎ Ƴǳǎǘ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ǘƘŜ ōŀǎƛŎ 
ǘŜŎƘƴƻƭƻƎƛŜǎ 

¶ bƻ ŎƻƳƳŜƴǘΦ ¶ LƳǇƻǊǘŀƴǘ ŦƻǊ ŀƭƭ ŜȄǇŜǊǘǎ ǿŀǎ ǘƻ ƘŀǾŜ ǘƘŜ ǘŜƭŜ ǎŜǊǾƛŎŜǎ 
ǿŜƭƭ ƛƴǘŜƎǊŀǘŜŘ ǿƛǘƘ ǘƘŜ ŎƭƛƴƛŎŀƭ ǿƻǊƪΣ ƛΦŜΦ ǇƭŀƴƴŜŘ ŀǎ 
ƻƴŜ ǇŀǊǘ ƛƴ ǘƘŜ Řŀƛƭȅ ǎŎƘŜŘǳƭŜ ŀƴŘ Ŝŀǎȅ ǘƻ ǳǎŜ 

¶ ƻƴŜ ƻǇƛƴƛƻƴ ŦǊƻƳ ŀƴ ŜȄǇŜǊǘ ǿŀǎ ǘƘŀǘ ǘƘŜ ǳǎŜ ƻŦ ǘŜƭŜ-
ǎŜǊǾƛŎŜǎ ƘŀǎƴΩǘ ŎƻƳŜ ŀǎ ŦŀǊ ŀǎ ƛǘ ǎƘƻǳƭŘ ƘŀǾŜ ōŜŎŀǳǎŜ 
ƻŦ ǘƘŜ ƛƴŎƛǘŜƳŜƴǘ ǎǘǊǳŎǘǳǊŜ ŀƴŘ ǘƘŀǘ ƛǘ ǎƘƻǳƭŘ ōŜ ŀ 
ƎŜƴŜǊŀƭ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ƛƴǘŜƎǊŀǘŜ ƛǘ ƛƴ ǘƘŜ Řŀƛƭȅ ŎƭƛƴƛŎŀƭ 
ǿƻǊƪΦ 

 

                                                
49 created by the author 
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4. Discussion 

Altogether, the findings from the expert interviews in the seven countries revealed many interesting 
facts on the usage, experience and successful implementation of tele-consultation and tele-
mentoring in the countries to counter-act brain drain and professional isolation in remote regions of 
the Baltic Sea Region. 

Definition of brain drain and professional isolation 

According to the experts from all seven countries the term brain drain stands for the loss of 
knowledge either through migration of the well educated medical staff to other countries, to more 
appealing areas than the rural areas, to other occupations than the medical or the loss of well 
trained staff to the private or (university) hospital sector. 

The term professional isolation was seen by the experts from all seven countries as the 
phenomenon of the isolated physician, who has problems in integrating and contacting other 
health professionals. Although, some experts in some countries named this isolation as non 
existent it was still seen by most experts a relevant issue that should be tackled to keep up the 
good quality of primary health care in the remote areas of the BSR. 

Factors leading to professional isolation and brain drain 

Experts from six countries out of seven said that the health care worker’s own personality is a 
factor leading to professional isolation. Different characteristics were mentioned for example 
will, motivation, personality, attitudes, wanting to be self-dependent and the lack of will to share 
one's knowledge. Only the experts from Belarus didn't mention this factor. The second factor 
leading to professional isolation that was mentioned by the experts from five countries is the 
arrangement of the health care system, not having an appropriate legal frame and also 
management issues. The third factor that was mentioned by the experts from four countries was 
geographical isolation, this includes working in the rural areas, bad road infrastructure, and 
difficulties in recruiting staff to rural areas. Experts from four countries said that time, namely the 
lack of time, is a critical factor leading to professional isolation as well. The next most mentioned 
factor leading to professional isolation were financial problems, heavy workload, lack of teamwork 
and difficulties to go to trainings. Each of these factors was mentioned three times. Possible factors 
leading to professional isolation that were mentioned by different countries twice were a lack of IT 
resources and the need for diverse experience. Also the problems concerning young doctors were 
mentioned by two countries, namely that it is hard to attract young people to rural areas and that 
youngsters have difficulties creating a network. 

There were some factors that were country-specific. For example only experts from Belarus named 
as a factor not having the opportunity to go to trainings abroad. Estonian experts were the only 
ones, who mentioned trust between doctors and not being a member of the the Society of Estonian 
Family Doctors as factors leading to professional isolation. Experts from Latvia were the only ones, 



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 96 / 110 

 

 

 

who pointed out the aging of the staff. Lithuanian experts said that there is a lot of information to 
search from and that it is difficult and also that GPs have to know a lot. Experts from Sweden were 
the only ones who mentioned social factors as the reason leading to professional isolation.  

There are quite a few similarities between the factors that lead to professional isolation in different 
countries for example the personality of a health care worker, arrangement of the health care 
system, geographical isolation and time. But there are also a few factors that are country specific. 
When comparing the factors leading to professional isolation that were pointed out by the experts 
and that were found in the literature review then they are mostly the same: financial problems, 
arrangement of health care systems, lack of technology, geographical isolation, little training 
opportunities, heavy workload, social factors and a lack of time. 

The expert interviews in different countries showed that the main factors for brain drain are 
financial problems which mainly means the salary. This factor was named by experts from all the 
seven countries in the project. Low remuneration of labour of a medical specialist was already 
stressed in the literature review. Among the main factors what experts named, were the poor 
attitude of the society towards health care workers and low status of the work in primary care. 
Experts from five countries named that as a factor for brain drain. Experts from four countries said 
that a very important reason for doctors moving from rural areas to urban are better social aspects 
and means for the family. In the city there are better job opportunities for the spouses and better 
education possibilities for the children. Living in a peripheral area limits also other opportunities in 
life for example hobbies and cultural experiences could be scarce in the rural areas. The same 
reasons were also already named in several countries’ literature overviews. In most countries 
experts mentioned that for a young doctor, who has just finished his medical studies, it is 
sometimes scary to go and work in a rural area where he/she has to work alone and doesn’t have 
anybody to ask advice from. Also there is a lack of learning and communication opportunities which 
reduces opportunities for professional development. Inefficient organization of a medical 
specialist’s work, long working hours, disorganized infrastructure and other poor working conditions 
in some variability were among some of the other factors that were described by most of the 
experts in different countries in the interviews and also in the literature review.  Only experts from 
two countries named professional isolation as a possible factor for leading to brain drain. 

Effects of brain drain and professional isolation 

According to the expert interviews in different countries the most important and common effects of 
brain drain are the increase of dissatisfaction and negative attitude towards the healthcare system 
by the people, the decrease of PHC and specialized medical care accessibility, the decrease of 
quality (at least in terms of patient-centered care and mistakes in the treating process which plays 
a big role in patient safety), and health care professionals lack of competence.  

There are also longer distances to the closest doctor and longer waiting periods for the patients. It 
will not be possible to produce services of primary health care if there are no actors around. This 
concerns all the professional groups of health care; it is about the entire system. Local services will 
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end. Reduced access prolongs waiting time for necessary health care services' problems for GPs 
to refer patients to specialists because there is a lack of physicians to choose from in the rural 
areas causing problems for GPs to get high-quality feedback. 

In none of the seven countries any study that directly concentrates on the effect of brain drain from 
rural to urban areas has been carried out, but general consequences of the migration of the health 
care workers have been described a little and are as follows:  Loss of training expenses, labor 
shortage in the health care sector,  deterioration of work conditions to other doctors, the emigration 
of doctors might bring about the migration in the country itself, the regional differences in health 
care services increase and the accessibility of medical care decreases, a lack of physicians in 
remote areas brings a risk of being over-loaded by work, having too much responsibility, and 
lacking support of colleagues, which can be a major concern especially to younger physicians. Also 
a loss of quality is a large risk and it is not possible within the health care system to give the same 
quality of care with best practice standards to all inhabitants. Other effects are longer waiting times 
and an increase of isolation. 

So the facts from the literature review and the opinions of experts which were interviewed were 
very similar and also of the same kind in every country. 

According to the expert interviews in the project countries the most named effect of professional 
isolation is the decrease of quality in health care services and medical care. Due to professional 
isolation quality of medical care primarily in patient safety might decrease, because the number of 
errors and mistakes may increase. It also may reduce knowledge among the professionals 
because heavy work loads can enhance the feeling of not being able to do good work. There can 
also be expensive co-workers with less competence that also affect the quality in primary care. The 
influences of professional isolation are seen in the quality, impact and availability of health care 
services.  

Also, as a result of professional isolation, professionals stick to old practices, resist change and 
build protective walls. In rural areas, professionals may also think that familiarity produces quality, 
even though it can also be the opposite way. Professional isolation may cause a great risk that the 
quality of operations in the organization will be reduced. The lower quality of health care caused by 
professional isolation can also lead to dissatisfaction by health care users and patients. 

According to the literature review the main effects of professional isolation are a loss of quality, 
longer waiting times, the risk of being over-loaded by work and having too much responsibility and 
missing support of colleagues. The main effect of professional isolation by expert interviews are 
similar to the literature review. The experts in the project countries have reported a decreased 
quality of health care services and also heavy work load.  
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Solutions counter-acting brain drain and professional isolation 

Looking at possible solutions that could help counter-act brain drain and professional isolation in 
seven countries it is seen that although the views are very different, there are common trends. 

All countries mentioned as one of the possible solutions an increase in funding directed to primary 
health care, health care in general and for medical personnel salaries. Adequate work-pay ratio, 
employment opportunities, additional support particularly in rural areas and feeling of perspective 
and stability of the health care system is described as options in Latvia. Money directed to health 
care system could ensure better working conditions for medical personnel and it is seen as a 
relevant factor in Estonia, Finland, Lithuania and Latvia. It is mentioned, that equally important are 
both - psychological and physical working environment.  

For Belarus it is particularly important to increase the social protection of doctors, in Latvia social 
guarantees and arrangement of social environment is stressed as a solution, and also experts in 
Sweden emphasized that changes made in social structures could simplify life in the country side. 
In Estonia some concrete social problems that should be solved to counter-acting brain drain are 
described. For example, the public transportation system should be improved or money should be 
directed into developing the schools that are situated in rural areas, so that people now living there 
will stay. An increase in rural area population or at least prevention of depopulation is motioned as 
a solution not only in Estonia, but also in Latvia and Germany. Good infrastructure for the families 
of medical staff seemed to be actual questions in Estonia and Germany. 

Increasing the prestige of the physician's profession is mentioned as a very important factor in 
Belarus and Latvia, but in Germany reputation rise is also seen as an important solution for 
counter-acting brain drain in rural areas. In the Baltic States (Estonia, Latvia, Lithuania) a change 
of society attitudes towards doctors is included as an integral part of the possible solution model.  
The role of social criticism towards physicians is particularly stressed in Estonia.  

Germany and Estonia also described the creation of centralized specialty/family centers as one 
solution in rural areas for decreasing the movement of health care workers to cities, while Latvia and 
Sweden mention tele-consultations as a possible solution. 

Also country specific solutions were mentioned. For example, in Lithuania it is important to ensure 
doctors conditions to administer their direct functions, lessen those activities which are secondary 
and are not associated directly to the job of a physician. In this case physicians could save their 
time and avoid overload. Making the field of primary health care in rural areas interesting for 
physicians to work within is seen as a good solution in Sweden. In Finland different factors 
increasing interaction and communication are seen as a solution as well as service structure 
transformation from client-based into client-focused and accordingly development of operation 
models. Training of other professions, who support physicians and nurses in the health care 
system was seen as an important step in Estonia.  

In the previous PrimCareIT output it was found out that there are no studies in five  (Belarus, 
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Estonia, Germany, Latvia and Lithuania) of the seven countries  on projects that focus on the 
effects that tele-consultation or tele-mentoring has on counter-acting brain drain and professional 
isolation.  Only from Finnish tele-mentoring it was reported that the arrangement enables small 
wards to keep up-to-date with the newest research outcomes and treatment methods and in 
Sweden studies were found  that revealed that there are effects on maintaining the diagnostic 
competence, educational effect and quality of care. The literature review outcome confirmed that 
tele-consultation and tele-mentoring have not been used for counteracting professional isolation 
and brain drain or these tele-services have not been thought of as an possibility for counteracting 
professional isolation and brain drain, therefore the reason they have not been used50. In this 
current report expert views on tele-consultation/tele-mentoring as a solution for counter-acting 
brain drain and professional isolation was set out.  

Concerning the expert's opinion on tele-consultation and tele-mentoring to counter-act brain 
drain and professional isolation, the most positive attitudes towards the new technologies came 
from Sweden, Finland, Germany and Lithuania. In Germany 11 of 13 experts see tele-consultation 
and tele-mentoring as good solutions concerning brain drain and professional isolation, with one 
expert even stating it as the only solution in this field, although there were mentioned some 
hindering factors, such as time-consuming installation or IT-aversion among several other barriers. 
Different opinions were expressed by experts from Estonia: None of them see tele-consultation as 
a direct solution to counteract brain drain, however all the experts had a positive attitude towards 
tele-medicine services and they thought that these measures could help decrease brain drain and 
increase the assuredness and quality of care in remote areas. Also in Lithuania tele-consultations 
are described as a very useful tool with the possibility to improve the quality of health care 
services.  Experts from Sweden pointed out that tele-services could create a bridge between 
isolated professionals in rural primary care and specialists working in university hospitals. 

There are various opinions in Latvia about the usage of tele-consultation and tele-mentoring in 
respect of professional isolation and brain drain. More than half of the experts (nine of twelve) 
confirmed that these technologies are a possible solution or build a partial solution for 
counteracting professional isolation, saying that in the case of implementing such technologies 
medical personnel must have an interest, available Internet communications and the ability to use 
these technologies. Speaking about counteracting brain drain, none of the experts saw tele-
consultation and tele-mentoring as a solution for this problem, but five out of twelve respondents 
(two experts and three GPs) considered that this could be only as a partial solution.  Similar 
opinion have been expressed by Finnish experts: tele-consultation and tele-mentoring could be of 
help for the situation, but it is one way to implement consultation and not the only solution. 

There are lot of benefits mentioned about the usage of tele-consultation like time-saving, the 
possibility to help decrease unevenness of health care between cities and villages. It is described 

                                                
50 PrimCareIT (2012, p. 82) 
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as an excellent way of providing specialized care in sparsely populated areas and it could also help 
to provide virtual participation in seminars and events. Experts from Finland mentioned some 
positive experiences with tele-consultations that they already have, e.g. in psychiatry and the 
consultation of a neurologist on duty, consulted e.g. about thrombolytic treatment in the case of 
cerebral infarction. The Finnish experts underlined that professionals should feel the benefits of 
tele-mentoring and tele-consultation to them above all professionally.  

In the same time also disadvantages of tele-consultation and tele-mentoring are described. First of 
all it is described as to time-consuming for the daily practice and there are too many problems such 
as poor internet availability or the too complicated time-consuming set-up of the videoconference 
equipment. In case of tele-consultation involved professionals lose the personal aspect of face-to-
face conversations, which is still regarded as an important component. It is  important that the 
consultant is a professional in their field and has a positive attitude to the consultation event. 
Another hindering factor mentioned is the lacking willingness of GPs to open themselves for 
questioning some other person on a medical problem. There could be seen a link that those 
professionals, who are interested in the increase of health care service quality, follow innovations 
and accept them kindly and are more open-minded then those who limit their everyday work. 

It is highlighted that various aspects should be considerate, for example, experts from Lithuania 
think that on purpose the tele-consultation should be applied wider, changes in the health care 
system should happen and a legal proffer and payment system should be created, but experts 
from Finland add that it is also essential that technology starts from a client focus, which is not 
disturbed by service-specific or administrative boundaries. It is necessary that the concept should 
be mature enough and the technology should not be a problem.  

There were no comments from Belarus about tele-consultation and tele-mentoring as solutions 
concerning brain drain and professional isolation. 

Spread of tele-consultation and tele-mentoring 

Most experts have experience through the use of one telemedical or another ICT technology for 
tele-consultations. The experts from two countries said that they use Skype for consultation, 
whereas experts from three countries use consultation on the phone. Also the experts use video 
consultation or consultations through e-mails. Also, experts from two countries described the use of 
tele-consultations and tele-mentoring in different fields of medicine such as dermatology, otology, 
cardiology. 

The opinion on tele-consultation and tele-mentoring was divers. The experts from two 
countries said that tele-consultation are tools of the future, other experts said that tele-consultation 
will help compensate the lack of time and geographic distance. The biggest aim of tele-consultation 
is to rise the doctor's motivation and the main problem to take good tele-consultation facilities in 
every day routine is of financial nature. 

The vision was almost the same in all countries. Mostly all experts agreed that tele-consultation 
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and  tele-mentoring should be more frequently used in future health care. The experts talked about 
video conferences, video from conferences and seminars or off-line consultations. Experts thought, 
that tele-consultations can save time, reduce costs, improve quality of treatment, and also can be 
useful in aiming to standardize medical practice. 

Recommendations on tele-services and tele-mentoring/tele-consultation 

The recommendations for the usage of tele-consultation and tele-mentoring of the different 
countries are very similar. In most countries it was named as an important aspect for the usage in 
every-day routine to have the working places equipped with well-working user friendly technology. 
This is seen as a key to make the staff use the devices in all countries. Another factor that was 
mentioned in many countries is the financing of the system. Also the promotion of the solutions by 
the provision of best practice examples or inclusion of promoters and persons speaking in favour of 
tele-consultation and tele-mentoring was seen as an important factor to enhance usage of those 
solutions. 

The expert's recommendations regarding specific requirements of tele-services were rather 
similar. In most countries the easy usage of a system that widens the already used range of 
devices and builds an additional benefit as well as the financing of a tele-service are factors that 
are regarded important. Also it was claimed that with services that are in 24 hour operation 
technicians or support teams should be available at any time.  

Summary and conclusion 

Summing up the findings the expert interviews revealed that many aspects are the same, such as 
the factors and effects of brain drain and professional isolation as well as the recommendations of 
the experts concerning the usage of tele-consultation and tele-mentoring. Among the effects and 
factors leading to professional isolation a lot of overlaps in the expert's opinions can be found, 
which could be contributed to the fact that wherever a lack of medical staff arises, the effects, such 
as longer waiting hours or a lack in quality, are the same, even though they occur in different health 
care systems with different conditions. The same holds true for the factors of brain drain and 
professional isolation. Since all medical professionals from all seven countries are humans seeking 
for their personal well-being it is natural that the same factors, such as better living conditions or 
better remuneration lead to their migration to other countries, regions or professions. Still, there are 
also some differences among the countries' answers, such as the problem of brain drain abroad, 
which is higher in Estonia, Lithuania and Latvia and not that much of a problem in Germany, 
Finland and Sweden, which could be due to the different working and remuneration conditions in 
the different European countries. Another topic, where differences arise is the question on the 
expert's recommendations, where the difference of the organization of the health care systems can 
be seen as a factor that creates different recommendations for a tele-consultation or tele-mentoring 
solution. While time and financing of a system is an issue that should be tackled in each country 
the inclusion of promoters is for example only seen by experts from Germany and Lithuania. This 
could be due to the fact that in those countries where regions and councils are responsible for 
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implementation the financing and time of a system is more of an issue to convince the regional 
authorities to implement a solution. In countries such as Germany, where due to the health care 
organisation no council could ask all physicians to use a system the privately owned practice 
physicians will have to be caught by the promotion of the solution through a promoter. The 
experience is rather different as well. Some countries, such as Finland, as also the literature review 
had revealed, are already further than other countries, where neither any tele-consultation/tele-
mentoring projects were found in the context of the literature review, nor were the experts 
experienced in tele-consultation or tele-mentoring. On the other hand, experts from all countries 
see high potential in tele-consultation and tele-mentoring as a solution to counter-act brain drain 
and professional isolation. 

Due to the potential of tele-consultation and tele-mentoring seen by the experts a focus group will 
be held in the next step to further elaborate on the practical implementation of those solutions in 
the participating BSR countries. Afterwards general conclusions and recommendations on the 
application of tele-consultation and tele-mentoring will be derived from the literature reviews, this 
report on the expert interviews, the findings from the focus group and the findings from the pilot 
sites in WP4 and WP5. Those conclusions will be formulated in a strategy paper to give 
recommendations on the implementation of tele-consultation and tele-mentoring to successfully 
counteract brain drain and professional isolation from remote areas of the Baltic Sea Region, 
where it is already present and where it is soon to be occurring and already pronounced by 
different demographic and socio-economic trends. 
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6. Appendix 

6.1. Total set of questions 

Framework Questions for Expert Interviews (developed in WP3 Meeting Karlskrona 25th 
April 2012) 

1. Definition of professional isolation and brain drain 

What is your understanding of professional isolation and brain drain? 

GP 

Are you faced with professional isolation? 

Is your region faced with brain drain?  

If yes, in what respect? 

 

Others 

Is your health care system faced with 
professional isolation? 

Is your health care system faced with brain 
drain? 

Is this in rural or in urban areas? (depends on the expert) 

2. Factors leading to professional isolation and brain drain 

What factors lead to professional isolation in your opinion? 

What factors lead to brain drain in remote primary care? 

What is the most influencing factor leading to brain drain? 

How important do you regard professional isolation compared to other factors?(such as 
remuneration and financial incentives) 

3. Effects of professional isolation and brain drain 

What are the effects of professional isolation in remote primary care? 

What are the effects of brain drain from remote primary care? 

GP 

How does it effect you personally in your 
work environment? 

Others 

How does it effect the health care system? 

4. Solutions 

Which solutions help counter-acting brain drain? 

Do you think tele-consultation/tele-mentoring could bridge the problem of professional isolation and 
therefore brain drain? 
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5. Experience with tele-consultation or tele-mentoring 

Do you have experience with tele-consultation or tele-mentoring? 

What is your opinion on tele-consultation or tele-mentoring? 

6. Recommendations 

What could/should be done that tele-consultation / tele-mentoring will be used in every-day 
routine?  

What are your recommendations?  

What are your opinions on specific requirements regarding tele-services?  

(Which kind of tele-services would be preferred by health professionals?) 

7. Personal Opinion 

Do you have visions in this area? 

8. Success scenarios - Where could tele-services help? 
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6.2. Overview of the sample summary 

Table 15: Overview of the sample description51 

Profession 
Country Physician/nurse Institution's representative 

Belarus 3 7 

Estonia 5 5 

Finland 2 8 

Germany 6 7 

Latvia 6 6 

Lithuania 5 5 

Sweden 4 5 

Total 31 43 

Age 
Country younger than 40 40-55 older than 55 

Belarus 1 7 2 

Estonia 1 8 1 

Finland 1 7 2 

Germany 0 9 4 

Latvia 4 6 2 

Lithuania 4 2 4 

Sweden 2 2 5 

Total 13 41 20 

Origin 
Country rural urban 

Belarus 8 2 

Estonia  10 

Finland 2 8 

Germany 5 8 

Latvia 4 8 

Lithuania 4 6 

Sweden 4 5 

Total 27 47 

                                                
51 created by the author 
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Gender 
Country female male 

Belarus 4 6 

Estonia 6 4 

Finland 6 4 

Germany 3 10 

Latvia 8 4 

Lithuania 6 4 

Sweden 3 6 

Total 36 38 

Time in current activity/health care system 
Country less than ten years 10 to 20 years more than 20 years 

Belarus 0 1 9 

Estonia 3 6 1 

Finland no data no data no data 

Germany 2 3 8 

Latvia no data no data no data 

Lithuania 2 4 4 

Sweden no data no data no data 

Total 7 14 22 

Field of expertise (more than one can apply per expert) 

Country Expertise 
"telemedicine" 

Expertise "GP" Expertise "health care 
system total" 

Expertise "Young 
professionals" 

Belarus 7 8 7 7 

Estonia 1 4 10 6 

Finland 2 4 10 0 

Germany 9 10 8 4 

Latvia 2 6 6 2 

Lithuania 2 5 10 1 

Sweden 3 4 2 0 

Total 26 41 53 20 



Output No. 3.2 
Report on expert interviews and conclusions 

 

 

 

 

   

 

 

Page 109 / 110 

 

 

 

7.  Appendix: Political reflections 

aƛƭŜǎǘƻƴŜ оΦоΥ Ϧ¢ƘŜ ŦŜŜŘōŀŎƪ ŦǊƻƳ ǇƻƭƛǘƛŎŀƭ ŘƛǎŎǳǎǎƛƻƴǎ ƛƴ ²tс ƛǎ ǊŜŦƭŜŎǘŜŘ ƛƴ ǘƘŜ ²tо 
ƻǳǘǇǳǘǎϦ 

Analysed political discussions (Documents provided by WP 6) 

¶ Round Table Discussion from the final conference in Tallinn 

¶ Discussion about PrimCareIT from Annual meeting of PSB of eHealth for Regions network 

The expert interviews show that the characteristics of brain drain and professional isolation are on 

different levels, as well as the prevalence of tele-consultation and tele-mentoring differs between 

the countries. The factors and effects of brain drain and professional isolation are diverse but 

similar in all countries. 

Opinions on this are for example that Isolation between specialists and GPs exists. PrimCareIT-

project has helped to lower the gap. This has also meant less travelling and visits to remote areas. 

IT solutions in the rural areas have improved. The results have also been cost savings as well as 

better communication between the GSs and specialists.  

Pernille Buhelt (Region North Denmark) explained that there are problems for recruiting the 

doctors to the remote areas. Higher salaries are needed in order to hire personnel.  

Aulis Ranta-Muotio (South Ostrobothnia Health Care District) also mentions that there are 

problems in recruiting the young doctors in rural areas. eHealth solutions can be a good solutions 

since younger health care professionals are usually more eager to use the new technology than 

the older ones.  

Stefan Lamme (Region of Skåne, Sweden) pointed out that there are two approaches to the 

question. In short term approach tele-mentoring can solve acute problems when experienced 

doctors can support younger ones. On longer term tele-consultation and tele-mentoring can help to 

decrease the professional isolation and make it easier to recruit health care professionals to 

isolated areas.  

Aulis Ranta Muotio (South Ostrobothnia Health Care District ) believes that tele-mentoring and 

tele-consultation can be solutions to the problem. The benefits are cost-effectiveness and the 

savings in time. He explains that in his municipality there is a fibre optic network that can used for 

the new solutions.  

Liudmila Zhilevich, Ministry of Health of the Republic of Belarus, adds: “Tele-consultation and tele-

mentoring as tools would help professionals to work in remote areas. Not only would these 
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increase the motivations of the professionals, they also secure the patient treatment process.” 

While some interesting projects are already being carried out, there is no large-scale deployment 

of tele-consultation or tele-mentoring in use in Estonia yet, said Ivi Normet, Estonian Ministry of 

Social Affairs. The same can be observed in the other five represented countries. 

Generally, it is easier to convince people to develop new technology when it is going to save 

money. However, Justina Januševičienė (Ministry of Health in Lithuania) said that while money is 

an important factor, other benefits such as quality and availability should also be taken into 

consideration. Aulis Ranta-Muotio, South Ostrobothnia Health Care District, pointed out that ICT 

implementation could, especially with regard to Finland and the long distances that need to be 

covered, save a lot of time and thus money. Eriks Mikitis, Ministry of Health of the Republic of 

Latvia, additionally voiced some concern that the new technology is going to eliminate the work for 

the doctors. 

All in all the political discussions revealed that brain drain and professional isolation exist in the 

partner countries, even though with different characteristics. Some politicians, like Stefan Lamme 

(Region of Skåne, Sweden) also mentioned the effects of tele-consultation and tele-mentoring can 

have.  In addition to this the monetary aspect, including salaries for doctors as well as the cost-

effectiveness as a benefit of tele-consultation and tele-mentoring solutions, were discussed.  

Consequently the findings from the expert interviews are repeated and supported in different ways.  

¶  

¶  

 


